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We are convinced that being  
a responsible corporate actor 
towards  society and the envi-
ronment is good business. 
H.S.H. Prince Max von und zu Liechtenstein, Chairman LGT
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Dear Reader

In 2022, we saw a growing awareness of the need 

to think and act sustainably, as well as greater trans-

parency in the reporting of these issues. In financial 

services, the latter is becoming more important due 

to clearer regulatory requirements – a development 

that LGT welcomes. 

During the year under review, we also witnessed the 

tragic, costly human toll extracted by the war in 

Ukraine. This conflict exacerbated three existing chal-

lenges, namely guaranteeing energy security and 

affordability, and addressing climate change. In ad-

dition, the challenging issues we raised last year in 

our first non-financial report remain: the positive 

effects of the major technological advances are still 

tempered by the uneven and unsustainable distribu-

tion of value creation. This has led to a polarization 

of social and political discourse. Other worrying is-

sues include a sharp rise in sovereign debt and the 

alarming destruction of our ecosystems. 

This destruction is most concerning, as the natural 

world provides vital ecosystem services or “nature’s 

contribution to people”. Vibrant biodiversity under-

pins our livelihoods, wellbeing and key economic 

activities. Global biodiversity loss now represents a 

crisis equaling – or quite possibly surpassing – climate 

change. 

We wish to play a proactive role in addressing these 

and other pressing global environmental, social and 

governance challenges. This is rooted in our convic-

tion that business has not sufficiently integrated the 

broader impact of its activities on society and the 

environment into value creation. The ensuing system 

flaw is a challenge that we must address collectively.

The means to do so lie with governments, companies 

and civil society – and with the ability of the three to 

collaborate to find constructive, workable solutions. 

As an intermediary between companies, govern-

ments and organizations seeking capital on one 

hand and investors on the other, the financial com-

munity also has a critical role to play. Banks, investors 

and investment advisors can and should therefore 

leverage this significant potential to act as a conduit 

for change. 

We are convinced that being a responsible corporate 

actor towards society and the environment is good 

business. That is why we are committed to the prin-

ciples of the UN Global Compact relating to human 

rights, labor standards, the environment and anti- 

corruption. We pledge to report, this year more 

broadly, on how we are helping to address the great-

est challenges of our time. LGT Group Holding’s 

Non-Financial Report in accordance with the GRI 

Sustainability Reporting Standards is key for our 

 sustainability efforts. 

H.S.H. Prince Max von und zu Liechtenstein

Chairman LGT

Foreword 
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Long-standing tradition of sustainability

LGT Group Holding has a long tradition of contributing positive-

ly to the environment and society. Thanks to our owner, the 

Princely Family of Liechtenstein, sustainable and long-term 

thinking are part of the company’s DNA. Supporting the achieve-

ment of the Sustainable Development Goals (SDGs) to the best 

of our ability is therefore in line with our company purpose and 

values. We do this by continuously developing and expanding 

our sustainability efforts both in our operating business and in 

our core business – private banking and asset management.

LGT Group Holding measures and reports transparently on the 

sustainability of its own operations and the sustainability of its 

investment solutions. LGT Group Holding is therefore publishing 

its Non-Financial Report in accordance with the GRI Standards 

in 2023 for the financial year 2022.

The organization and its reporting practices
2-1 Organizational details

LGT Group Holding (LGT), headquartered in Vaduz (Principal-

ity of Liechtenstein), is a leading international Private Banking 

and Asset Management Group.

Business areas

LGT Private Banking

LGT Private Banking (LGT PB), offers wealth management 

services for private clients, including:

  ▪ Investment advice and portfolio management

  ▪ Trading advice and execution

  ▪ Loan and credit facilities

  ▪ Philanthropy advisory and impact investing

  ▪ Wealth planning and family governance

LGT PB addresses the specific needs of wealthy private clients 

and offers access to state-of-the-art investment services. Al-

though LGT PB has grown from a regional bank to an interna-

tional private bank, it remains a family-owned company, and 

has been controlled by the Princely Family of Liechtenstein for 

more than 90 years.

LGT PB is present in Liechtenstein, Switzerland, Austria, Germany, 

the United Kingdom, Ireland, Hong Kong, Singapore, Bahrain, 

the United Arab Emirates, Thailand, India, Japan and Australia.

Throughout this report, we distinguish between:

  ▪ LGT PB (EMEA), which comprises our operations in Liechten-

stein, Switzerland, Austria, Germany, Ireland, United Arab 

Emirates and Bahrain

  ▪ LGT Wealth Management (LGT WM, formerly LGT Vestra), 

which comprises our operations in the United Kingdom

  ▪ LGT PB (Asia) which comprises our operations in Hong Kong, 

Singapore, Thailand and Japan

  ▪ LGT Crestone, which comprises our operations in Australia

  ▪ LGT Wealth India, which comprises our operations in India

LGT Capital Partners

LGT Capital Partners (LGT CP), is a global asset manager and 

a leader in alternative investments and multi-asset strategies 

with an excellent track record spanning over 20 years. An inter-

national team of over 700 specialists manages the assets of 

more than 600 institutional investors including pension funds, 

insurance companies, sovereign wealth funds, banks and foun-

dations. In addition to its headquarters in Pfäffikon, SZ, Switzer-

land, LGT CP is present in the United States, the United King-

dom, Ireland, France, Luxembourg, Liechtenstein, Germany, the 

United Arab Emirates, China, Hong Kong, Japan and Australia.

2-2 Entities included in the organization’s  

sustainability reporting

The content of this report encompasses all entities of LGT. In 

2022, the scope of the Non-Financial Report in accordance with 

the GRI Standards was broadened to LGT (see GRI 2-1), extend-

ing our reporting scope compared to the prior year’s reporting, 

where only LGT PB was included.

2-3 Reporting period, frequency and point of contact

LGT has published a sustainability report since 2012. From 

2012 to 2018, the LGT Sustainability Report was published every 

other year; since 2019, it has been published annually. 

In 2022, LGT PB additionally published its first Non-Financial Re-

port for the financial year 2021 in accordance with the GRI Stan-

dards, which is published annually. LGT’s Non-Financial Report 

2022 covers the reporting period 1 January 2022 to 31 Decem-

ber 2022 (in alignment with the financial report). The publication 

date of the Non-Financial Report 2022 is 10 May 2023.
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The point of contact for inquiries regarding the reported infor-

mation is:

Ursula Finsterwald

Head Group Sustainability Management

Telephone: +423 235 28 31

E-mail address: ursula.finsterwald@lgt.com

2-4 Restatements of information

Slight restatements of information are explained in the foot-

notes of the tables presented for GRI 404-1 (Average hours of 

training per year per employee) and for 403-10 (Work-related ill 

health).

2-5 External assurance

None

Activities and workers
2-6 Activities, value chain and other  

business relationships

LGT is a financial institution active in private banking and 

asset management and present in several locations worldwide. 

For more information, see GRI 2-1. 

2-7 Employees 

All employee data is provided in 
headcounts as per 31.12.20221

2022 2021

Employment contract Total LGT CP LGT PB
EMEA2

LGT PB
APAC3

Total LGT PB
EMEA2

LGT PB
APAC3

Permanent Male 2878 458 1715 705 2328 1950 378

Female 2033 277 1036 720 1727 1137 590

Temporary Male 131 7 103 21 105 105 0

Female 117 4 96 17 109 106 3

Employment type5

Full-time Male 2693 428 1567 698 2175 1801 374

Female 1585 213 660 712 1349 762 587

Part-time Male 219 64 148 7 153 149 4

Female 414 30 376 8 378 375 3

1 Data from new LGT PB entities (Australia, India and Germany) included. Cayman not included (0.05% of total LGT PB employees).
2 EMEA = Europe and Middle East
3 APAC = Asia-Pacific
4 Only permanent employees
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2-8 Workers who are not employees

Workers who are not employees are consultants and work at 

project level. They are not included in this report as they are 

employed by an external company and do not have an employ-

ment contract with LGT. As at 31 December 2022, 8201 workers 

(2021: 5852) were employed who were not salaried employees.

Governance
2-9 Governance structure and composition

Roles and responsibilities within the LGT Group Foundation 

are defined in a clear corporate governance structure. The Foun-

dation Board of LGT Group Foundation is the highest gover-

nance body of LGT and is chaired by H.S.H. Prince Max von und 

zu Liechtenstein. The Foundation Board is comprised of four 

separate committees: the HR Compensation Committee, the HR 

Nomination Committee, the Risk Committee and the Audit 

Committee.

  ▪ The HR Compensation Committee reviews the compensation 

policy of the Group, discusses and determines amendments 

to, or the creation of, compensation plans and proposes the 

compensation of the Senior Management Board, our Execu-

tive Board.

  ▪ The HR Nomination Committee reviews the performance 

appraisal, development and succession plans of LGT PB’s Ex-

ecutive Board, discusses and reviews the talent management 

situation and development of LGT, and reviews the personnel 

and Human Resources (HR) risk reporting of LGT.

  ▪ The activities of the Risk Committee include a periodic review 

of the general risk limits, risk strategy and framework, includ-

ing an assessment of the risk tolerance/appetite as well as a 

regular assessment of the adequacy of the group-wide risk 

organization.

  ▪ The activities of the Audit Committee include reviewing fi-

nancial information and monitoring the adequacy of the sys-

tem of internal controls and the compliance framework, 

which management and the Board members have estab-

lished.

The highest management body of LGT is LGT’s Executive Man-

agement Committee, which is chaired by the CEO of LGT, H.S.H. 

Prince Max von und zu Liechtenstein. Further information about 

the composition of the highest governance body and its com-

mittees can be found on our website and in the Annual Report, 

pages 6 and 11.

Sustainability is specifically addressed and discussed in the Ex-

ecutive Management Committee twice a year. Together with 

the Group Sustainability Manager of LGT PB and the ESG Officer 

of LGT CP, they form the Sustainability Board of LGT. 

The Sustainability Board of LGT PB is chaired by Olivier de Per-

regaux, CEO of LGT PB, and includes representation of LGT PB’s 

Executive Board and the heads of the sustainability committees. 

The Group Sustainability Manager of LGT PB reports to the 

Foundation Board once a year. 

LGT CP’s ESG Committee, which governs its ESG approach, co-

ordinates the development of policies and procedures across 

investment management, reporting and client service.

2-10 Nomination and selection of the highest 

 governance body

LGT Group Foundation is the holding company of LGT, a 

global financial services institution. The beneficiary of LGT 

Group Foundation is the Prince of Liechtenstein Foundation, 

whose beneficiary is the reigning Prince of Liechtenstein, H.S.H. 

Prince Hans-Adam II von und zu Liechtenstein. The Prince of 

Liechtenstein Foundation appoints the Foundation Board of LGT 

Group Foundation, taking into account the following factors: 

competencies, diversity and independence. For more informa-

tion, see the Annual Report 2022, page 12.

2-11 Chair of the highest governance body

H.S.H. Prince Max von und zu Liechtenstein, Chairman of LGT 

Group Foundation, is a senior executive within LGT. For more 

information, see his curriculum vitae. At the beginning of the 

meetings of the Foundation Board, any conflicts of interest are 

disclosed.

2-12 Role of the highest governance body in overseeing 

the management of impacts

The Foundation Board, LGT’s highest governance body, is 

updated on all sustainability-related activities at LGT PB and LGT 

CP by the different sustainability committee heads at least once 

a year.
1 Figure refers to LGT PB (including data from the new locations in 

Australia, India and Germany) and LGT CP.
2 Figure refers to LGT PB.

https://www.lgt.com/resource/blob/32654/eaca0cd70ee9e3863693a3e001547084/cv-h-s-h-prince-max-von-und-zu-liechtenstein-en-data.pdf
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Sustainability is specifically addressed and discussed in the Ex-

ecutive Management Committee twice a year. LGT’s Executive 

Management Committee consists of the Group CEO, the CEO 

of LGT PB, the CEO of LGT CP, the CFO of LGT PB and the Head 

Compliance & Risk of LGT CP. Together with the Group Sustain-

ability Manager of LGT PB and the ESG Officer of LGT CP, they 

form the Sustainability Board of LGT. 

The Sustainability Board of LGT PB is chaired by Olivier de Per-

regaux, CEO of LGT PB, and includes representation of LGT PB’s 

Executive Board and the heads of the sustainability committees. 

LGT PB’s committees are focused on sustainability issues relating 

to clients and investments, operations, risk and governance, di-

versity and inclusion (D&I), employee volunteering, data and 

reporting and carbon neutralization. The Sustainability Board 

sets the strategic direction and guiding principles for sustain-

ability for LGT PB. 

LGT CP’s Executive Committee is responsible for decisions on a 

company-wide level, for example, in the areas of business and 

recruitment strategy, asset planning, operations management 

and IT infrastructure. The Executive Committee consists of ten 

members from Private Markets, Liquid Markets, Finance and 

Operations who oversee the company’s business strategy. The 

ESG Committee of LGT CP, which governs its ESG approach, 

coordinates the development of policies and procedures across 

investment management, reporting and client service. The ESG 

Committee members include two LGT CP managing partners 

(including the chief risk officer) and senior investment profes-

sionals from the firm’s various competence centers, and reports 

back to the Executive Committee. It has dedicated sub- 

committees that are focused on liquid markets, private markets, 

diversity, equity and inclusion (DEI), climate action, policy and 

governance, and employee volunteering. 

The LGT Think-Tank regularly discusses current trends and de-

velopments. It consists of in-house experts from various divi-

sions of our organization worldwide who work with external 

specialists and university representatives on a project basis. The 

Think-Tank also supports the Sustainability Boards in forming 

opinions.

Sustainability risks are included in the risk reports, which are 

reviewed by the Foundation Board’s Risk Committee and the 

entire Foundation Board. Environmental, social and governance 

(ESG) criteria that have been added to the compensation policy 

are considered by the Foundation Board’s HR Compensation 

Committee.

Sustainability governance structure at LGT Group

Foundation Board

Sustainability Board LGT Group

Think-Tank

Sustainability Board LGT PB ESG Committee LGT CP

Sust. Committee Clients & Investments

Sust. Committee Operations

Sust. Committee Risk & Governance

D&I Committee

Employee Volunteering Committee

Carbon Neutralization Committee

Sub-committee Liquid Markets

Sub-committee Private Markets

Sub-committee DEI

Sub-committee Climate Action

Sub-committee Policy & Governance

Sub-committee Employee Volunteering

Sust. Committee Data & Reporting
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2-13 Delegation of responsibility for managing impacts

LGT’s sustainability ambition is set by LGT’s owner, the Prince-

ly Family of Liechtenstein. The implementation/execution there-

of is delegated by the Foundation Board to the Sustainability 

Board of LGT.

The Foundation Board receives regular updates from manage-

ment, which is represented on the Sustainability Board of LGT 

(see GRI 2-12).

2-14 Role of the highest governance body  

in sustainability reporting

The Chairman of the Foundation Board reviews and approves 

the sustainability reporting, including but not limited to the Sus-

tainability Report, the Non-Financial Report and the TCFD Report.

The materiality determination and the resulting materiality ma-

trix was validated by the CEO and the Head Corporate Develop-

ment & Transformation of LGT PB. For information about LGT 

CP’s determination and validation of the material topics, see 3-2 

on page 18.

The Group Sustainability Management department discusses 

further development and new requirements of sustainability 

reporting with the Chairman of the Foundation Board, the CEO 

of LGT PB and the Head Compliance & Risk of LGT CP twice a year.

2-15 Conflicts of interest

A directive at the LGT level specifies requirements concerning 

conflicts of interest. Based on this directive, various Group com-

panies issue their own additional guidelines on this topic, which 

they adapt to local requirements in cases where local require-

ments are more extensive. As set out in the LGT Code of Con-

duct, all employees are obliged to involve their supervisor or the 

Compliance or Legal department in the event of potential con-

flicts of interest.

These directives include principles for the avoidance of conflicts 

of interest or, where that is not possible, measures to ensure 

conflicts of interest are identified and recorded at the earliest 

possible time so that they are dealt with promptly and appro-

priate solutions can be found in a fair, honest and transparent 

manner and future conflicts of interest can be avoided. Such 

conflicts of interest are monitored and documented on an on-

going basis and disclosed to the relevant persons if they cannot 

be adequately resolved. LGT discloses organizational and spe-

cific measures it takes to avoid potential conflicts of interest (see 

section 2-16 “Communication of critical concerns”).

2-16 Communication of critical concerns

Policies and responsibilities for receiving and reporting critical 

concerns include an online document on grievance manage-

ment (Beschwerdemanagement), encouraging persons with 

complaints to submit reports and a whistleblowing function in 

the Internal Audit department. Complaints that are submitted 

require follow-up and are reported through Internal Audit to the 

Audit Committee. This includes quarterly reporting disclosing 

the number of reported and of closed cases. If reported con-

cerns are deemed justified, results of investigations are docu-

mented in a separate case-related report.

2-17 Collective knowledge of the highest  

governance body

Three out of the seven members of the Foundation Board, 

including the Chairman, have specific knowledge on sustainabil-

ity. Also, one of the Foundation Board members is the Chairman 

of the Liechtenstein Academy Foundation, which focuses on 

sharing knowledge and skills for taking responsible and long-

term action.

In 2023, LGT plans to systematically and broadly enhance the 

knowledge of the Foundation Board on climate issues and sus-

tainability risks.

2-18 Evaluation of the performance of the highest  

governance body

The performance of the Foundation Board in overseeing the 

management of the organization’s impacts on the economy, 

environment and society is evaluated internally at least once a 

year by the Executive Board. This includes a self- evaluation by 

the Foundation Board.

2-19 Remuneration policies

LGT is a family-run company built on the values of long-term 

commitment, stability and independence. LGT relies on the 

skills, ideas and dedication of its employees to meet the needs 

of its clients and implement its business strategy. An appropri-

ate, sustainable and market-based remuneration model forms a 

central part of the attractive and inspirational working environ-

ment that LGT offers.

https://cug.lgt.com/shared/.content/publikationen/$verwaltung_publikationen/agb/1902_Beschwerdepolicy_en.pdf
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For information about LGT’s governance structure and the HR 

Compensation Committee, see GRI 2-9 and page 11 of the An-

nual Report. 

The independent members of the Group Foundation Board are 

paid on a fixed pay basis only.

LGT’s Executive Management Committee is subject to the Com-

pensation Policy, i.e. the members of LGT’s Executive Manage-

ment Board are subject to the same remuneration plans and 

policies as any other employee. LGT’s remuneration model is in 

line with market standards and consists of a fixed and a variable 

remuneration component as well as benefits. 

  ▪ Fixed and variable pay: The fixed monthly salary is paid in 

cash and compensates employees for performing the tasks 

relating to their function, taking into account the relevant 

education, capabilities and skills and any managerial respon-

sibility. Variable remuneration can be granted annually either 

directly as a cash bonus or as deferred variable compensa-

tion, in line with the applicable regulatory requirements.

  ▪ In new hire situations, exceptional one-off payments can be 

granted. They can take the form of guaranteed payments or 

replacement payments for lost or forfeited compensation 

with the previous employer. Such one-off payments may be 

granted in justified individual cases, provided they are not 

prohibited by law or any other regulation.

  ▪ LGT does not provide termination payments, such as golden 

parachutes or similar. Severance payments, typically ex-gratia 

payments, may be granted in justified individual cases, pro-

vided they are not prohibited by law or any other regulation. 

Such severance payments are awarded restrictively and must 

be approved by the respective LGT Executive Board and HR. 

  ▪ Malus and clawback clauses are included in all deferred com-

pensation payments to Identified Staff/Material Risk Takers, 

in line with the regulatory requirements under CRD V (Capi-

tal Requirements Directive), the BankV of Liechtenstein 

(Banking Regulation) and the ESMA Remuneration Guide-

lines. As such, all members of the highest governing body 

and executive management teams are subject to malus and 

clawback if certain conditions are met. LGT does not have 

clawback clauses on fixed pay. 

  ▪ The retirement benefits scheme including contribution rates 

are the same for all employees, including senior executives.

2-20 Process to determine remuneration

LGT’s remuneration policy is stipulated by and its implemen-

tation is monitored by the Foundation Board, supported by its 

committee – the Group Human Resources Compensation Com-

mittee (GHRCC). It is reviewed regularly, and its implementation 

is ensured, particularly with regard to the growth, suitability and 

composition of the total remuneration. The Foundation Board 

and GHRCC also ensure that the legal and regulatory require-

ments are met. At the subsidiary level, the remuneration princi-

ples are determined by the relevant Board of Directors, support-

ed by the relevant Human Resources Compensation Committee 

(HRCC), based on the Group-wide remuneration policy. They 

report annually to the GHRCC and submit to it changes to the 

remuneration structure or models for approval. The total amount 

of remuneration paid by LGT is approved by the Foundation 

Board on the basis of a recommendation from the Group CEO 

and the GHRCC.

LGT’s remuneration policy reflects the importance of the LGT 

Code of Conduct, including the sustainability risks it seeks to 

mitigate, by stipulating that failures or breaches of the LGT Code 

of Conduct or internal directives and instructions can – among 

other things – result in a reduction of variable compensation.

2-21 Annual total compensation ratio

As a privately held company, the annual total compensation 

ratio is confidential business information and thus not disclosed.

Strategy, policies and practices
2-22 Statement on sustainable development strategy

A statement regarding sustainable development by the 

Chairman of LGT, H.S.H. Prince Max von und zu Liechtenstein, 

can be found in the foreword.

2-23 Policy commitments

The LGT Code of Conduct sets out LGT’s shared values as 

well as ethical and professional standards, which are binding for 

all employees and members of the supervisory and controlling 

bodies of LGT and its affiliated companies. To foster responsible 

business practices, the LGT Code of Conduct considers and ref-

erences the sanctions programs of the United Nations (UN), the 

United States and the European Union. Moreover, the code sets 

a goal to align LGT’s investments with the Paris Agreement to 

limit global warming. Our common goal is to use resources care-
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fully and limit our consumption to the greatest extent possible. 

In addition, the LGT Code of Conduct sets out our goal of pro-

moting the sustainable development of society and the environ-

ment. The principles contained in the LGT Code of Conduct are 

defined in more detail in internal directives and other rules and 

regulations. For more information, see Code of Conduct and the 

chapter “Ethics and integrity”.

LGT has also introduced a Supplier Code of Conduct, which is 

an integral part of its contracts with suppliers and must be ac-

cepted by all suppliers. The LGT Supplier Code of Conduct re-

quires that suppliers adhere to important standards and conven-

tions, including the UN Universal Declaration of Human Rights, 

the UN Convention on the Rights of the Child, the International 

Labour Organization (ILO) fundamental conventions and inter-

national labor standards, and the principles of the UN Global 

Compact (UNGC). LGT reserves the right to inspect documen-

tation and ensure compliance. For more information, see Sup-

plier Code of Conduct and GRI 407-1 in the chapter “Corporate 

culture”.

The LGT Code of Conduct as well as the LGT Supplier Code of 

Conduct are approved by the Foundation Board.

2-24 Embedding policy commitments

Compliance with the LGT Code of Conduct is an integral part 

of the contractual relationship under employment law and the 

annual objective-setting and performance assessment of em-

ployees. Violations of the LGT Code of Conduct may be subject 

to disciplinary actions and measures under employment law, 

including dismissal without notice.

Our policies are integrated into our employee directives. We also 

adhere to numerous additional policies as a result of our busi-

ness relationships (e.g. Liechtenstein Bankers Association (LBA), 

Sustainable Finance Workgroup of the European Banking Fed-

eration (EBF), Chief Sustainability Officers Roundtable of the 

EBF, Liechtenstein Chamber of Commerce and Industry (LCCI), 

UN Global Compact (UNGC), Liechtenstein Initiative on Modern 

Slavery and Human Trafficking (FAST), Swiss Sustainable Finance 

(SSF) Association, the monetary authorities of Liechtenstein, 

Switzerland, Hong Kong and Singapore, Alliance of CEO Climate 

Leaders of the World Economic Forum (WEF), etc.). For more 

information, see chapter “Ethics and integrity”.

2-25 Processes to remediate negative impacts

Our processes ensure that information on negative impacts 

is escalated to the Foundation Board. For more information on 

our communication on critical concerns, see GRI 2-16. The Foun-

dation Board decides in which cases remediation of negative 

impacts is required and gives implementation orders to LGT PB’s 

Executive Board and to LGT CP’s Executive Committee.

2-26 Mechanisms for seeking advice and  

raising concerns

Seeking advice on implementing our policies and practices 

for responsible business conduct is part of all of our ongoing 

stakeholder engagements (for more information on our ap-

proach to stakeholder engagement, see GRI 2-29). In addition, 

we have established mechanisms for registering grievances (for 

more information on our communication of critical concerns, 

see GRI 2-16). For more information, see chapter “Ethics and 

integrity”.

2-27 Compliance with laws and regulations

LGT is not aware of any cases of non-compliance with laws 

and regulations in the social and economic sphere, and received 

no fines in Liechtenstein in 2022. For more information, see 

chapter “Compliance”.

https://cug.lgt.com/shared/.content/publikationen/nachhaltigkeit/0000_-Code-of-Conduct_extern_en.pdf
https://www.lgt.com/resource/blob/24274/bb086bbe61d4e5cf7bb4943b88a0a5b1/LGT-Lieferantenkodex_en.pdf
https://www.lgt.com/resource/blob/24274/bb086bbe61d4e5cf7bb4943b88a0a5b1/LGT-Lieferantenkodex_en.pdf
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2-28 Membership associations

LGT is committed to numerous international associations and 

organizations. Our most important memberships and partners 

include:

UN Principles for  
Responsible Investment (PRI)

Signatory (LGT CP, LGT PB), active in several 
working groups (LGT CP) and participant in 
collaborative engagements as part of the 
Advance Initiative (LGT PB)

The PRI is the world’s leading proponent of responsible 
investment. It works to understand the investment 
 implications of environmental, social and governance (ESG) 
factors and to support its international network of investor 
signatories in incorporating these factors into their invest-
ment and ownership decisions. Launched in 2022, Advance is 
the new PRI-led stewardship initiative for human rights and 
social issues.

UNEP FI Principles for  
Responsible Banking (PRB)

Signatory (LGT PB) Framework for a sustainable banking industry developed by 
banks worldwide and the United Nations Environment’s 
Finance Initiative.

UN Net-Zero  
Banking Alliance (NZBA)

Founding member (LGT PB) The industry-led, UN-convened NZBA brings together banks 
worldwide representing over 40% of global banking assets, 
which are committed to aligning their lending and invest-
ment portfolios with net-zero emissions by 2050.

UN Net Zero Asset  
Managers Initiative (NZAM)

Member (LGT CP) NZAM is an international group of asset managers commit-
ted to supporting the goal of net-zero greenhouse gas emis-
sions by 2050 or sooner, in line with global efforts to limit 
warming to 1.5 degrees Celsius; and to supporting investing 
aligned with net-zero emissions by 2050 or sooner.

UN Global Compact (UNGC) Participant (LGT), member of Board of the 
UN Global Compact Network Switzerland & 
Liechtenstein (LGT PB) and member of 
management committee of Global Compact 
Network Singapore (GCNS) (LGT PB Asia)

Worldwide pact between the United Nations and companies 
to make the globalized world more socially and ecologically 
responsible.

Institutional Investor Group 
on Climate Change (IIGCC)

Associate member (LGT CP, LGT PB) The IIGCC is the European membership body for investor 
collaboration on climate change and the voice of investors 
taking action for a prosperous, low-carbon future.

Climate Action 100+  
(CA 100+)

Participant (LGT PB, LGT CP) CA 100+ is an investor-led initiative to ensure the world’s 
largest corporate greenhouse gas emitters take necessary 
action on climate change.

Finance for  
Biodiversity Pledge

Collaborating member and member of 
various working groups (LGT PB)

Pledge signatories call on global leaders and commit to 
protecting and restoring biodiversity through their finance 
activities and investments.

Swiss Sustainable  
Finance (SSF)

Founding member and member of various 
working groups (LGT PB), member (LGT CP)

Leading association for all questions concerning sustainable 
financial services in Switzerland.

European Banking  
Federation (EBF)

Member of Chief Sustainability Officer 
Roundtable and member of Sustainable 
Finance Working Group (LGT PB)

The EBF is the voice of the European banking sector, bringing 
together national banking associations from 45 countries. 
The EBF is committed to a thriving European economy that  
is underpinned by a stable, secure and inclusive financial 
ecosystem.

Liechtenstein Bankers  
Association (LBA)

Chair of Sustainability Committee and 
 member of Sustainability Working Group 
(LGT PB)

The LBA is the domestic and international voice of the banks 
operating in and out of Liechtenstein.

Task Force on Climate-related 
Financial Disclosures (TCFD)

Supporter (LGT PB) An initiative to develop voluntary, consistent climate-related 
financial risk disclosures for use by companies when provid-
ing information to investors, lenders and insurers.
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Global Impact Investor  
Network (GIIN)

Member (LGT CP) Non-profit member organization dedicated to increasing the 
scale and effectiveness of impact investing.

Green Bond Principles (GBP) Member (LGT CP) Formulated by the International Capital Market Association 
(ICMA), the GBP are voluntary process guidelines that recom-
mend transparency and disclosure and promote integrity in 
the development of the green bond market.

Forum Nachhaltiger  
Geldanlagen (FNG)

Member (LGT CP) The FNG is a professional association for sustainable  
investments in German-speaking countries (D, AT, CH).

Eurosif Member (LGT CP) Eurosif is the leading European association for the promotion 
and advancement of sustainable and responsible investment 
across Europe, for the benefit of its members.

Swiss Climate Foundation Vice Chair of the Board of Trustees and 
Advisory Board (LGT PB), member (LGT CP)

The Swiss Climate Foundation is a voluntary initiative by 
business for business. The Foundation’s mission is to promote 
climate protection and strengthen Switzerland and Liechten-
stein as business locations.

Partnership for Carbon  
Accounting Financials (PCAF)

Participants in regional DACHLi group  
(LGT PB)

PCAF’s mission: Facilitating financial industry alignment with 
the Paris Climate Agreement.

Liechtenstein Initiative on 
Finance Against Slavery and 
Trafficking (FAST)

Supporter (LGT) The Liechtenstein Initiative on Finance Against Slavery and 
Trafficking (FAST) works to combat human trafficking and 
modern slavery, with financial assistance and network  
involvement.

Verband für  
Umweltmanagement (VfU)

Member (LGT PB) Founded in 1995, the Verband für Umweltmanagement (VfU) 
is a network of sustainable finance professionals, aimed at 
promoting sustainable finance.

World Economic Forum (WEF) Member of the Alliance of  
CEO Climate Leaders (LGT PB)

Associate Partner of the WEF since March 2017 with a focus 
on long-term investing infrastructure and development, and 
the Asia region. The purpose of the partnership is to connect 
the expertise of LGT in the field of sustainable and responsi-
ble investing with the WEF community, and to actively en-
gage in the field of impact investing.

Liechtenstein Chamber of 
Commerce and Industry (LCCI)

Member of Expert Group on Sustainability 
and member of the Mobility Working Group 
(LGT PB)

The aim of the Liechtenstein Chamber of Commerce and 
Industry (LCCI) is to safeguard and further develop Liechten-
stein as a successful business location, to focus on the 
 concerns of LCCI member companies and to offer them 
professional services.

Monetary Authority of  
Singapore (MAS)

Participant in the Private Banking Industry 
Group ESG Taskforce and Participant in the 
MAS’s Sustainable/Green Finance Working 
Group (LGT PB Asia)

The Monetary Authority of Singapore (MAS) is Singapore’s 
central bank and integrated financial regulator. MAS also 
works with the financial industry to develop Singapore as a 
dynamic international financial center.

Asian Venture Philanthropy 
Network (AVPN)

Member of the Board (LGT PB Asia) Network based in Singapore committed to building a vibrant 
and high-impact philanthropy and social investment commu-
nity across Asia.

Wealth Management Institute 
(WMI)

Participation in expert panel for ESG and 
sustainable investing (LGT PB Asia)

The institute was established in 2003. Founded by GIC and 
Temasek, it is the leading training provider for wealth and 
asset management in Asia.

Private Wealth Management 
Association (PWMA)

Member of ESG Committee (LGT PB Asia) Industry association based in Hong Kong committed to 
fostering the growth and development of the private wealth 
management industry in Hong Kong.

Farm Animal Investment Risk 
and Return (FAIRR) initiative

Member (LGT WM) Investor network looking at the ESG risks faced by protein 
producers and their supply chains (i.e. anti-microbial  
resistance, biodiversity loss, pandemics, etc.).

30% Club Member of the Investor Working Group 
(LGT WM)

The UK 30% Club Investor Working Group is a group of  
over 40 investors in the United Kingdom looking to engage  
beyond just the boards of UK companies to increase the 
number of women and ethnic minorities in leadership posi-
tions to 30% and more.
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Women in Finance Charter Member (LGT WM) The Charter is a pledge for gender balance across financial 
services in the United Kingdom. Firms that sign up to this 
Charter are pledging to be the best businesses in the sector.

Responsible Investment Asso-
ciation of Australasia (RIAA)

Member (LGT Crestone) The association champions responsible investing and a sus-
tainable financial system in Australia and New Zealand.

100 Women in Finance Global Corporate Sponsor (LGT CP) 100 Women in Finance is a non-profit organization for pro-
fessionals who work in the alternative investment and broad-
er finance industry. The organization aims to strengthen 
women’s presence in the finance field by supporting women 
at each career stage to achieve their career goals.
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Stakeholder group Examples of stakeholder engagement

Shareholder   ▪ Long-term strategic orientation
  ▪ Value creation
  ▪ Sustainability embedded into core strategy

Clients   ▪ Bespoke investment solutions
  ▪ Customer satisfaction surveys
  ▪ Offering of investments promoting  

environmental and/or social characteristics
  ▪ Philanthropy advisory
  ▪ Family governance

Employees   ▪ Ongoing learning and development
  ▪ Attractive working conditions
  ▪ Diversity and equal opportunities

Suppliers   ▪ Long-term collaboration
  ▪ Fair compensation
  ▪ Environmental protection

Communities   ▪ Venture philanthropy
  ▪ Sponsoring of events
  ▪ Volunteering programs

Stakeholder engagement
2-29 Approach to stakeholder engagement

2-30 Collective bargaining agreements

We do not have any collective bargaining agreements for LGT 

PB in Liechtenstein, Switzerland, the United Arab Emirates, 

Hong Kong, Singapore, the United Kingdom, Thailand, Japan, 

Ireland, Bahrain, India or Australia. In these countries, we refer 

to the employment law. At LGT PB in Austria, 100 percent of 

employees are under a collective agreement.

We do not have any collective bargaining agreements for LGT 

CP in the United States, Ireland, Germany, the United Kingdom, 

France, Liechtenstein, the United Arab Emirates, China, Hong 

Kong, Japan or Australia.
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Materiality assessment and list of material topics
3-1 Process to determine material topics

This Non-Financial Report is based on the materiality analysis 

that was carried out in 2021 by LGT PB for LGT PB’s Non-Finan-

cial Report 2021. 

  ▪ To determine its material economic, environmental, social 

and governance topics, LGT PB applied the process of “dou-

ble materiality” of impacts and related topics. LGT PB’s po-

tential impacts on the economy, environment, society and 

governance were considered, as was their impact on LGT PB 

and of LGT PB’s activities on these issues.

  ▪ The process began with the compilation of a longlist of LGT 

PB’s potential areas of impact. A list of possible related topics 

was also compiled, including topics contained in the GRI 

Standards, the Commercial Banks and Asset Management & 

Custody Activities Standard of the Sustainability Accounting 

Standards Board (SASB) and the UNGC. Also included were 

areas of impact and corresponding topics discussed in the 

LGT Sustainability Report 2020 and considered pertinent by 

peers in the financial industry.

  ▪ The potential areas of impact and the related longlist of top-

ics were then clustered into a shortlist of 24 potentially ma-

terial topics. These were assessed in terms of significance and 

prioritized by LGT’s Think-Tank, one of the key bodies in LGT’s 

sustainability management and governance system (see or-

ganizational chart and description under GRI 2-12). 

  ▪ These workshop discussions, which included representation 

from LGT PB’s units responsible for sustainability manage-

ment, sustainability investing and equity analysis, portfolio 

and investment advisory, business analysis, risk controlling 

and LGT Venture Philanthropy (LGT VP)3, drew on the partic-

ipants’ own expertise as well as their experience from day-

to-day exchanges with relevant stakeholders and experts, 

rather than on direct stakeholder or expert surveys for prior-

itizing topics related to potential impact areas. When assess-

ing impact significance and prioritizing topics, the partici-

pants considered the potential impacts and topics in the 

sustainability context of LGT PB and its activities as well as 

value chain relationships.

LGT CP, LGT’s asset management arm, was included in the re-

port for the first time in 2022. The materiality assessment was 

shared with and approved by LGT CP’s Policy & Governance 

Sub-Committee, whose aim it is to coordinate, prepare and pro-

pose ESG policies and oversee ESG governance, including ad-

herence and compliance to sustainable regulations. LGT CP’s 

Policy & Governance Sub-Committee is composed of senior 

members of our Compliance & Risk, Liquid Markets and Private 

Markets departments.

LGT PB and LGT CP plan to provide a joint update of the mate-

riality assessment in 2023.

3 LGT VP is an independent charitable foundation established by the 
Princely Family in 2007 that strengthens the capabilities of locally 
rooted organizations that deliver effective, scalable solutions to sys-
temic problems. LGT VP focuses on complementary solutions across 
health, education and the environment in Sub-Saharan Africa and  
India that directly contribute to the SDGs.
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3-2 List of material topics

The economic, environmental, social and governance-related 

topics determined to be material for LGT are shown in the ma-

teriality matrix below. They form the basis of the scope of the 

information presented in this report. All topics determined to 

be either considerably or essentially relevant for impacts by LGT 

are included in the materiality scope. Exceeding the materiality 

scope required for GRI reporting and in the spirit of double 

materiality, some topics that are only modestly relevant concern-

ing impacts by LGT but determined to be essentially relevant for 

impacts on LGT have also been included. This means that all 

topics in the following graphic, with the exception of sustainable 

procurement, are considered to be material and are discussed 

in this report.

Materiality matrix LGT

Biodiversity protection Sustainable products and solutions

Digitalization and data protection

Climate protection and risk management

Ethics & integrity

Compliance

Indirect economic impacts Client centricity

Natural capital Economic performance

Circular economy Transparency in financial services

Energy efficiency & renewable energy use Sustainable thinking

Community engagement Human rights in investments

Diversity, inclusion & equal opportunities

Responsible corporate governance

Risk management

Sustainable procurement Corporate culture

Talent recruitment and development

Employer of choice

Occupational health & safety

Modest Considerable Essential

Business relevance

M
o

d
es

t
C

o
n

si
d

er
ab

le
Es

se
n

ti
al

Im
p

ac
t 

o
n

 s
u

st
ai

n
ab

le
 d

ev
el

o
p

m
en

t

 Economy  Environment  Society  Governance



19

Economy

Client centricity
Developments, achievements and/or challenges in the 

reporting year

LGT is committed to meeting its clients’ needs at all times. In 

2022, many pandemic-related developments continued to pro-

vide opportunities and pose challenges with regard to client 

relationships. We further invested in new digital services such 

as e-signatures, which allow us to interact even more efficient-

ly with our clients. We remained in close contact with clients 

through video and phone calls, and via webinars and live- 

streaming events to ensure continued client loyalty. Advisory 

services were also increasingly provided virtually.

LGT has learned that the combination of personal and digital 

contact can be complementary and used to strengthen client 

relationships. Our clients welcomed the additional digital con-

tact and we will therefore maintain this form of communication 

and further enhance it. However, although digital contact is 

important for driving innovation, personal contact will remain 

relevant for LGT.

In the future, we will focus on further harmonizing our digital 

and physical interaction with our clients, paying close attention 

to data security and potential risks related to cybercrime. We 

will implement and strengthen the necessary data protection 

measures to ensure a high standard of security (for more infor-

mation, see chapter “Digitalization and data protection”). 

3-3 Management approach

a & b How our approach to client centricity contributes 

to sustainable development

Our most important duty is to manage our clients’ assets 

diligently and conscientiously. As client centricity is crucial for 

the success of our business, we focus on integrating client cen-

tricity into our core values, business model and strategy. 

c & d How we manage client centricity

Understanding and adjusting our products and services to 

clients’ needs and personal situation is an important part of our 

approach to client lifecycle. We support our clients throughout 

the entire client journey – from initial contact to our service and 

product advisory services and ongoing communications.

Access to information is very important for our clients. To ensure 

they have the access they require, we developed a channel man-

agement strategy in 2021 and formed a dedicated team to im-

plement the strategy in 2022. The goal of the strategy is to in-

crease digital accessibility for our clients, ensuring they can 

easily access and read the desired content on our website on 

their electronic device. In addition, we regularly analyze the 

needs of our existing and potential clients to ensure we optimize 

LGT’s entire products and services offering to meet these needs. 

Our channel management project will be expanded in the future 

and reflects our commitment to client centricity.

To ensure our clients are served professionally, we invest in de-

veloping the skills of our employees, who are ultimately our 

ambassadors. We have established employee training roadmaps 

around client centricity to enhance our employees’ soft skills. 

Our employees also receive training tailored to their specific 

roles. For example, new employees in Switzerland, Liechten-

stein, Austria and the United Arab Emirates must complete man-

datory training to achieve the Swiss Association for Quality 

(SAQ) Certified Wealth Management Advisor (CWMA) certifi-

cation. After the initial certification, which includes three writ-

ten exams and one oral client meeting, a minimum of 24 hours 

of training must be completed every three years. LGT employees 

regularly exceed this minimum number of hours. While this type 

of standard certification has become common in many jurisdic-

tions in the APAC and EMEA regions, training at LGT goes sig-

nificantly further. LGT ensures that relationship managers’ 

knowledge is kept up to date through regular training on core 

processes in client relationship management services (e.g. on 

investments promoting environmental and/or social character-

istics, wealth planning and private equity). LGT regularly reviews 

and, if necessary, revises the education roadmap to constantly 

improve its training to the benefit of clients and employees (for 

more information, see chapter “Talent recruitment and devel-

opment”).

LGP CP has two workshops per year with the Business Develop-

ment team, which is responsible for client relationships. Best 

practice is shared and discussions around how to improve client 

services take place. Client centricity is also part of the discussion 

at the Partner and Principal workshops that take place twice  

a year.
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e & f How we track and provide information about the 

effectiveness of our management approach

To ensure the effectiveness of our activities relating to client 

centricity, LGT regularly conducts surveys and ad-hoc interviews 

with our clients.

At LGT PB, we conduct assessments of our products and services 

by subjecting them to tests such as mystery shopping.

At LGT CP, we build long-term partnerships with our clients. Any 

feedback from clients is taken into consideration and is discussed 

on a regular basis in the Business Development Committee.

Economic performance
Developments, achievements and/or challenges during 

the reporting year

Recent developments in the global economy and stock mar-

kets have impacted both how clients invest and how investments 

have performed. These developments also had implications for 

our financial results, and have given rise to both opportunities 

and challenges in terms of our long-term investments.

We are seeing an increasing interest from clients in the topic of 

sustainability. Thanks to the integration of sustainability-related 

aspects into our strategy, paired with our client-centric approach 

regarding information as well as processes and training, we are 

well-equipped to meet our clients’ demands in this respect.

In 2022, LGT implemented a number of regulatory requirements 

and amendments, including EU regulations on sustainability dis-

closures and the EU Taxonomy. One of our biggest priorities at 

present is to address the future implementation of additional 

reporting requirements and to integrate climate-related risks 

into the business lines. Switzerland, Hong Kong and the United 

Kingdom’s regulations follow a similar approach to climate- 

related disclosures as the TCFD. As a result, financial institutions 

must increasingly disclose how they deal with climate-related 

risks. LGT complies with regulatory requirements and informs 

its stakeholders about its current and future contributions to 

sustainable development and how these contributions relate to 

the company’s economic performance (for more information, 

see chapter “Transparency in financial services”).

3-3 Management approach

a & b How our economic performance contributes to 

sustainable development

Successful economic performance is our company’s rationale 

for doing business. We define economic performance as how 

our company plans and implements growth, profitability and 

capital efficiency targets while ensuring financial stability, sus-

tainable returns and economic value creation for all stakeholders.

We are committed to participating in the transformation toward 

a more sustainable future and believe that positive economic 

performance can accelerate this process. Good performance 

enables us to remain a strong player in the market and focus on 

investments in companies and organizations that support a sus-

tainable future. By being an attractive and trustworthy partner 

and employer, our aim is to have a positive impact on our own 

operations and on the satisfaction of our clients and employees.

c & d How we manage economic performance

We have a clear strategy for economic performance – and 

we have been following this strategy since the beginning of the 

century. It includes a number of sub-strategies, for example, for 

sustainability and risk management.

We consider financial growth to be a major factor in economic 

performance. Our goal is to grow sustainably and not to focus 

merely on profit maximization. This is reflected, for example, in 

the fact that we have not only grown through acquisitions but 

primarily through organic expansion.

The Foundation Board provides guidance to support LGT’s fi-

nancial performance. LGT’s Executive Management Committee 

develops long-term business plans and annual plans with a one-

year budget cycle. The multi-year business plans define LGT’s 

targets in terms of financial performance in the coming years.

e & f How we track and provide information about the 

effectiveness of our management approach

To measure and evaluate our economic performance, we is-

sue multiple reports throughout the year. The reports provide 

information regarding budget, operations and specific KPIs. 

Monthly reports on financial performance are submitted to LGT 

PB’s Executive Board as well as to the Executive Committee of 

LGT CP. Quarterly reports are shared with the Foundation Board.
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Sustainability-related topics are evaluated and reported annual-

ly. LGT’s Executive Management Committee, LGT PB’s Executive 

Board as well as LGT CP’s Executive Committee all assess LGT- 

related developments pertaining to sustainability at least every 

six months, while the Foundation Board assesses them at least 

once every year.

201-1 Direct economic value generated and distributed

LGT’s profit increased by 19 percent to CHF 420.8 million in 

2022 on the back of its higher asset base and strong investment 

performance. Assets under management were CHF 287.2 billion 

as at 31 December 2022, compared with CHF 285.8 billion as 

at 31 December 2021, with negative market performance and 

foreign currency effects offset by strong net asset inflows and 

asset growth of CHF 16.6 billion from the Crestone (now oper-

ating as LGT Crestone) and Validus Wealth (now operating as 

LGT Wealth India) acquisitions. LGT continued to grow profitably 

in 2022, against the backdrop of financial market uncertainty. 

With its presence in key international markets, broad investment 

expertise and strong focus on sustainable solutions, LGT is well 

positioned to continue to achieve profitable growth in 2023.

For further information, see pages 7–8 of the Annual Report 2022. 

201-2 Financial implications and other risks and  

opportunities due to climate change

LGT believes that climate change gives rise to both risks and 

opportunities. We recognize that investments in climate-dam-

aging activities are unsustainable in the long term and thus not 

economically viable. Through our group-wide exclusion policies 

on controversial weapons and thermal coal, we therefore avoid 

investing in sensitive industries ourselves and on behalf of our 

clients. 

We do not consider LGT to be significantly exposed to physical 

risks, as none of our locations are in areas substantially affected 

by such risks. However, LGT’s real estate investments may be 

affected by physical risks. LGT PB’s risk metrics support LGT PB 

in closely monitoring the circumstances at our locations and 

assesses the probability of future physical risks (TCFD Report 

2022, pages 27–32).

Transition risks could have a direct impact on our business. There 

are currently a number of new regulations being introduced 

regarding sustainability in the financial industry, and we will 

implement these new (and existing) regulatory requirements 

carefully. Transition risks also affect other companies and indus-

tries, which in turn affects our investments.

Engaging in climate-friendly activities also gives rise to oppor-

tunities: we actively promote investments in innovative solutions 

with a positive impact by continuously expanding our offering 

and by helping companies in transition become more sustain-

able. Our clients follow this example. 

LGT CP has implemented a climate action framework that is built 

around two core objectives: to drive the energy transition and 

decarbonization, and to build climate-resilient portfolios. The 

first objective is about measuring the GHG emissions for indi-

vidual portfolio holdings and taking the necessary steps to de-

carbonize the portfolio over time, in line with the Paris Agree-

ment. The second objective is more top-down in nature, as it 

focuses on identifying critical vulnerabilities within the strategy 

by stress-testing the investment portfolio against adverse future 

pathways. Based on this analysis, portfolio managers can real-

locate capital, where necessary, in order to make the overall 

portfolio more resilient to physical and transition risks related to 

climate change.

Indirect economic impacts
Developments, achievements and/or challenges in the 

reporting year

The escalation of the war in Ukraine and the connected surge 

in energy prices and the spike of global inflation were important 

topics for us in 2022, as it was for others. As a result of the in-

ternational sanctions, business with clients domiciled in Russia 

and Belarus remains subject to strict limitations.

In 2022, LGT expanded its presence in Asia-Pacific with the 

acquisition of Crestone Wealth Management in Australia and 

Validus Wealth in India. During the reporting year, LGT PB es-

tablished a subsidiary in Germany. In addition, LGT CP opened 

two new international locations last year, in the United States 

and in Luxembourg.

3-3 Management approach

a & b How our indirect economic impacts contribute to 

sustainable development

As a leading international Private Banking and Asset Man-

agement Group, LGT makes a significant contribution to the 

https://www.lgt.com/tcfd2022
https://www.lgt.com/tcfd2022
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regional and local economy in Liechtenstein. We are an import-

ant employer at the local level due to our comparatively large 

size. LGT is also an important source of tax revenues for Liech-

tenstein – both through the corporate taxes it pays as well as 

the taxes paid by its employees.

In the other financial centers where we have a presence (e.g. 

Hong Kong, Singapore, Switzerland, the United Kingdom, the 

United Arab Emirates, Austria, Germany, India and Australia), 

we are perceived as an important financial market participant 

despite our relatively small size.

Our sustainability-related commitments and actions have a pos-

itive impact on our stakeholders. The fact that we set an exam-

ple in this area is well-received by our employees, clients and 

other stakeholders.

c & d How we manage indirect economic impacts

Sustainability is regularly on the agenda of the meetings of 

LGT’s Executive Management Committee, LGT PB’s Executive 

Board, LGT CP’s Executive Committee, Board of Directors at the 

entity level and the Foundation Board. This ensures that sustain-

ability is treated as a priority at all management levels and in-

corporated into all our business activities (for more information, 

see chapter “Responsible corporate governance”).

Local engagement is also becoming more important with regard 

to facility management, which relies on local resources. We pre-

fer to work with local suppliers and manufacturers as we con-

sider proximity to be an advantage. LGT PB implemented a sus-

tainable procurement framework according to which our Supply 

Management and Group Sustainability Management work 

closely together. The procurement process has been systemati-

cally embedded in the sustainable procurement framework and 

is clearly aligned with ISO 20400.

e & f How we track and provide information about the 

effectiveness of our management approach

LGT PB is a participant in the dialogue surrounding the finan-

cial stability of Liechtenstein. The government and the members 

of the LBA have an interest in ensuring that Liechtenstein’s three 

major banks deliver good financial performance, as they con-

tribute significantly to a healthy society and environment in 

Liechtenstein and other locations.

203-2 Significant indirect economic impacts

We consider direct and indirect taxes (through wages) to be 

a source of our indirect economic impacts.

With our good reputation and status as an attractive employer, 

we serve as a stable and long-term employer that contributes 

positively to the economy. We also boost the local economy 

through our cooperation with local service providers and com-

panies. 

Natural capital
Developments, achievements and/or challenges  

in the reporting year

In 2022, LGT purchased emission avoidance credits from the 

Katingan Mentaya project in 2022. This forest conservation proj-

ect protects local biodiversity, while allowing LGT to offset the 

operational emissions generated in the coming two to three 

years. This purchase reflects LGT’s ongoing commitment to cli-

mate-neutral operations since 2010. 

In addition to climate-neutral operations, LGT also offset the 

emissions of certain company events in 2022. To combine the 

offsetting of event emissions with emission reduction measures 

in the future, we have established a formal process for cli-

mate-neutral events to be implemented by event managers 

starting in 2023. According to this process, event managers who 

wish to organize a carbon-neutral event will internally disclose 

their efforts to reduce participants’ emissions from mobility, 

food and accommodation, improve sustainability aspects in 

general and meet specific objective criteria. If the event manag-

er discloses their efforts beforehand and commits to meeting 

the criteria, LGT will allow the event manager to use the label 

“carbon-neutral event” and the event emissions will be offset 

by LGT.

In 2022, we continued to evaluate how to neutralize our emis-

sions by removing CO2 from the air. After entering into a remov-

al credit offtake agreement with the Swiss company Climeworks 

in 2021, we expanded our knowledge of carbon dioxide remov-

al (CDR) technologies and projects of the various market par-

ticipants in this space and of opportunities for sourcing further 

CDR credits in 2022. Underlining LGT PB’s commitment to net 

zero and scaling up technological CDR solutions, LGT entered 

an offtake agreement with the recently founded NextGen CDR 

Facility as an anchor buyer in 2022. The facility aggregates the 



23

demand of leading corporate buyers to provide an early market 

signal for high-quality, certified removals and the necessary fi-

nancing for cutting-edge technologies to scale up in the future. 

Carbon credits procured from these and future offtake agree-

ments will be used to neutralize our residual emissions and will 

support us in our efforts to reach our net-zero ambition by 2030. 

In the year under review, LGT Group Sustainability Management 

hired a sustainability manager with a specific focus on carbon 

net zero. This has strengthened our in-house expertise on this 

topic and CDR in particular, and will enable us to strategically 

source high-quality CDR certificates in the future.

For the strategic sourcing of future CDR certificates, we will 

avoid conflicts between carbon removal and natural capital, and 

target co-benefits to the greatest extent possible. For na-

ture-based solutions in particular, we will aim to combine the 

effect on climate with biodiversity restoration. To ensure dura-

bility of carbon storage and positive impacts on biodiversity, we 

will be selective when determining our partners for future na-

ture-based carbon removal, however, the data availability in this 

area poses certain challenges.

In 2022, LGT PB became a founding member of the Foundation 

for Biodiversity Pledge.

3-3 Management of material topic

a & b How natural capital contributes to sustainable 

development

We consider natural capital to be the world’s stocks of nat-

ural assets, such as soil, air, water and ecosystems. LGT aims to 

capture the economic value of ecosystems, which goes beyond 

their traditional role as a passive natural resource. With the pric-

ing of ecosystem services becoming more prevalent, we consid-

er natural capital an important factor in LGT’s business activities.

We have the ability to support the protection of ecosystems 

through our investments. Many companies have an impact on 

the environment through their activities, including the use of 

natural resources. To assess this impact, a company’s ecological 

footprint must be evaluated. Using our proprietary analysis tool, 

the LGT ESG Cockpit, we can demonstrate its impact on green-

house gas (GHG) emissions, water use, waste generation, ener-

gy consumption, etc. 

c & d How we manage natural capital

We analyze companies’ ESG characteristics using the LGT 

ESG Cockpit, which allows us to identify and assess their positive 

or negative contributions to the SDGs (for more information, see 

chapters “Sustainable products and solutions” and ”Transpar-

ency in financial services”). 

LGT Venture Philanthropy’s (LGT VP) environment strategy fo-

cuses on community-based, marine and terrestrial ecosystem 

protection and regeneration solutions in biodiversity hotspots, 

including natural climate solutions. While the core focus is scal-

ing local organizations, LGT VP also considers complementary, 

synergistic engagements, including areas such as policy and 

advocacy, data analysis and evaluation, innovative funding 

mechanisms and partnerships. The foundation’s environment 

portfolio currently consists of 13 organizations. Since 2007, it 

has enabled 1.3 million people to benefit from improved eco-

system services and stored an additional 432 000 metric tons 

of carbon.

One of the projects supported by LGT VP is Pristine Seas, which 

is dedicated to protecting and preserving some of the most 

biodiverse marine environments on Earth through a combina-

tion of financial and strategic support. LGT VP provides funding 

for Pristine Seas’ conservation and research efforts, as well as 

other operational costs. In addition to funding, LGT VP provides 

Pristine Seas with strategic support. It also uses its network to 

connect Pristine Seas with other stakeholders and decision- 

makers in order to help them achieve their goals. LGT VP also 

supports the Maasai Mara Wildlife Conservancies Association 

(MMWCA), a non-profit membership association acting as an 

overall umbrella body for the Mara community conservancies by 

providing strategic, finance and capacity-building assistance. 

This includes funding activities that promote conservation and 

community development. LGT VP also actively supports 

MMWCA in building partnerships with key industry players 

(stakeholders, decision-makers and experts) to amplify the con-

servation model to a wider audience. 

In 2022, LGT PB's Carbon Neutralization Committee developed 

draft accounting rules for the removals from credits and invest-

ments. It also further developed minimum requirements for 

building a portfolio of CDR solutions. Assessing the portfolio in 

terms of its environmental and/or societal impacts is an import-

ant aspect thereof.

Economy
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e & f How we track and provide information about the 

effectiveness of our management approach

In 2022, the LGT Think-Tank discussed natural capital in rela-

tion to conventional and unconventional oil and gas extraction 

and uranium mining. Following this discussion, LGT PB published 

an internal position paper on fossil fuels and nuclear power 

aimed at educating our employees on the environmental and 

social impact of both energy sources and providing front office 

staff with tools to answer clients’ questions.

Sustainable products and solutions
Developments, achievements and/or challenges  

in the reporting year

LGT PB helps clients optimize their portfolios not only in terms 

of risk and return but also impact, thereby enabling them to 

address environmental and/or social challenges while achieving 

attractive financial returns. To develop the best possible invest-

ment solution for our clients, we must understand their sustain-

ability preferences. In 2022, to support us in this, we defined 

four profiles to capture the different sustainability preferences 

of our clients: Traditional, Basic, Enhanced and Enhanced Plus, 

with the latter representing the highest standard of sustainabil-

ity. This categorization which applies to both LGT PB’s portfolio 

management and portfolio advisory mandates, allows LGT PB 

to recommend the investment solution that best aligns with our 

clients’ investment goals and values.

In 2022, LGT PB (EMEA)’s portfolio management mandate “Fo-

cus Sustainability” once again saw a significant rise in assets 

under management (AUM) inflows. We apply comprehensive 

sustainability criteria for this mandate, including:

  ▪ Product4 and conduct5-based exclusions of corporate issuers

  ▪ Exclusions of sovereign issuers for not signing international 

conventions on controversial weapons and because of UN 

sanctions, lack of political rights and civil liberties

  ▪ Better ecological footprint on asset-weighted basis of the 

portfolio vs. MSCI ACWI6 is pursued in four dimensions: GHG 

emissions, energy use, water withdrawal, waste generation 

  ▪ Assessment of good governance practices7

  ▪ Good sustainability profile and positive overall contribution 

of the portfolio companies to as many of the 17 SDGs as 

possible

During the reporting year, we enriched the mandate with a 

strategy focused on pursuing an active dialogue with investee 

companies to improve their environmental, social and gover-

nance practices. Since September, the “Focus Sustainability” 

portfolio management strategy has been made available in the 

form of retail funds to increase accessibility for a greater number 

of clients. 

Moreover, in 2022, we expanded our offering of light green8 

portfolio management mandates by upgrading the mandates 

“Classic”, “Swiss Domestic” and “High Conviction” to light 

green. Such mandates focus on promoting environmental and/

or social characteristics and apply several exclusion criteria, pay 

particular attention to a lower environmental footprint (green-

house gas emissions and water withdrawal) compared to the 

benchmark and consider good governance in accordance with 

the SFDR definition. At present, about 80% of the AUM in the 

portfolio management mandates of LGT PB (EMEA) meet the 

criteria of SFDR Art. 8.

In 2022, we launched LGT PB (EMEA)’s offering of portfolio 

advisory mandates promoting environmental and/or social char-

acteristics, thereby expanding our existing offering to meet the 

different sustainability preferences of our clients. The aforemen-

tioned profiles Traditional, Basic, Enhanced and Enhanced Plus 

allow us to recommend investment opportunities that align with 

our clients’ investment goals and values. 

Developed and launched in 2021, the LGT PB sustainability the-

matic framework outlines six key areas of focus with regard to 

long-standing sustainability themes, with each theme clearly 

mapped to the relevant SDG it addresses. With this framework, 

8 A key pillar of the EU Sustainable Finance Action Plan is the Sustainable 
Finance Disclosure Regulation (SFDR), which came into force on 10 
March 2021. Based on the extent to which sustainability is taken into 
account in the strategy of a financial product, it is categorized into one 
of three classes that correspond to articles 6, 8 and 9 of the regulation. 
LGT PB’s “Focus Sustainability” portfolio management mandate has 
been classified as an Article 8 product within the meaning of the SFDR 
(“light green”) since March 2021. Since 2022, LGT PB’s mandates 
“Classic”, “Swiss Domestic” and “High conviction” meet the compre-
hensive criteria of Article 8 of the EU SFDR as well and are thus classi-
fied as “light green” within the meaning of the SFDR.

4 Tobacco, gambling, armaments, pornography, nuclear power
5 UN Global Compact violation
6 MSCI All Country World Index
7 Sound management structures, employee relations, remuneration 

issues and tax compliance
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we aim to further strengthen our pioneering role with regard to 

sustainability and to present LGT PB’s sustainability efforts and 

investment expertise to our clients and other stakeholders in a 

clear manner. The framework allows LGT PB (EMEA) to integrate 

our clients’ values and convictions into the investments. The 

themes covered are: Social Well-being People Empowerment, 

Circular Economy, Climate Action, Biodiversity and Digitalization/ 

Technology, each of which makes specific environmental and/

or social contributions to the SDGs. 

LGT Private Banking sustainability thematic framework

Societal well-being Fulfillment of basic human needs such as access to drinking 
water and sustainable food sources, establishment of social 
security systems and good- quality healthcare

People empowerment Promotion of equality and quality of education and 
 reducing inequality within and among countries, as well  
as job creation and living standard improvement

Circular economy Consumption and production patterns that respect the 
natural boundaries of resources in order to protect, restore 
and promote sustainable ecosystems

Climate action Actions taken to mitigate or adapt to climate change  
and to minimize its negative impact on the environment 
and society

Biodiversity Maintenance of an intact biodiversity and thus preservation 
of diverse animal and plant species to ensure provision of 
vital natural products and services

Digitalization/
technology

Technological advancement that enables productivity, 
efficiency and positive impacts regarding human rights, 
societal well-being, people empowerment, circular 
 economy, climate action and biodiversity, and that itself  
is sustainable

Human rights Protection of inherent human rights, incl. fundamental (the right to life) and civil, political, economic, social and 
cultural legal rights, regardless of gender, age, religion, nationality, ethnic background or other characteristics

The LGT Private Banking sustainability thematic framework outlines six long-term themes at the intersection of selected global megatrends,  
the UN Sustainable Development Goals (SDGs) and LGT Private Bank’s high-conviction sustainability themes.

Economy
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LGT PB (Asia) covers similar themes in the Investing for Tomor-

row investment ideas paper, which includes recommendations 

of investments that promote positive environmental and/or so-

cial characteristics.

In 2022, LGT PB (EMEA) continued to expand the offering of 

third-party funds/ETFs promoting environmental and/or social 

characteristics. Both the number of sustainable passive ETFs and 

actively managed funds have increased. Additions include en-

gagement funds, net-zero-2050-aligned and other low-carbon 

products, a responsibly sourced gold ETF, additional thematic 

solutions and more core building blocks with a focus on envi-

ronmental and social characteristics (e.g. ESG versions of core 

indices like MSCI World, etc.). We have also added several ac-

tively managed funds with an ESG focus to our recommended 

universe, both within fixed income and equities. In fixed income, 

for example, we initiated coverage of the GSS segment (green, 

social and sustainability bonds) and continued to enrich more 

traditional fixed income building blocks like very flexible Total 

Return strategies with more sustainable alternatives. In equities, 

we added the first fund with a strong focus on engagement. 

Beyond that, more sustainable thematic funds have been added 

and additional sustainable products for core building blocks like 

Equity Asia have been approved by our fund selection unit.

LGT PB (Asia) currently offers three mandates promoting envi-

ronmental and/or social characteristics. In 2022, LGT PB (Asia) 

introduced the Sustainable Global Equity fund, enriching the 

already existing range of portfolio management mandates (Sus-

tainable Balanced Range, Sustainable Global Equity and Sustain-

able Investment Grade Bond). The new fund made it possible 

for more clients to invest due to the low minimum investment 

requirements.

LGT PB clients’ interest in Private Equity strategies focusing on 

the subsegment Growth Impact continued to increase in 2022. 

The strong collaboration of LGT with our partner company Light-

rock enables us to offer our clients exclusive and innovative 

private equity impact solutions (funds or direct investments) 

through which they can make a positive measurable contribu-

tion to people and planet while generating financial returns.

In early 2022, LGT PB distributed the Crown Impact fund, an 

impact fund managed by LGT CP addressing critical social and 

environmental challenges by investing in businesses that offer 

lasting scalable solutions. This is a global best-in-class portfolio 

of co-investments complemented by impact primaries and sec-

ondaries. 

After the successful launch of the Lightrock Evergreen fund in 

June 2021, a second subscription window over the summer 

months in 2022 attracted strong demand and we registered a 

three times oversubscription of the available capacity. Another 

offering from Lightrock that was distributed to LGT PB’s clients 

in 2022 was the Lightrock Climate Impact Fund. The fund pro-

vides exposure to a European-focused growth portfolio of 

 climate-impact businesses that drive distinct, measurable 

 greenhouse gas avoidance. The key impact themes are energy 

transition, decarbonizing industries, sustainable transportation, 

sustainable food and agriculture, and enabling technologies. 

The fund saw high demand from LGT PB’s clients, whose sub-

scription volume accounted for a significant part of the total 

fundraising for the fund.

In the second half of 2022, we were able to secure a single 

co-investment opportunity in Mainspring Energy for our clients 

alongside Lightrock. This US company has developed a disrup-

tive technology protected by patents combining the best en-

gines, generators and fuel cells. Their power generators create 

clean energy at lower cost and avoid the intermittency challenge 

of traditional green energy sources like solar and wind.

Both the Lightrock Climate Fund and the investment opportu-

nity in Mainspring Energy were popular among clients based in 

Asia, with the majority of the allocation going to clients of LGT 

PB (Asia).

In 2022, LGT PB further expanded the LGT Philanthropy Adviso-

ry offering through which we support our clients in their phil-

anthropic engagements. The offering consists of three pillars.

  ▪ Advisory: During tailored advisory sessions and workshops 

based on the LGT Guide to Strategic Philanthropy launched 

in 2022, we guide Ultra-High-Net-Worth Individuals (UHN-

WIs) on their journey to strategic philanthropy.

  ▪ Education: We engage in thought leadership on topics at the 

forefront of philanthropy through studies and events. In Oc-

tober 2022, together with the Cambridge Centre for Strate-

gic Philanthropy, we published a pioneering study on philan-

thropic giving in the Middle East, “Giving in the Gulf 

Cooperation Council (GCC): Evolving towards strategic 

https://www.lgt.com/resource/blob/32452/c5f23c21227412168af5d77de7d4f00f/LGT_Guide-to-Strategic-Philantrophy_en.pdf
https://www.lgt.ch/export/sites/inta_lgtc -advisory/lp_gcc-study/Downloads/202210_Philanthropy_Study_GCC_en.pdf
https://www.lgt.ch/export/sites/inta_lgtc -advisory/lp_gcc-study/Downloads/202210_Philanthropy_Study_GCC_en.pdf


27

philanthropy”. We also organized a series of philanthropy 

events for UHNW philanthropists with peers, experts and 

partners, giving them the opportunity to learn, network and 

exchange best practices. To further enhance the possibility 

of online and in-person networking with peers, a communi-

ty of UHNW philanthropists hosted by LGT was developed in 

2022 and will be launched in early 2023.

  ▪ Implementation: We offer support in finding and establishing 

structures for philanthropic giving with trusted partners. 

New partnerships have been established, for example, with 

“Fondation des Fondateurs”, a dedicated provider for do-

nor-advised fund solutions. We also continue to offer vetted 

and impactful co-funding opportunities with LGT Venture 

Philanthropy.

We are seeing a continued increase in EU sustainability regula-

tions. With the MiFID II amendments, for example, we are re-

quired to be more transparent with regard to our offerings’ ESG 

disclosures and to ask our clients for their sustainability prefer-

ences. We have been applying the Sustainable Finance Disclo-

sure Regulation (SFDR) since 10 March 2021 and follow its dis-

closure requirements. 

In 2022, LGT WM made a series of upgrades to the internal 

sustainability scoring tool S-Max. The tool originally covered 

companies and funds on 30+ ESG indicators such as water stress, 

product toxicity, labor management and board diversity based 

on sector materiality. In 2022, the team decided to include new 

data sources in the tool as well as refresh existing metrics to 

include more indicators. The team did this by incorporating NGO 

and academic data (e.g. German Watch, Freedom House and 

the World Bank indicators) to support the new sovereign debt 

ratings as well as including data points from FAIRR (the Farm 

Animal Investment Risk and Return Initiative) for certain compa-

nies. Furthermore, the integration of controversy data became 

more sophisticated, as we developed an internal methodology 

to capture the salience, and status and outcome of the flagged 

risk, allowing us to better capture the importance and frequen-

cy of controversies in our portfolios on a more regular basis.

In 2022, LGT CP published its tenth ESG report, which analyzes 

the activities of 392 managers globally and their improvements 

in the area of sustainability, and explores the topic of climate 

change. We also published our second ESG report specifically 

dedicated to the Princely Strategy.

LGT CP closed its first private equity impact fund and continued 

to work on net-zero alignment across the company and in certain 

products, such as the multi-asset portfolio Princely Strategy. In 

addition, we strengthened our engagement efforts, which in-

cluded updating our engagement tool and hiring an additional 

specialist (for more information, see LGT CP’s Active Ownership 

Report 2023).

Within LGT CP’s direct portfolios, we are raising the sustainabil-

ity bar. For example, in private equity, we have joined the ESG 

Data Convergence Project, an industry-wide initiative to acceler-

ate the reporting on specific key performance indicators (KPIs) at 

the portfolio company level. In private debt, we have fully inte-

grated climate resilience as a risk factor in our investment process 

to enable deeper insights and to ensure more robust portfolios. 

For our public equity strategies, we have further refined our ap-

proach to carbon budgeting to help achieve net-zero emissions 

by 2050. Meanwhile, in our fixed income portfolios, we are in-

creasing our focus on sustainable-linked bonds to broaden the 

investable opportunity set, while also applying an in-depth ESG 

assessment of sovereign issuers in emerging markets.

In 2022, we also implemented the EU sustainable regulation, 

thus fulfilling SFDR criteria for Article 8 and 9 funds.

For more information, see LGT CP’s ESG Report 2023.

3-3 Management of material topic

a & b How our sustainable products and solutions  

contribute to sustainable development

At LGT we have defined a framework that enables our clients 

to access investment solutions aimed at generating attractive 

financial returns while making a positive contribution to society 

and the environment. 

For LGT PB, sustainable products and solutions are material for 

financial reasons. ESG factors are included in the investment 

process and portfolio construction of these offerings. We use 

three approaches to contribute positively to people and planet 

while avoiding negative impact and potential risks: 

  ▪ Exclusions: By applying exclusion criteria, we avoid invest-

ments that have a significant negative impact on society and 

the environment. For all of its investments group-wide, LGT 

excludes companies that manufacture controversial weapons 

and that are involved in mining thermal coal used in energy 

Economy
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production, as well as utilities with a high carbon intensity. 

For our investment solutions promoting environmental and/

or social characteristics, we apply further product or con-

duct-based exclusion criteria to corporate and to sovereign 

issuers. The extent to which exclusion criteria are applied 

depends on the sustainability profile (e.g. stricter criteria are 

applied to “Enhanced plus” profiles).

  ▪ ESG integration: We systematically consider environmental, 

social and corporate governance (ESG) criteria in LGT PB’s 

offerings that promote environmental and/or social charac-

teristics. To this end, we assess the sustainability quality of 

investments (i.e. whether they have a high or low ESG 

 performance) consistently and comprehensively with our pro-

prietary analysis tool, the LGT ESG Cockpit, in use at LGT PB 

(EMEA), LGT PB (Asia) and LGT CP. The tool, which has been 

continuously developed since its inception, assesses the sus-

tainability quality of companies and countries based on ESG 

criteria and methodology defined by LGT CP, integrating raw 

data from several ESG data providers. Company- and coun-

try-specific raw data from six providers of ESG data are in-

corporated into the assessment process. One of the tool’s 

important outputs is the LGT Sustainability Rating, a quanti-

tative rating applied to a large number of investment instru-

ments. In a second step, which involves the selection of in-

vestments for sustainable portfolios, our experts additionally 

conduct a detailed qualitative sustainability analysis of indi-

vidual companies and issuers. This provides a comprehensive 

view of the risks and opportunities associated with the in-

vestments. Through this process, portfolio managers and 

portfolio advisors are able to identify companies whose busi-

ness models are more resilient, are better positioned for fu-

ture growth opportunities and whose products and services 

contribute to the SDGs. We aim to focus on companies with 

an overall positive contribution to one or more of the 17 

SDGs. This approach aims to improve the risk-return charac-

teristics of portfolios while simultaneously investing in com-

panies that contribute to a sustainable future. LGT WM uti-

lizes its own proprietary sustainability ratings tool, S-Max, 

which is used to rate companies, funds and portfolios on over 

30 environmental, social and governance data points as well 

as on impact. The ESG assessment is calculated from a num-

ber of individual ESG data points including metrics such as 

operational carbon emissions, water consumption and waste 

management, as well as product safety, management of the 

workforce and board structure. The impact score looks at the 

products and services of a company and whether revenue 

streams are contributing to the SDGs or contravening them. 

This impact score is an absolute score and not sector-relative 

(unlike the ESG score). Both elements are then captured and 

rolled into one score from 1–10, which is easy to explain to 

clients and other stakeholders.

  ▪ Stewardship: Stewardship allows investors to use their influ-

ence by actively engaging with investee companies and ex-

ercising their voting rights – with the aim of improving ESG 

practices, real world outcomes and public disclosure. We 

believe that stewardship offers investors a way to positively 

impact companies’ ESG activities and position, and a new 

lens through which to scrutinize companies’ sustainability 

commitments. Through stewardship activities, we aim to 

shape outcomes that will safeguard economic systems and 

ensure positive results, such as a just transition to net-zero 

emissions. LGT PB engages with companies in different ways, 

primarily through collaborative engagements and through 

cooperation with a recognized provider that engages in an 

active dialogue on our behalf with selected investee compa-

nies. In 2022, we joined Advance, a UN PRI initiative to en-

gage on human rights and social issues. LGT has also joined 

collaborative engagement programs such as Climate Action 

100+ to drive positive change on behalf of our clients. For 

more information, see LGT’s Stewardship Report 2022.

LGT CP’s long-term focus and ESG integration are core elements 

of our corporate culture and our investment beliefs. We are 

convinced that investing successfully requires a long-term ap-

proach, which includes a strong commitment to environmental, 

social and governance (ESG) principles. This applies to the in-

vestment solutions we deliver to our clients as well as to our 

business overall. LGT CP takes a holistic approach to integrating 

ESG considerations across asset classes and focuses on selecting 

investments that reflect the firm’s commitment to high stan-

dards on ESG. Our investment teams take ESG considerations 

into account when performing due diligence on investments. 

Any pursued opportunity is generally vetted for certain ESG is-

sues. These assessments provide important input for the port-

folio manager, and they influence the Investment Committee 

discussions. We continuously monitor portfolios for a broad 

range of risks, including ESG risks, and we engage with manag-

ers to encourage further integration of ESG issues.
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For LGT CP’s direct investments, we consider a company’s ESG 

performance through its operations, its products and services 

and ESG controversies. Together, these dimensions provide a 

holistic ESG overview that identifies both risks and opportuni-

ties. We believe this is important, as we want to avoid investing 

in companies that have a positive impact with their products, 

but are poorly run, and vice versa.

LGT CP focuses on selecting the best managers that share our 

commitment to high standards on ESG issues. As part of our 

due diligence process, we assess a manager’s overall commit-

ment to ESG and whether the manager has institutionalized ESG 

processes or a willingness to improve in this area.

c & d How we manage sustainable products  

and solutions

LGT PB’s EMEA-based Sustainable Investing (SI) team pro-

motes investments promoting environmental and/or social char-

acteristics, ensures that LGT PB offers a growing number of 

credible sustainable products and provides education and infor-

mation on sustainable investing topics. Furthermore, it coordi-

nates LGT PB’s strategy on investments promoting environ-

mental and/or social characteristics, which is defined by the 

Sustainability Committee Clients & Investments, in close collab-

oration with the SI experts sitting across the different invest-

ment functions (e.g. portfolio management, portfolio advisory 

and research), and with the local SI expert teams of the different 

regions and Group Sustainability Management. The aim of this 

collaboration is to achieve LGT PB’s shared sustainability goals. 

In total, LGT PB has 38 sustainability experts with over 250 years 

of combined experience in investing in products and solutions 

promoting environmental and/or social characteristics. This con-

tributes to LGT PB expanding its offering and education on such 

investments.

On the investment side, we are integrating sustainability-related 

regulatory requirements into the respective portfolio manage-

ment and advisory policies. The LGT ESG Cockpit makes it pos-

sible to conduct tailored assessments according to a broad range 

of requirements. For example, when evaluating companies, the 

set of indicators and their weighting are adjusted to the sector 

in which a company operates. This is important since, for exam-

ple, CO2 emissions are a crucial indicator for utilities but play a 

rather minor role for financial services companies. The LGT ESG 

Cockpit also gathers data for environmental performance in ar-

eas such as GHG emissions. Since these figures are available for 

both individual investments and for entire portfolios, we are 

able to calculate the CO2 emissions of our investment portfolios. 

LGT uses the LGT ESG Cockpit to analyze over 10 000 companies 

and around 200 countries, and we are steadily increasing the 

scope, in particular for investment funds. Since its launch in 

2009, the LGT ESG Cockpit and its rating methodology have 

been further developed on an ongoing basis. The proprietary 

scoring resulting from the LGT ESG Cockpit is integrated 

throughout LGT’s9 investment process. For more information, 

see section “How our sustainable products and solutions con-

tribute to sustainable development”.

In 2021, LGT PB pledged to achieve net-zero emissions by 2030. 

This will continue to drive our product development ambitions 

in the coming years. LGT PB is a founding member of the UN 

Net-Zero Banking Alliance (NZBA), a member of UNEP FI’s Prin-

ciples for Responsible Banking (PRB) and a participant in the 

UNGC. During the reporting year, we became a signatory to the 

UN Principles for Responsible Investment (UN PRI) and commit-

ted to the International Investor Group on Climate Change (IIG-

CC) and Climate Action 100+.

At LGT CP, we invest in a multitude of different assets and asset 

classes (which include but are not limited to equities, fixed 

 income, private equity, hedge funds and insurance-linked 

 securities (ILS), and need to adapt our general approach to ESG 

and sustainability according to the specifications and require-

ments of each asset class. We implement our investments 

through a direct investment approach or in partnership with a 

selected number of third-party managers/general partners, 

which results in differing transparency and access levels to the 

underlying exposures. This requires us to use different method-

ologies for the implementation of our ESG/sustainability criteria.

e & f How we track and provide information about the 

effectiveness of our management approach

In 2011, LGT PB established Group Sustainability Manage-

ment, a center of competence for sustainability. It sets the 

 sustainability agenda, defines the sustainability strategy, identi-

fies key opportunities and developments, and empowers LGT  

in mitigating social and environmental challenges. We also  

established Sustainable Investing departments in the United 

9 LGT PB (EMEA), LGT PB (Asia), LGT CP
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Kingdom, and the EMEA and APAC regions focusing on enhanc-

ing LGT’s offering of investments promoting environmental and/

or social characteristics. Group Sustainability Management 

works closely with the different Sustainable Investing depart-

ments as well as with LGT CP.

Each investment function has its own controls and processes 

specific to the sustainability offering they manage. For example, 

portfolio advisory solutions for clients with an “Enhanced Plus” 

profile are subject to strict sustainability standards related to 

exclusion criteria. The share of four and five star-rated instru-

ments (LGT Sustainability Rating) included and their contribution 

to the SDGs through a sustainability thematic focus are also 

actively considered.

The LGT ESG Cockpit is used to track whether the portfolio is in 

line with the investor profiling and the rules we established are 

being fulfilled. For more information on the LGT ESG Cockpit, 

see section “How we manage sustainable products and solu-

tions”.

LGT CP has an ESG Committee in place to govern its ESG ap-

proach. The LGT CP ESG Committee is responsible for coordi-

nating key and strategic ESG topics at LGT CP and for the gov-

ernance thereof. Committee decisions must be reached 

unanimously; if no agreement can be reached, matters are es-

calated to the Executive Committee of LGT CP. The ESG Com-

mittee consists of six subcommittees, including Policy & Gover-

nance, Liquid Markets, Private Markets, Climate Action, 

Diversity Equity & Inclusion and Employee Volunteering. All the 

sub-committees report to the ESG Committee. The Executive 

Committee of LGT CP is informed on a monthly basis of ESG 

developments and potential issues. 

Transparency in financial services
Developments, achievements and/or challenges during 

the reporting year

For LGT, communication regarding our products and services 

is an important part of how we strengthen our relationship with 

clients. In 2022, we continued to engage with our clients 

through online interactions. In addition, we published content 

on sustainability and investments promoting environmental 

and/or social characteristics on our website and in press releas-

es, as well as on social media. LGT was mentioned in the press 

throughout 2022.

In terms of regulatory requirements, LGT PB worked to fulfill the 

EU SFDR level 1 and 2 requirements10 for portfolio management 

mandates and portfolio advisory services. More specifically,  

we published information about sustainability risks and pre- 

contractual disclosures for our Article 8 products. The first 

 periodic report for these products will be sent to our clients for 

the first time in early April 2023.

LGT CP has equally worked on the implementation of the EU 

SFDR level 1 and 2 requirements. We have published informa-

tion about sustainability risks and pre-contractual disclosures for 

our Article 8 and Article 9 products.

The LGT Sustainability Rating has been integrated into the state-

ments of assets of all clients of LGT PB (EMEA) since 2018. It 

covers equities, bonds and funds/ETFs, thus giving clients a ho-

listic view of the financial and sustainability quality of their in-

vestments (for more information, see chapter “Sustainable 

products and solutions”). Since November 2022, portfolio the-

matic exposure reporting on the six sustainability themes of the 

LGT PB sustainability thematic framework has been available to 

all LGT (EMEA) advisory clients in their statements of assets. The 

LGT ESG Cockpit and the rating methodology have been con-

tinuously developed since the LGT ESG Cockpit’s launch in 2009. 

For more information on the LGT ESG Cockpit, see chapter “Sus-

tainable products and solutions”.

In 2022, LGT PB (EMEA) integrated strategic elements of its LGT 

ESG Cockpit into its online banking tool, “Smart Banking Pro”, 

which serves as the trading platform, portfolio analysis and re-

porting system for over 500 external wealth managers. In addi-

tion, LGT PB developed benchmarking and reporting capabilities 

through this tool, which enable a wide range of wealth manag-

ers to measure and report to their clients on their sustainability 

performance and environmental footprint. Through this offer-

ing, which was made available to all of our external asset man-

agement clients, LGT has significantly broadened access to ESG 

assessments for private clients and has enabled many wealth 

managers to integrate and report on ESG and sustainability met-

rics for the first time.

10 The level 1 disclosures require financial market participants to publish a 
statement on their website regarding principal adverse impact (PAI) 
and due diligence policies. These are supplemented by the level 2 
disclosures, which specify a set of indicators that focus in particular on 
climate and environment, as well as (human rights) and anti-corruption 
as social negative impacts.
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3-3 Management of material topic

a & b How our transparency in financial services con-

tributes to sustainable development

Although clients are becoming increasingly aware of sustain-

ability-related topics, there is no global standard definition of 

sustainability. LGT PB (EMEA) has therefore defined four profiles 

to meet the different sustainability preferences of our clients: 

“Traditional”, “Basic”, “Enhanced” and “Enhanced Plus”. Our 

relationship managers talk to their clients about the level of 

sustainability they would like to achieve in their investment strat-

egy and which aspects are most important to them.

LGT PB also educates clients and relationship managers on dif-

ferent sustainability topics. In 2021, for example, LGT PB (EMEA) 

launched different Client Book Initiatives (CBI) on sustainability 

topics including water, good health and well-being, as well as 

the circular economy (for more information, see chapter “Circu-

lar economy”). These initiatives continued throughout 2022 and 

consist of several publications on these topics, containing rec-

ommendations for suitable investment opportunities via LGT 

and third-party instruments (e.g. equities and funds). Relation-

ship managers and clients were then informed thereof in pub-

lications, on the intranet and in meetings. The publications are 

updated on a regular basis by the Research team. In addition, 

LGT PB conducted various client events on sustainable fashion, 

energy security, climate change, biodiversity, etc. We are also 

ambitiously working to foster greater understanding of these 

topics and to trigger a change of mindset among our employees.

Transparency in financial services has also become more import-

ant from a regulatory point of view. For example, in the EU 

Action Plan, the European Union introduced specific regulations 

on disclosure requirements, such as the EU SFDR and the Tax-

onomy. LGT PB adheres to these regulatory requirements where 

applicable and incorporates EU regulations into its directives 

accordingly. 

LGT CP aims to have an overall high degree of transparency, 

including sustainability topics. We inform our clients about the 

work we do via different publications, including the annual ESG 

report. We also conduct a large number of calls and meetings 

with our clients to go through the details of our ESG and sus-

tainability processes and frameworks. In our annual conference 

we dedicated half a day to the topic of sustainability and impact 

investing, further sharing our knowledge. For 2023, we are also 

launching a new initiative, the ESG Academy – investing with 

outcomes. For the ESG Academy we will invite investors for a 

1.5 day deep dive into different ESG and impact topics, like in-

vesting with outcomes, climate action and impact investing.

c & d How we manage transparency in financial services

The LGT ESG Cockpit aims to increase the transparency  

of companies’ ESG quality and support our clients in making 

more informed investment decisions. LGT PB derives the LGT 

Sustainability Rating from the LGT ESG Cockpit. The rating indi-

cates the sustainability quality of individual equities, bonds, 

funds/ETFs and the overall portfolio. The rating considers three 

dimensions: the ESG assessment of a company’s operations, 

controversies relating to the company and the (positive or neg-

ative) impact of a company’s products/services on the SDGs. The 

individual investment instruments are awarded one (poor) to 

five (excellent) stars for their sustainability quality, based on the 

score achieved. In 2022, LGT PB (EMEA) enhanced the LGT Sus-

tainability Rating with the addition of an LGT ESG Rating for gold. 

Since 2018, LGT PB’s private clients have received regular report-

ing on the sustainability quality of their investments. The report-

ing scope was expanded significantly in 2022. We enhanced and 

broadened our sustainability and environmental footprint re-

porting (greenhouse gas, energy, water, waste) to include LGT 

PB (EMEA) client portfolios. In addition, for clients with sustain-

ability profiles, LGT PB (EMEA) now also provides information 

on both the positive and the negative contribution of portfolios 

to the 17 SDGs. In addition, LGT PB introduced a “sustainability 

health check”, which shows clients whether their portfolio com-

plies with relevant regulatory requirements.

In line with the MiFID II amendment, LGT PB determines clients’ 

preferences regarding investments promoting environmental 

and/or social characteristics. In 2022, LGT PB (EMEA) introduced 

four profiles based on our client’s sustainability preferences (for 

more information, see chapter “Sustainable products and ser-

vices”), to ensure that these preferences are taken into consid-

eration during the investment advisory and portfolio manage-

ment processes. During the reporting year, LGT PB (EMEA) 

worked on reprofiling the portfolios according to the sustain-

ability preferences.

LGT CP has developed processes to integrate ESG principles ac-

cording to the specific requirements of various asset classes and 

investment structures, demonstrating our ability to apply ESG 
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to a diverse set of investment strategies. For our private equity, 

hedge fund and multi-manager long-only portfolios, we focus 

on assessing the ESG practices of our managers and engaging 

with them to raise standards. We have further developed our 

own ESG frameworks for assessing any direct investment op-

portunity. For our public equity and fixed income portfolios, we 

focus on ESG factors of individual securities, as we have the 

added benefit of having considerably more information available 

for making an ESG assessment. The LGT ESG Cockpit enables 

us to utilize this breadth of available data for identifying and 

assessing the ESG risks and opportunities of each holding. This 

in turn is reported to our clients in either quarterly ESG reports 

for specific strategies or in our annual ESG report publication. 

e & f How we track and provide information about the 

effectiveness of our management approach

We track and provide information about transparency in fi-

nancial services through our reporting measures. LGT PB signed 

the UN Principles for Responsible Investment (UN PRI) in 2022, 

and in 2024, will publish the PRI Transparency Report for the 

first time. In 2020, LGT PB signed the PRB. As a signatory to the 

PRB, LGT PB ensures that it is aligned with the vision of the SDGs 

and the goals established under the Paris Agreement. Through 

our impact assessment and target setting within the context of 

the PRB, we create more transparency (for more information, 

see LGT PB’s PRB Report 2022). LGT PB is also a founding mem-

ber of the Net-Zero Banking Alliance (NZBA) and committed to 

the Partnership for Carbon Accounting Financials (PCAF). It is a 

signatory to the International Investor Group on Climate Change 

(IIGCC) and Climate Action 100+. In 2022, LGT PB published its 

first report based on the standards set by the Task Force on 

Climate-related Financial Disclosures (TCFD) for the 2021 finan-

cial reporting year to better identify and increase transparency 

on its environmental risks, in particular climate risks.

LGT CP has been a member of the PRI since 2008 and provides 

input for the PRI Transparency Report on an annual basis. Since 

2018, it has also been represented on the Board of the PRI. LGT 

CP signed the Net Zero Asset Managers Initiative in 2021. In 

2022, LGT CP published the target disclosure information for 

the first time. It is also a member of IIGCC and Climate Action 

100+. 

In addition, the LGT Compliance department, which serves as 

our second line of defense, monitors our first line of defense’s 

adherence to regulatory requirements according to a risk-based 

approach. Regular audits are conducted with a view to ensuring 

the proper implementation of transparency criteria. 

417-1 Requirements for product and service  

information labeling

As a wealth management service provider and regulated as-

set manager, products and services offered by LGT PB and LGT 

CP are subject to regulatory requirements. Our organization 

ensures compliance in general as well as specifically with regard 

to product labelling.

417-2 Incidents of non-compliance concerning product 

and service information labeling

Our product approval process covers the above-mentioned 

labeling criteria. We are not aware of any incidents of non- 

compliance concerning product and service information labeling 

in 2022.

417-3 Incidents of non-compliance concerning market-

ing communications

Our marketing material is reviewed by various instances in-

cluding the Legal and/or Compliance departments. We are not 

aware of any incidents of non-compliance concerning marketing 

communications in 2022.

https://www.lgt.com/prb2022
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Digitalization and data protection
Developments, achievements and/or challenges  

in the reporting year

Data protection and digitalization are high priorities for LGT. 

Virtual communication with our clients has become widespread, 

meaning that the risks related to data security have increased. 

At LGT, we are committed to defending our business against all 

forms of cybercrime. In 2022, we continued to develop, update 

and review our cybersecurity and digitalization strategy and im-

plemented a corresponding roadmap. For example, we focus on 

protecting against digital risks and monitor our digital assets 

outside of LGT. As an additional security measure, we have cre-

ated and are continuously enhancing the group-wide Cyber 

Defense Center (CDC) to improve our capabilities to detect, an-

alyze and respond to information security issues and cyber 

threats. We also actively commission external assessments to 

gain further insights into our data protection measures.

Digital innovations and new technologies have also been intro-

duced in the workplace. We have implemented various new 

technologies and improved our IT infrastructure. For example, 

we further improved our Cloud Competence Center to use cloud 

services efficiently and securely. 

LGT PB is also continuously expanding its e-banking services for 

clients. LGT PB uses the “Trend radar” to monitor trends in  

order to uncover opportunities and challenges relating to digi- 

talization and data protection. “Trend radar” is an internal in-

strument that experts use to present and evaluate digital trends 

and concepts (e.g. digital lending, embedded finance and open 

banking). In 2022, we initiated a collaboration with the trend 

scout e.foresight to provide us with an external perspective. e.

foresight monitors innovation signals in banking, analyzes their 

effects and recommends actions to be taken, thereby support-

ing financial service providers in their decision-making. 

During the reporting year, LGT CP participated in the Data Con-

vergence Project with the goal of increasing and standardizing 

data within private markets. 

LGT will continue to balance innovative developments and care-

ful risk management in the coming years to ensure that our 

client information and business operations have the highest 

level of data protection in full compliance with the applicable 

data protection regulations.

3-3 Management of material topic

a & b How digitalization and data protection contribute 

to sustainable development

As LGT is expanding into new markets, compliance with data 

protection rules and regulations is becoming increasingly im-

portant. By complying with regulatory requirements (e.g. of fi-

nancial market authorities) and taking data protection seriously, 

we uphold our reputation as a trustworthy partner to our clients 

and stakeholders.

We see digitalization as an evolutionary process rather than a 

revolution. LGT closely follows and evaluates digital trends while 

acting in the best interests of its clients. We carefully select 

technologies and ensure sufficient maturity before introducing 

them.

c & d How we manage digitalization and data protection

Data protection is included in our LGT Code of Conduct, thus 

ensuring that the topic is embedded throughout our company.

Our Information Security Management System (ISMS), which is 

based on ISO standards, defines the overarching governance 

structure relating to information security processes. The system 

enables us to identify risks and act accordingly.

We have a cybersecurity strategy in place, which is reviewed 

annually to ensure alignment with our business requirements. 

The review identifies actions, projects and measures to address 

potential gaps. This supports us in taking the necessary cyber 

defense measures to achieve continuous improvement. The 

roadmap derived on this basis contains strategic initiatives that 

are part of the operationalization of the strategy. 

Our relationship managers are the interface between LGT and 

our clients, and are therefore a focal point in our efforts with 

regard to digitalization. For example, we involve them in projects 

for accelerating digitalization and implementing new digital 

products. We offer tailored solutions and innovative products 

both in-person and through digital channels, thereby giving our 

clients greater flexibility.

To ensure that we embrace technology while mitigating poten-

tial risks, we offer a range of employee training in this area (e.g. 

on IT, information security and General Data Protection Regu-

lation training).
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We believe that internal collaboration leads to great outcomes. 

For example, LGT PB created the LGT Kickbox initiative for em-

ployees to introduce transformative ideas that uncover “blind 

spots” and advance innovation. Finalists can pitch their ideas to 

LGT PB’s Executive Board, which decides whether the idea will 

be implemented.

e & f How we track and provide information about the 

effectiveness of our management approach

Although we recognize the benefits of digitalization, we be-

lieve that personal contact with our clients remains fundamen-

tal. We consider the individual needs of our clients and adjust 

the extent of digital interactions accordingly.

As part of our revised digitalization strategy, we further im-

proved our digital transformation set-up at an organizational 

level by establishing a new virtual innovation team. This team is 

well connected internally and externally and is responsible for 

further boosting LGT’s innovative power. By networking with 

our peers (e.g. Bankenclub) and relevant providers (e.g. Avaloq 

interest group), we gather ideas about digitalization projects, 

methods and trends, which helps us stay abreast of current 

developments and make decisions about digitalization.

To monitor and evaluate our management processes relating to 

digitalization and data protection, we conduct internal and ex-

ternal security assessments (e.g. IT research and advice in the 

area of change management). We also look at peer benchmarks 

and introduce measures as appropriate to safeguard our high 

standards. In addition, mandatory internal and external infor-

mation security audits are executed periodically.

418-1 Substantiated complaints concerning breaches of 

customer privacy and losses of customer data

In 2022, there were no complaints concerning breaches of 

customer privacy and/or loss of customer data.
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Climate protection and risk management
Developments, achievements and/or challenges in the 

reporting year

LGT strives to be a sustainability leader in the financial indus-

try. LGT PB’s sustainability strategy, which was finalized in 2022, 

contains a range of 2030 emissions reduction targets:

  ▪ 100% renewable electricity and renewable heating source or 

district heating 

  ▪ 90% reduction of Scope 1 & 2 emissions by 2030 (baseline 

year 2019)

  ▪ 50% reduction of flight emissions per FTE (baseline year 2019)

  ▪ 50% reduction of paper consumption per FTE (baseline  

year 2019)

In LGT PB’s new Sustainability Strategy 2030, LGT PB also com-

mitted to setting up a portfolio of high-quality carbon removal 

credits to neutralize any residual emissions within the net-zero 

scope.

In 2022, LGT PB published its first report in line with the TCFD 

to inform our stakeholders (e.g. shareholder, clients, regulators) 

about developments at LGT PB relating to climate protection 

and climate risk management transparently. Furthermore, an 

external consultant supported LGT PB with a gap analysis aimed 

at improving the quality of our disclosure in preparation for the 

second TCFD report for the financial year 2022, which will be 

published in 2023.

In 2022, we further invested in strengthening LGT PB’s risk man-

agement for climate change by employing a Senior Sustainabil-

ity Risk Controller. This will help us strengthen our sustainability 

risk management framework (for more information, see chapter 

“Risk management”).

LGT PB also became a member of the IIGCC, a network of in-

vestors taking an active role in investee companies and working 

to ensure these companies transition towards a low-carbon fu-

ture. In addition, we engaged in the Climate Action 100+ initia-

tive (for more information, see chapter “Sustainable products 

and solutions”).

LGT PB signed the PRB in 2020, and ensures that it is aligned 

with our vision of the SDGs and our goals established to reach 

the Paris Agreement. In LGT PB’s PRB Report 2022, we published 

the results of the impact assessment required by PRB, based on 

which two targets were set (for more information, see LGT PB’s 

PRB Report 2022).

In 2022, LGT PB (EMEA) started offsetting the greenhouse gas 

emissions11 from the staff restaurant Bendura in Liechtenstein 

in collaboration with the Swiss climate protection organisation 

myclimate.

In March 2021, LGT CP joined the NZAM initiative. As part of 

the initiative, we disclosed our commitments in the Target Dis-

closure Report released in May 2022. A number of our strategies 

are aligned with the goal of net-zero greenhouse gas emissions 

by 2050, including our climate action strategy, which has three 

main pillars:

  ▪ Mitigation: tackling the causes and minimizing the possible 

impacts of climate change

  ▪ Adaptation: taking advantage of any opportunities that arise

  ▪ Integration: considering climate-related factors across decision- 

making levels

LGT CP placed an emphasis on ESG-related initiatives in 2022. 

For instance, in January the firm joined the Swiss Climate Foun-

dation, and in April we became a member of the Swiss Sustain-

able Finance network. In September, we published the ESG 

Report 2022, which highlighted that climate action was one of 

the top concerns among investors. In the most recent Target 

Disclosure Report released in May 2022, we disclosed that USD 

18.8 billion of our assets under management are initially com-

mitted to be managed in line with net-zero 2050.

3-3 Management of material topic

a & b How our climate protection and risk management 

contribute to sustainable development

Climate change impacts our environment and society, and 

therefore also LGT’s business operations. We believe that finan-

cial markets have a role to play in fighting climate change, and 

have therefore combined our climate protection-related capa-

bilities with our risk management capabilities to illustrate that 

investments promoting environmental and/or social character-

istics and financial returns complement one another. Our sys-

tematic approach to risk management helps us identify climate 

11 The calculation includes all climate-impacting emissions (e.g. also the 
amount of methane or nitrous oxide emitted) along the life cycle of the 
products used, from the production of the raw materials to the dispos-
al of the product.

https://www.lgt.com/prb2022
https://www.lgt.com/prb2022
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risks and assess potential consequences for investments or our 

operations, and supports us in setting priorities and defining 

measures to mitigate these risks. 

LGT’s internal trainings ensure that our employees are sensitized 

on the topic of sustainability and of investments promoting 

 environmental and/or social characteristics. In these trainings, 

we place a special focus on the topic of climate (for more infor-

mation on out trainings on sustainability, see chapter “Circular 

economy”).

By considering risk management and climate protection jointly, 

we are able to monitor risks that arise from climate change and 

mitigate such risks accordingly. We consider transition risks  

to be particularly important for LGT, especially with regard to 

investments, as the underlying companies may be negatively 

affected by increasingly stringent policy and regulation, chang-

es in technology and business models, or shifts in consumer or 

investor sentiment. Regulatory changes are also relevant for 

LGT’s assets and investments as well as our clients’ investments. 

We adapt quickly to new regulations that are intended to pro-

mote a more climate-friendly financial industry (e.g. the EU Ac-

tion Plan). We consider physical risks to be less relevant for LGT 

PB (for more information, see LGT PB’s TCFD Report 2022).

Our aim is to have a positive impact on the environment and 

society by directing capital flows to businesses that contribute 

to climate protection. With the help of the LGT ESG Cockpit, we 

direct capital from our own investments into sustainable prod-

ucts. With the transparency provided by the LGT Sustainability 

Rating, LGT PB encourages clients to do the same (for more 

information, see chapter “Transparency in financial services”). 

LGT CP takes concrete action, either bottom-up through strin-

gent security selection or top-down through the reallocation of 

capital between asset classes. We support the Paris Agreement 

to limit global warming to 1.5 degrees above pre-industrial lev-

els. To that end, we have developed a framework to directly 

assess whether our portfolios are aligned with the goals of the 

Paris Agreement. The goal is to bring them to net zero by 2050.

With our approach, we aim to make a meaningful contribution 

to mitigating the damaging effects of climate change, while also 

enabling investors to benefit from attractive opportunities that 

arise from the ensuing changes to the global economy. LGT CP 

manages a range of products targeting net-zero by 2050, 

 thereby inviting investors to align their investments with  net-zero 

targets. 

c & d How we handle climate protection and  

risk management

In 2020, LGT implemented a group-wide exclusion policy on 

thermal coal and in 2022, LGT PB published a position paper on 

biodiversity. We believe that biodiversity loss and climate change 

are interdependent, and that biodiversity loss will pose an even 

bigger challenge for humankind. 

LGT PB’s Sustainability Strategy 2030 rests on three pillars: Cli-

ents & Investments, Business & Operations and People & Society. 

For more information, see the Sustainability Report 2022.

As part of the strategy, we continuously seek to strengthen 

sustainability across all of our business decisions, operations and 

product range. We are committed to reducing our net opera-

tional emissions to zero by 2030. We also aim to reduce net 

emissions from our own investments and the lending portfolio 

to zero by 2030. In our Sustainability Strategy 2030 we defined 

that we want to collaborate with clients with the goal of man-

aging 80 percent of their assets sustainably.

How LGT PB handles climate protection and risk management 

is addressed in depth in the Risk Management section of LGT 

PB’s TCFD Report 2022.

LGT CP has a Climate Action sub-committee which reports to 

the ESG committee. Members consists of experts on the topic 

from different business areas. They are responsible for defining 

methodologies and frameworks as well as coordinating and 

monitoring the climate action efforts of investment teams. In 

addition, they are developing climate action content that can be 

shared internally and externally.

e & f How we track and provide information about the 

effectiveness of our management approach

We actively conduct a review of our peers and competitors 

and, if needed, adapt our management approach accordingly. 

We review our net-zero strategy every three years and assess 

whether we are on track to reach our goals.

https://www.lgt.com/tcfd2022
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Energy efficiency and renewable energy use
Developments, achievements and/or challenges  

in the reporting year

The war in Ukraine has exacerbated the triple challenge of 

guaranteeing energy security and affordability, and addressing 

climate change. LGT PB recognizes the importance of energy 

independence and of accelerating the deployment of renew-

ables. That is why, as part of our Sustainability Strategy 2030, 

we have committed to having 100% renewable electricity and 

100% renewable heating or district heating by 2030. In addi-

tion, we aim to reduce energy consumption per FTE by 30% by 

2030 compared to 2019. 

A large portion of our electricity consumption stems from the 

use of servers. All of our locations regularly analyze how they 

can contribute to our Sustainability Goals 2025 (for more infor-

mation on the three pillars of the Sustainability Strategy 2025, 

see our Sustainability Report 2021), particularly our operational 

CO2 emissions reduction goals. 

In terms of energy efficiency, we are currently benefiting from 

measures implemented in previous years. In 2022, we planned 

the design of a new LEED platinum-certified office building in 

Vaduz, which is to be built in the coming years. We have also 

decided to connect all the buildings in Vaduz to district heating. 

The new heating system will become operational in the next 

few years. In response to the energy crisis, LGT PB (EMEA) in 

2022 implemented the following additional short-term energy- 

saving measures in our locations in Switzerland and Liechten-

stein: 

  ▪ reduction of room temperatures

  ▪ deactivation of cooling (with the exception of the data center 

in Bendern)

  ▪ reduction of hours that outdoor lighting is on

  ▪ conversion of lighting in offices and corridors to emergency 

lighting

LGT WM’s offices are powered by renewable energy and energy- 

saving measures are in place.

During the reporting year, LGT PB (Asia) worked to secure re-

newable energy certificates for Asia to be used from 2024 on-

wards. In Singapore, starting from April 2022, we allowed staff 

that is required to work on Singapore public holidays to provide 

support from home, which enabled us to save on that day’s 

office air conditioning/electricity. There have been a total of 

seven public holidays since April, which resulted in savings of 

2450KWh.

We strive to reduce LGT PB’s overall business travel by reducing 

flight emissions/FTE by 50 percent by 2030 (compared to 2019). 

Since 2010, we have offset the emissions from our operations 

(including business travel). In 2022, we included commuting 

data in our operational emissions calculation for the first time. 

For more information, see Sustainability Report 2022. 

In 2022, LGT CP’s focus was to reduce overall energy consump-

tion. For example, all IT and server room temperatures were 

adjusted and overall office temperatures were decreased by one 

degree to save electricity. We also adjusted cooling and ventila-

tion times so they started slightly later in the day and switched 

off earlier in the evening, and thus better aligned with office 

hours. In addition, we adjusted all cooling and ventilation during 

public holidays and on weekends. We also further reduced en-

ergy consumption by decreasing the number of lights used in 

parking garages from three to two. And finally, we installed 

motion detectors and adjusted total run time of ancillary lighting 

(staircases, washrooms, store rooms, etc.).

3-3 Management of material topic

a & b How our energy efficiency and renewable energy 

use contributes to sustainable development

By contributing to energy efficiency and renewable energy 

use, we can set an example for our peers and society while also 

reaping benefits for LGT. These contributions enable us to re-

duce the costs for overall energy use and fees for offsetting 

carbon emissions. By using energy from renewable sources, we 

increase the demand for such energy and contribute to the 

growth of the market for energy from renewable sources.
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Going forward, LGT will further assess and invest in measures 

to increase energy efficiency and renewable energy use.

c & d How we manage energy efficiency and renewable 

energy use 

In LGT PB’s Sustainability Strategy 2030, we committed to 

reducing energy consumption per FTE by 30% (baseline 2019) 

and to consuming 100% renewable electricity, as well as 100% 

renewable heating or district heating, both by 2030. 

In 2023, LGT PB will develop a checklist for standard energy and 

resource efficiency measures (LED lights, water-saving taps, etc.) 

that will be tested per site and implemented where possible. We 

will update the checklist every three years with new technical 

measures and innovations. Additionally, we will closely examine 

the possibility of installing renewable energy solutions per loca-

tion and, where possible and reasonable, pursue suitable proj-

ects. Where this proves difficult, we will assess potential provid-

ers of renewable energy certificates. 

At LGT PB, the Sustainability Committee Operations presented 

in GRI 2-12 is responsible for managing energy efficiency and 

renewable energy use.

At LGT CP, the COO office, which reports to the EC, is respon-

sible for managing energy efficiency and renewable energy use. 

They are in the process of defining a framework, including com-

mitments and targets for future energy reduction. For example, 

they are already planning on connecting the headquarters in 

Switzerland to central heating, as well as expanding our e-car 

charging systems.

e & f How we track and provide information about the 

effectiveness of our management approach

To ensure steady progress on energy efficiency and renew-

able energy use, we assess our performance against our energy 

targets annually in the Sustainability Committee Operations 

and, if needed, create new or adjust existing measures. Each 

office location must document and report its progress on ener-

gy efficiency and the use of energy from renewable sources. 
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302-1 Energy consumption within the organization [MWh]1 

2022 2021 2020 2019 2018

Total energy consumption of LGT 18 363 16 476 16 458 16 335 15 771

Fuel consumption (non-renewable) 1324 11 173 2 090 2493 1960

Fuel consumption (renewable) 891 1294 505 617 407

Electricity consumption 13 914 12 191 11 787 11 626 11 790

Of which renewable 9 287 8 262 8 392 8069 7 807

67% 68% 71% 69% 66%

District heating 2181 1 777 2 020 1533 1546

Solar thermal heating 54 41 56 66 68

Electricity sold 1 3 4 7 12

1 Data from 2018–2021: Retroactive correction due to more accurate data basis

2022 2021 2020 2019 2018

Energy intensity [MWh/FTE] 3.89 4.16 4.46 4.62 4.80

1 Energy intensity was calculated using electricity, heating and cooling within the organization.
2 Data from 2018–2021: Retroactive correction due to more accurate data basis

302-3 Energy intensity1, 2

Biodiversity protection
Developments, achievements and/or challenges  

in the reporting year

At the UN Biodiversity Conference (CBD COP 15) in December 

2022, a historic agreement for biodiversity-related financial 

 decision-making was reached: the Kunming-Montreal Global 

Biodiversity Framework (GBF), which aims to stop and reverse 

biodiversity loss by 2030. This framework, which adopts a  

similar strategy to the Paris Agreement, establishes a clear  

mandate for private financial flows to align with the 2050 Vision 

of  “Living in harmony with Nature”.

LGT recognizes the importance of the topic of biodiversity and 

places particular emphasis on education (for more information, 

see chapter “Talent recruitment and development”). In 2022, 

sessions on biodiversity were held at our Drive4Impact Acade-

my. To further educate internal staff, we dedicated a session in 

our learning lunch series to biodiversity (for more information, 

see chapter “Sustainable thinking”). To raise our clients’ aware-

ness on the topic, LGT WM held its first biodiversity client event 

in October, with over 60 participants, centered around the im-

portance of soil health and quality.

In 2021, LGT PB developed its thematic framework, of which 

one of the topics is biodiversity. We currently use the thematic 

framework as a basis for strengthening our pioneering role in 

the area of sustainability and present LGT’s sustainability efforts 

and investment expertise to our clients and other stakeholders.

LGT VP’s environment strategy focuses on community-based, 

marine and terrestrial ecosystem protection and regeneration 

solutions in biodiversity hot spots including Natural Climate 

Solutions (for more information, see chapter “Natural capital”).

In 2022, LGT PB published a whitepaper on biodiversity with the 

support of an external consultant. It defines what biodiversity 

encompasses, and outlines how it is measured, which drivers 

are causing it to be lost and why it matters, as well as mention-

ing the relevant global initiatives to reverse biodiversity loss. It 

also outlines the activities LGT PB is undertaking in this area with 

regard to own operations, investments and philanthropic activ-

ities. The paper is designed to help people understand the chal-

lenges posed by biodiversity loss and will enable LGT to address 

the issue more strategically in the coming years.

http://www.lgt.com/biodiversity
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In 2022, LGT PB also signed the Finance for Biodiversity Pledge, 

which calls for action and collaboration among financial institu-

tions to reverse nature loss this decade. As a collaborating mem-

ber, LGT PB committed to collaborate with the other signatories, 

and to engage with investee companies, getting them to reduce 

their negative impact on nature. Through the Pledge, we have 

also committed to assessing our impact on biodiversity and set-

ting relevant targets, as well as tracking and reporting the prog-

ress towards them. Moreover, we are actively participating in 

working groups set up by the Finance for Biodiversity Foundation. 

In 2022, LGT WM tested a demo version of the LGT Wealth 

Biodiversity impact tool. Using a mix of external data at the 

company, supplier and government level, LGT WM is now be-

ginning to assess the possible impacts and dependencies of 

companies on nature.

Over the last year, LGT WM integrated the approach to engag-

ing on biodiversity into LGT WM’s voting patterns. For example, 

in 2022, we voted against the re-election of the Chair and two 

other members of the public responsibility committee at a con-

sumer staples company for failure to enact their “no deforesta-

tion” policy.

At LGT PB (Asia) we held a Learning Lunch on ocean literacy and 

sustainability, which was attended by 35 employees. During the 

event, the innovative non-profit organization Ocean 3C (O3C)12 

discussed the importance of the ocean and marine life and pre-

sented solutions for tackling plastic waste. As part of the Learn-

ing Lunch session, we supported a beach clean-up, where LGT 

PB (Asia) staff and their family members gathered garbage on 

the beach. They kept a record of the number of plastic bottles, 

bottle caps and fishing nets they collected for reporting to the 

Hong Kong government, as O3C strives to sensitize Hong Kong 

citizens to marine pollution and local waste issues. In connection 

with the Environmental Protection Department’s (EPD HK) 

Cleanshorelines, O3C regularly organizes beach clean-ups and 

recycling events not just to collect waste, but also to educate 

people on the necessity of changing habits on land and reducing 

consumption of single-use plastics. Approximately 100kg of 

plastics and 43kg of fishing nets were collected on the beach.

LGT CP closely monitors companies operating in industries that 

could damage biodiversity. In the sustainable labeled strategies, 

companies involved in big biodiversity-related controversies are 

excluded through our UNGC Violator framework. LGT CP also 

measures the impact of companies on the 17 SDGs, of which 

two goals explicitly focus on terrestrial and on marine ecosys-

tems: SDG 14 Life below water and SDG 15 Life on land. The 

impact of a company’s products, services and operations on the 

SDGs are quantitatively covered.

Biodiversity is also included in LGT CP’s engagement framework, 

being a topic we frequently engage on. The engagements can 

be either reactive following an event or proactive, where we for 

example identify biodiversity-related risks for a certain sector. 

3-3 Management of material topic

a & b How biodiversity protection contributes  

to sustainable development

We believe we are responsible for contributing to biodiversi-

ty protection, and can have a significant impact on biodiversity 

conservation through our investments, as identified, for exam-

ple, in LGT PB’s impact assessment in our PRB disclosure. For 

more information, see LGT PB’s PRB Report 2022.

We want to raise awareness of this topic among our clients, 

employees and society, and contribute to the dialogue on bio-

diversity protection.

In addition, we expect that biodiversity-related aspects will in-

creasingly be covered by regulation. For example, the EU Taxon-

omy with the objective on biodiversity came into force as of 1 

January 2023, and the Taskforce on Nature-related Financial Dis-

closures (TNFD) recently published their proposal for developing 

and delivering a risk management and disclosure framework for 

organizations to report and act on evolving nature-related risks. 

c & d How we manage biodiversity protection

Using the LGT ESG Cockpit, we measure the impact of our 

investments on the SDGs. Biodiversity protection (SDG 14 Life 

below water and SDG 15 Life on land) is an important element 

in this assessment (for more information, see chapter “Transpar-

ency in financial services”). To foster biodiversity protection 

through our investments, we engage with companies we are 

invested in to help them act in a way that is more climate and 

biodiversity friendly.

12 The non-profit organization uses data from every beach clean up to 
inform their communications with the Hong Kong government on 
environmental measures.

https://www.lgt.com/prb2022
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In accordance with the biodiversity mitigation hierarchy13, a 

widely accepted framework designed by the Biodiversity 

 Consultancy, LGT WM first focuses on avoiding harm by mon-

itoring its investee companies on issues linked to biodiversity 

(e.g. waste management, water stress and management, prod-

uct toxicity) to assess whether these invested companies have 

better credentials than their peers. In addition, LGT WM looks 

to invest in companies that are minimizing harm by changing 

their practices (e.g. by restoring sourcing areas through refor-

estation). LGT WM monitors all companies monthly on the 

aforementioned data points. We also routinely review contro-

versies and will engage with the companies should a material 

controversy around biodiversity arise. Over the last year, we 

integrated our approach to engaging on biodiversity into our 

voting patterns.

Through Group Sustainability Management, LGT PB will even-

tually look to support net positive impact on biodiversity through 

carbon credits.

At an operational level, we implement various measures to sup-

port biodiversity protection. For example, we have created gen-

erous green spaces around our office buildings in Bendern, 

Liechtenstein. For our efforts in this area, we received a certifi-

cate from the Natur&Wirtschaft foundation that is valid for five 

years. We are the first company in Liechtenstein to have received 

this certificate. 

e & f How we track and provide information about the 

effectiveness of our management approach

Due to our more recent focus on biodiversity protection and 

the complexity of the topic, the related data collection and mon-

itoring of our impacts still pose a challenge at this stage. How-

ever, we are working to enhance the measurement of our activ-

ities to track and provide information on the effectiveness of 

our management approach to biodiversity protection.

Since LGT PB’s commitment to the Finance for Biodiversity 

Pledge in 2022, LGT PB started looking into tools to conduct the 

required impact assessment. During the process, we identified 

a trade-off between accuracy and coverage. Tools that include 

geospatial data, indicating the threat status of species and na-

ture-related risks in specific locations are not ideal to performing 

an aggregated assessment of the impact of a portfolio of dif-

ferent companies, given the limited information available on 

their activities. However, we expect the quality of biodiversity 

data that will be available for us to use to increase in the future. 

On the other hand, more generic tools quantifying biodiversity 

impact based on sector averages can aggregate the impact on 

portfolio level, but it is questionable how accurate these tools 

are at reflecting the physical impact on biodiversity. We will be 

looking into solutions to tackle this issue in 2023. 

304-2 Significant impacts of activities, products and 

services on biodiversity

Through its investments, LGT indirectly impacts biodiversity. 

Using the LGT ESG Cockpit, we assess companies’ impacts on 

the environment, and the findings of these assessments in turn 

flow into our investment decisions.

For more information about the significant impacts of our ac-

tivities, products and services on biodiversity, see our manage-

ment approach to the topic “biodiversity protection” (a-f).

Circular economy
Developments, achievements and/or challenges  

in the reporting year

In its sustainable advisory offering, LGT PB (EMEA) places a 

special focus on six sustainability themes when making recom-

mendations, one of which is “Circular Economy”.

In 2022, LGT PB (EMEA) updated the Client Book Initiative (CBI) 

on the circular economy. The publication explains why and how 

circular economy models can help to better align economic val-

ue creation with long-term ecological well-being and proposes 

attractive investment opportunities in circular supply, function-

al economy and resource recovery models (for more information 

on CBI, see chapter “Transparency in financial services”).

LGT PB’s Sustainable Procurement framework is based on the 

ISO 20400 standard, is co-developed by our Supply Manage-

ment and Group Sustainability Management departments and 

implemented by Supply Management. In 2022, we further 

strengthened the framework, placing greater focus on durabil-

13 We will evolve our thinking as investors continue to define strategies 
around biodiversity measurement, impact and how to become net- 
nature positive. In this first instance, LGT WM has been guided by the 
Biodiversity Consultancy’s framework on becoming net positive, as it 
was one of the first public tools (https://www.thebiodiversityconsul-
tancy.com/our-work/our-expertise/strategy/mitigation-hierarchy/).
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ity, repairability and the separation of recyclable materials by 

including specific sustainability requirements for IT hardware in 

a questionnaire. Moreover, we are close to finalizing factsheets 

for other items, such as office supplies and textiles, which will 

provide guidance for the Procurement department. On the op-

erational level, we aim to increase the use of recycled paper at 

all our locations.

LGT works to increase awareness of the circular economy. For 

example, the circular economy is an important topic in our Acad-

emy courses and our internal training, thus helping our employ-

ees increase their knowledge and expertise in this area. In 2022, 

LGT PB held a training session on the circular economy as part 

of the Sustainability Learning Lunches series, in which a re-

nowned expert introduced our employees to the topic and in-

formed them about the latest developments in this field. At LGT 

PB (Asia), we continued to raise awareness on plastic pollution. 

The special focus topic of LGT CP’s 2021 Active Ownership Re-

port published in 2022 was the circular economy. We see this 

as an important agenda applicable across a wide range of firms 

and would like to see companies go further and progress from 

recycling to more circular designs and processes. We seek to 

identify leaders and laggards and to use our engagement to 

positively influence corporates in their circular economy-related 

activities. We expect companies to commit to this and partner 

across the value chain as well as with peers, governments and 

NGOs. In total, LGT CP engaged with 13 companies across dif-

ferent sectors on this topic.

3-3 Management approach

a & b How a circular economy contributes to sustain-

able development

With LGT PB’s wooden building in Bendern, Liechtenstein, 

which does not require active ventilation or cooling thanks to a 

50m2 clay wall and roof covered with plants, we aim to inspire 

others to build sustainably. Similarly, our wooden building in 

Vaduz, Liechtenstein, which is the first Minergie® A and P 

ECO14-certified building in Liechtenstein, and our ongoing con-

struction project in Vaduz, which has strict specifications in line 

with LEED requirements, are all based on an approach that fac-

tors in circular economy aspects. We also encourage suppliers 

to embed sustainability in their processes. And we do the same, 

because by embedding the concept of a circular economy in our 

corporate culture, we positively impact the day-to-day behavior 

of our employees.

c & d How we manage the circular economy

Launched in 2021, the LGT PB sustainability thematic frame-

work outlines our key areas of focus with regard to long- standing 

sustainable themes, of which the circular economy is a key 

 component. The framework serves as an overarching guideline 

to support LGT PB in focusing on its key priorities and strength-

ening its commitments around these themes. In the context of 

the circular economy, we identify and strengthen consumption 

and production patterns that respect the natural boundaries of 

resources in order to protect, restore and promote sustainable 

ecosystems, both at an operational and investment level (for 

more information on the sustainability thematic framework, see 

chapter “Sustainable products and solutions”).

The circular economy is an important pillar of the LGT PB sus-

tainability thematic framework. “Circular economy” is one of 

the sustainability thematic investments offered to our clients in 

our advisory offering promoting environmental and/or social 

characteristics and is embedded in the LGT ESG Cockpit, which 

serves as the basis for the LGT Sustainability Rating. We measure 

the impact of our investments on the SDGs, including the con-

tributions of our investments to SDG 12 (responsible consump-

tion and production). The LGT Sustainability Rating for equities 

considers the sustainability quality of the respective company. 

In the case of bonds, the sustainability of the underlying issuer 

(i.e. company, country or supranational organization) is assessed 

(for more information, see chapters “Sustainable products and 

services” and “Transparency in financial services”). For instance, 

the LGT ESG Cockpit provides us with the data related to the 

various SDGs for many companies. The larger the share of a 

company’s activities that support the circular economy (e.g. re-

cycling services, construction of machines needed for recycling, 

creation of products based on recycled input materials, etc.), the 

higher the respective rating.

For clients in Europe, the LGT Sustainability Rating is integrated 

into the LGT SmartBanking platform (for more information, see 

chapter “Transparency in financial services”). 

14 Swiss certification for sustainable construction. The factors tested are 
the final energy consumption, health (daylight, pollution, low noise 
and radiation levels) and ecology (readily available raw materials, low 
environmental impact during production, deconstructability).
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The circular economy is also part of the sustainable Client Book 

Initiative (CBI) (for more information, see section “Develop-

ments, achievements and/or challenges in the reporting year”). 

Through this CBI, LGT PB disseminates knowledge and raises 

awareness about the importance of circular economy practices, 

both among employees and clients.

In our daily operations, our processes have been adapted to 

foster responsible consumption. For example, employees must 

request folders rather than being provided with them automat-

ically, leading to a considerable reduction in folder consumption. 

Furthermore, we seek out high-quality equipment during the 

procurement process to ensure a longer lifespan for LGT appli-

ances. Additionally, our waste equipment (e.g. hardware) is 

passed on to third-party suppliers in Liechtenstein and Switzer-

land when possible. LGT PB Asia has donated 89 desktops, nine 

notebooks and three mobile phones to the NGO Caritas Com-

puter Workshop for re-distribution to students from low-in-

come families. 

LGT CP considers the circular economy an important part of the 

ESG agenda and engaged with companies from different sec-

tors on this topic (for more information, see section “Develop-

ments, achievements and/or challenges in the reporting year”).

e & f How we track and provide information about the 

effectiveness of our management approach

Measuring and monitoring the impact of a circular economy 

is a challenge, and we are eager to find solutions to improve 

data collection in this area. From an investment point of view, 

identifying companies that engage in a circular economy is also 

challenging. 

We track and monitor our waste recycling as part of an environ-

mental performance evaluation. As waste creation at our oper-

ational level has a smaller impact than at the investment level, 

LGT does not have a systematic approach in place for collecting 

data on the amount of waste that is recycled. LGT has therefore 

not defined company-wide KPIs in this area.
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Talent recruitment and development
Developments, achievements and/or challenges  

in the reporting year

In 2022, LGT PB focused on developing our talent recruitment 

process by creating an Employer Branding & Recruiting strategy, 

featuring a dedicated internal sourcing function. We also en-

hanced our presence on digital platforms (i.e. our website and 

social media). With these measures, we can react to the local 

talent shortages that the market is currently facing. We are 

working to steadily enhance our workplace and increase flexi-

bility (e.g. remote work options or shared-desk office spaces in 

some areas).

In April 2022, LGT PB started to transparently inform employees 

of specialist career paths tailored to their aspirations. Employees 

can also describe their career and relocation interests in our HR 

system and are encouraged to discuss these with their line man-

ager. 

In Singapore, LGT PB (Asia) conducted a lunch and learn session 

to raise awareness on “The Participation Gap” and how we can 

include people with additional needs in the workplace. 

LGT Crestone has a talent development program in place that 

has identified key talent across the organization and embarked 

on a series of leadership programs in 2022 aimed at different 

stages of experience. Also, we conduct regular online training 

on risk and compliance matters (Thomson Reuters), cyber secu-

rity (mimecast) and mandatory continuing education for advi-

sors (Kaplan). Other ad hoc face-to-face training is conducted 

on a needs basis.

For LGT CP, a top priority is to recruit and retain a more diverse 

workforce. We have therefore worked on broadening the appli-

cation pool to attract and recruit diverse talent. One example 

of this is a partnership with the University of St. Gallen in Swit-

zerland. Twice a year, we organize events for female students 

on campus and at our offices to introduce them to our firm and 

the asset management industry. We are also establishing other 

partnerships and initiatives in other LGT CP locations around the 

world. We support our staff members and promote a culture of 

lifelong learning. LGT CP partnered with Blue Ocean Brain (BOB), 

a professional development e-learning platform through which 

we offer our staff members learning modules on various topics 

relating to diversity and inclusion. At the same time, together 

with BOB, we offer leadership training for our senior team mem-

bers on how to embrace DEI and develop inclusive skills to fos-

ter an environment where everyone is respected and feels they 

belong.

3-3 Management of material topic

a & b How our talent recruitment and development 

contribute to sustainable development

The quality of our client services depends to a great degree 

on the quality of our employees and their work. Talent recruit-

ment and development are therefore essential if we want to 

maintain our excellent service and ensure client satisfaction. As 

part of talent recruitment, LGT PB offers an 18-month Graduate 

Program.

We believe it is our role to create attractive jobs, support edu-

cation and promote personal development in the labor market. 

LGT thus seeks to have a positive impact on its own operations 

and on Liechtenstein as a business location by introducing in-

house talent recruitment and development capabilities. Knowl-

edge is among Liechtenstein’s most important capital – and LGT 

takes its role of promoting and engaging in knowledge sharing 

seriously. 

c & d How we manage talent recruitment  

and development

LGT’s hiring process is an important part of our culture. LGT 

cares about building a more representative and inclusive work-

place, and that begins with hiring. We know that we need a 

diversity of perspectives and experiences, and a fair hiring 

 process is the first step to getting there. LGT also has a well- 

structured management process in which future talents are 

prepared for succession for key positions. Talent recruitment is 

among the responsibilities of the line heads, with Group Human 

Resources acting as a facilitator, for example, by making an  initial 

selection, coordinating the recruiting process and supporting 

line managers during that time. We perform background checks 

before hiring employees. Education is at the top of our agenda, 

and we have therefore set up different education processes. The 

programs of the Liechtenstein Academy Foundation are an 

 integral part of personal development within LGT. The Academy 

programs are open to all LGT locations (for more information, 

see GRI 404-2).
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e & f How we track and provide information about the 

effectiveness of our management approach

We collect and consider feedback from new employees as 

well as people leaving the company. We solicit feedback from 

our new employees during so-called retrospective conversa-

tions, where a review of the last three months is collected in a 

bilateral meeting between the line manager and employee. For 

departing employees, we hold an exit interview between the 

HR department and the employee. In our regular employee sur-

vey, we evaluate our employees’ feedback on our corporate 

culture and the onboarding process. Supporting instruments 

(e.g. reporting on reasons for leaving the company) are in place 

to support LGT PB’s and LGT CP’s respective HR departments in 

defining suitable actions.

404-1 Average hours of training per year per employee

404-2 Programs for upgrading employee skills and 

 transition assistance programs

We offer flexible working models (e.g. part-time positions). 

In the spring of 2022, LGT started to roll out the Next4me pro-

gram. This program is specifically designed for employees aged 

55 to 60 and helps them find out what they would like to devote 

their energy to in the future and develop measures to assist them 

in realizing their ideas and achieving their goals. We place spe-

cial focus on the needs of employees aged 55 to 60 to strength-

en their motivation and commitment to their further profession-

al life. In addition, we promote spiritual, mental and physical 

fitness. 

Internal and external training has been developed for every em-

ployee at LGT PB. For example, we have rolled out learning 

platforms that allow our employees to develop their soft skills, 

such as communication and presentation skills. We also offer 

programs specifically geared to risk management, relationship 

management and leadership capabilities. Over the years, we 

have developed a sustainable education roadmap for our front 

office staff.

If employees are looking to change their career path, we ensure 

that their job profile and seniority level are matched with job 

profiles that suit their competencies.

In the regular performance review meetings, we encourage our 

employees to reflect on the competencies they have acquired 

on and off the job and to define suitable development measures 

on this basis.

At LGT CP, we have introduced a dedicated training landscape 

that defines the training and courses that will be offered at LGT 

CP going forward. As part of this initiative, we have piloted sev-

eral internal courses covering leadership skills, collaboration, and 

presentation and communication skills. The Liechtenstein Acad-

emy will remain a core part of our training offering. As part of 

our ESG commitment, we also offered several ESG education 

sessions and micro-learning sessions with Blue Ocean Brain, fo-

cusing on diversity, equity and inclusion. In locations where there 

is no internal training offering, we support individual external 

professional training programs to foster staff development.

404-3 Percentage of employees receiving regular  

performance and career development reviews

All employees receive regular performance and career devel-

opment reviews.

2022 2021

LGT PB LGT CP LGT PB

Average hours of training per year15 30.1 12.4 25.9

Employees with  
management function

30.5 11.9 24.9

Employees without  
management function

28.2 12.8 26.2

Gender

Male 31.4 11.9 28.916

Female 24.6 13.9 21.917 

15 Training delivered via self-learning platforms (e.g. getAbstract, LinkedIn Learning or 
Masterplan) have not been included. Data from new locations in Germany included. 
Data from new locations in Australia and India not included. 

16 This is a correction to last year’s reported data, where the hours of training data were 
assigned to the wrong gender.

17 This is a correction to last year’s reported data, where the hours of training data were 
assigned to the wrong gender.
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Employer of choice
Developments, achievements and/or challenges in the 

reporting year

LGT offers its employees numerous benefits, ranging from 

different company events to courses and training, as well as 

attractive working conditions. For example, we offer our em-

ployees additional unpaid vacation days.

In 2022, more than 220 employees took part in education of-

fered externally. In addition, the Liechtenstein Academy offers 

a range of programs that support employees throughout their 

career at LGT. As of 2022, the Academy offers nine programs, 

and reaches more than 500 employees a year. The programs 

offered at the Academy foster long-term responsible thinking 

and actions, which has a significant impact on our corporate 

culture.

LGT PB takes a long-term perspective on people development, 

and in 2022 expanded the scope of our global annual graduate 

programs from 13 positions to 20.

Since the COVID-19 pandemic, we have supported our employ-

ees with the tools necessary to work from home. After COVID-19 

restrictions were eased, we set up new guiding principles to 

keep working from home a part of our working culture in the 

EMEA region. As a result of the pandemic, governments started 

discussing the possibility of further easing the existing restric-

tions, especially with regard to cross-border commuting. Infor-

mation about the outcome of these discussions is expected by 

the end of June 2023. Until then, our employees in the EMEA 

region will continue to benefit from the flexible working models 

set out in a special COVID-19 regulation.

3-3 Management of material topic

a & b How LGT being an employer of choice contributes 

to sustainable development

As an employer of choice, we positively influence the well-

being of our employees. At the same time, attracting the most 

loyal and talented employees is vital for our operations and for 

our position as an important employer and renowned work-

place, both in Liechtenstein and at our offices around the world. 

By offering fair salaries and creating a healthy work-life balance 

for our employees, we serve as a role model for other compa-

nies.

We value and encourage lifelong learning, enabling our employ-

ees to continuously grow and develop new and relevant skills. 

Our people benefit from a wide range of learning opportunities 

through structured programs, online learning tools, mentoring 

and on the job development. In addition, LGT supports external 

learning opportunities. 

c & d How we manage the topic of employer of choice

The LGT policies that are relevant for our employees are tai-

lored to local conditions, meaning that our different locations 

can adjust and apply our Group policy to local needs. We take 

advantage of synergies between our locations to further im-

prove our reputation as an employer of choice. For example, we 

conduct monthly HR exchange meetings with HR representa-

tives from all locations.

LGT wants to maintain its status as an employer of choice and 

makes every effort to offer a fair and friendly work environment. 

LGT offers its employees numerous benefits, ranging from dif-

ferent company events to courses and training, as well as attrac-

tive working conditions. For example, we offer our employees 

additional unpaid vacation days. We also offer our employees 

attractive pension plans and we grant sabbaticals to foster em-

ployee skills outside of LGT PB. Furthermore, we take necessary 

absences seriously and offer longer than legally required sick 

leave. In some of our locations, we offer longer maternity leave 

than legally required. In Liechtenstein, we offer parental leave 

that goes beyond the legal requirements.

e & f How we track and provide information about the 

effectiveness of our management approach

We review our policies and employee benefits regularly and 

compare ourselves with our peers to remain competitive. We 

also assess our position as an employer of choice through our 

employee survey (for more information, see chapter “Corporate 

culture”).
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401-1 New employee hires and employee turnover

Corporate culture
Developments, achievements and/or challenges in the 

reporting year

We conducted a “Great Place to Work” survey in 2020 and 

LGT PB subsequently received “Great Place to Work” certifica-

tion at all our locations worldwide. The results have been pre-

sented and discussed across the bank. The global survey takes 

place every three years; the next one will be conducted in fall 

2023. In 2021, we organized team-building events18 and provid-

ed platforms for cross-organizational office interactions. Addi-

tionally, we enriched our onboarding process with a “buddy 

system” and developed a “social club”, where our employees 

can network and exchange ideas. During the pandemic, we 

communicated LGT PB’s plans and activities relating to our cor-

porate culture at town halls and in videos on our intranet.

The Great Place to Work Survey results provided LGT CP with 

concrete feedback about the direction in which our firm should 

develop and how we can help staff members grow. As a result, 

we introduced remote working options globally to offer greater 

flexibility, installed social committees to support the return to 

work and collaboration after the pandemic, and implemented 

LGT CP’s dedicated Employee Volunteering initiative #LGTCPEn-

gage, to name a few.

3-3 Management of material topic

a & b How our corporate culture contributes to 

 sustainable development

Our employees are our greatest asset, and having a welcom-

ing and supportive corporate culture is therefore key. LGT fosters 

a community culture where people work with rather than for 

one another. We are convinced that this approach enables us to 

attract satisfied and long-term talents.

We also set an example for other companies by showing how 

corporate culture can contribute to sustainable social develop-

ment within the banking sector.

c & d How we manage corporate culture

Employees’ expectations of a company’s corporate culture 

shift over time. At LGT, we recognize that employee demands 

are dynamic – so is our corporate culture.

Our group-wide LGT Code of Conduct serves as the foundation 

of our corporate culture. Flat hierarchies and an open-door pol-

icy are among the cultural values that are embodied throughout 

our company. And, by strictly upholding these values, our man-

agement acts as ambassadors of our company culture.

Transmitting and embodying this culture starts with our employ-

ees’ onboarding process. All new employees are invited to an 

onboarding event with various speakers (e.g. the CEO and Chair-

man), where they learn more about LGT’s culture. Web-based 

training on LGT’s brand and values is also available. In addition, 

the personality and leadership programs offered by our Liech-

2022 2021

LGT PB1 LGT CP LGT PB

New employee hires 1032 130 560

Gender  

Male 634 69 296

Female 398 61 264

Age  

<30 207 51 139

30–50 710 69 365

>50 115 10 56

Region  

EMEA2 412 110 424

APAC3 619 6 136

Rate of new employee hires 25% 18% 14%

Employees who left the company4 297 76 255

Gender  

Male 148 34 135

Female 149 42 120

Age  

<30 46 26 40

30–50 208 43 177

>50 43 7 38

Region  

EMEA 180 66 175

APAC 117 7 80

Rate of employee turnover 7.1% 10.3% 6.1%

1 Data from new locations (Australia, India and Germany) included. Cayman not included 
(0.05% of the workforce).

2 EMEA = Europe and Middle East
3 APAC = Asia-Pacific
4 Retirements not included

18 Where possible, considering COVID-19 restrictions.
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tenstein Academy, which are available for people at all levels of 

our organization, foster self-reflection and continuous learning.

In 2021, LGT PB set up a cross-departmental corporate culture 

working group that comprises 21 employees. The group discuss-

es LGT PB’s corporate culture and its future evolution. Feedback 

and information from the group is shared with LGT PB’s Execu-

tive Board. In September 2022, it was also shared with the par-

ticipants at the senior management summit. The “competing 

values framework” served as a basis for the culture working 

group and management’s discussions about culture. This frame-

work explores strategically relevant aspects of culture via a ques-

tionnaire. Based on the answers, we derived the LGT values that 

will be the focus of our culture journey from 2023 onwards.

e & f How we track and provide information about the 

effectiveness of our management approach

The “Great Place to Work” employee survey is conducted 

every three years, and the next one is scheduled for 2023. The 

employee participation rate for the 2020 survey was 88 percent, 

with 91 percent of respondents stating they consider LGT PB a 

great place to work. This result confirmed that our activities 

aimed at supporting our corporate culture are successful. In 

addition to the “Great Place to Work” survey, we plan to intro-

duce frequent spot surveys.

407-1 Operations and suppliers in which the right to 

freedom of association and collective bargaining may 

be at risk

There are no risks for our employees regarding their rights to 

freedom of association and collective bargaining in accordance 

with the applicable legislation.

In 2017, we implemented an LGT Supplier Code of Conduct, 

which is an integral part of our contracts with our suppliers. All 

of our suppliers must accept the LGT Supplier Code of Conduct. 

It requires that our suppliers adhere to important standards and 

conventions, including the right to freedom of association and 

collective bargaining.

On the investment side, when we assess companies as part of 

our offering of products promoting environmental and/or social 

characteristics, we take employees’ right to freedom of associ-

ation and collective bargaining into account.

Occupational health and safety
Developments, achievements and/or challenges  

in the reporting year

During the reporting period, we implemented various pro-

grams that support the mental and physical health and safety 

of our employees. For example, November was the Month of 

Mindfulness, during which our employees around the world 

collected so-called “balance points” for every mindful activity 

they did (e.g. walking, reading, meditation and yoga). By sharing 

pictures and collecting balance points for their activities in the 

AtlasGo app, employees were eligible to win a prize. Employees 

also had the opportunity to join a “Soul Session” and participate 

in an online yoga session. In addition, employees could partici-

pate in a mindful mobility or mindful meditation session once a 

week for 15 minutes via MS Teams. This offer started after the 

Month of Mindfulness and will continue throughout 2023.

In 2022, LGT offered our employees support for working from 

home (e.g. hardware, webinars on different topics, discounts 

for health mats that prevent back pain). In Switzerland and 

Liechtenstein, employees also have access to the services of Mo-

vis, a company that supports employees on topics such as mob-

bing, discrimination, health, finances and other personal issues. 

During the summer, employees in Switzerland had the oppor-

tunity to participate in rooftop yoga. Employees in Liechtenstein 

were also given the possibility of taking yoga classes. 

Also during the year under review, employees and their families 

in Singapore were invited to a family sports day. In Hong Kong, 

HR organized a wellness week that was attended by 103 staff. 

Activities included two stretching workshops, a Lunch & Learn 

seminar dedicated to sleep awareness and quality, and one fo-

cusing on weight loss.

3-3 Management of material topic

a & b How occupational health and safety contributes 

to sustainable development

The health and safety of our employees is vital for responsible 

and efficient business operations.

As an employer, we are responsible for ensuring the mental and 

physical health and safety of our employees. In addition, a safe 

and healthy workforce has positive spillover effects on our cor-

porate culture and our reputation as an employer of choice. 
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c & d How we manage occupational health and safety

We have implemented insurance policies and regulations as 

well as vacation regulations at the Group level relating to the 

duty of the employer.

With the exception of LGT Crestone’s work health & safety pol-

icy and workplace rehabilitation policy, we do not hold any pol-

icies directly linked to employee health. However, we have im-

plemented various initiatives, such as the Month of Mindfulness, 

which promotes the health of our employees through mindful-

ness. In Switzerland and Liechtenstein, we offer discounts for 

healthy restaurants or sports club memberships. At LGT WM, 

we offer activities for physical and mental health and provide 

support in this area (e.g. massages, workshops with external 

speakers, mindfulness UK app). Once a week, employees based 

in Australia have the possibility to join a basketball or netball 

team. Employees in Hong Kong can do a medical check-up once 

a year and can participate in different workshop/lunch sessions 

on health-related topics. In Thailand, we offer an annual health 

check-up and employees can attend yoga classes. We also offer 

online training sessions on health-related topics, mental health 

and mobility for everyone.

We provide fresh fruit at all LGT PB locations as well as vegetar-

ian options for our employees to choose from for lunch and at 

events. 

LGT offers an assistance service via International SOS to our 

employees during their business trips. Via the International SOS 

web application and assistance app, our employees can access 

information about possible dangers and specific entry require-

ments at their destination. The International SOS hotline is avail-

able 24 hours a day for specific information about safety, med-

ical status, travel restrictions and more. International SOS will 

also provide active support during any medical or security emer-

gency.

e & f How we track and provide information about the 

effectiveness of our management approach

We use a two-pronged approach to track the effectiveness 

of how we manage our employees’ occupational health and 

safety: we measure and assess data such as employee sick days 

and absences, while also implementing the employee “Great 

Place to Work” survey at LGT PB that contains health and safe-

ty-related questions. For example, the survey contains questions 

about employees’ work-life balance and workplace safety. In 

2020, over 97 percent of our employees (at an 88 percent par-

ticipation rate) confirmed that they consider LGT a physically safe 

place to work. The survey is conducted every three years and 

the next one is scheduled for 2023. 

403-1 Occupational health and safety  

management system

LGT trains certain employees in crisis management and reg-

ularly simulates fire alarms to train staff and ensure their safety 

in an emergency. For LGT PB, health measures are mainly han-

dled by the LGT Vitality team. The aim of LGT Vitality is to sen-

sitize employees to health-related topics by means of various 

measures, to strengthen their sense of personal responsibility 

for these matters and to promote performance. We strive to 

offer our employees a variety of opportunities that help ensure 

their occupational health. 

403-2 Hazard identification, risk assessment, and 

 incident investigation

We offer an external and independent point of contact for 

whistleblowing (e-mail or telephone number of an independent 

party) that employees can use at any time. Employees can access 

information on our global website about regulations and pro-

cedures concerning whistleblowing, the rights of reporting per-

sons and the obligations of LGT. For more information, see GRI 

2-16.

403-3 Occupational health services

Our employees can direct any questions or concerns to spe-

cific points of contact within LGT: the HR departments are the 

primary point of contact, but line managers also assist and sup-

port with identifying and eliminating hazards. 

At our local branches, HR managers handle concerns related to 

occupational health and safety. If needed, some branches co-

operate with external partners (e.g. psychological support) to 

give employees the possibility to communicate anonymously 

about issues with a third party, as they do not report any details 

to LGT. Any related costs are covered by LGT.

403-4 Worker participation, consultation, and 

 communication on occupational health and safety

At some of our locations, we have established employee 

councils that hold regular meetings with management. The 
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meetings provide a platform for all participants to openly talk 

about potential challenges. In some regions, increasing the flex-

ibility of staff working hours is currently an important topic of 

discussion.

403-5 Worker training on occupational health and safety

Through the Liechtenstein Academy offering, our employees 

have access to various programs that foster their health and 

well-being. Examples include resilience training (e.g. a one-hour 

recorded online impulse lecture on the negative effects of dig-

italization on well-being) and the Be.Yourself program, where 

participants receive tips on personal development. We also offer 

courses on managing complex projects (Manage.Complexity) 

and on how to increase employees’ efficiency sustainably (Drive.

Performance). 

In addition, LGT PB offers training on first aid, sleep manage-

ment and balanced diets, and our line managers are offered 

employee management training. 

403-6 Promotion of worker health

To support the physical health of our employees, we offer 

access to sport clubs and courses, such as yoga. In Switzerland 

and Liechtenstein, we participate in the Bike to Work challenge. 

A Month of Mindfulness was introduced during which our em-

ployees from around the world collected so-called “balance 

points” for every mindful activity they did. Back pain and similar 

health conditions are tackled group-wide by optimizing ergo-

nomics in the workplace.

403-8 Workers covered by an occupational health and 

safety management system

All permanent employees are covered by an occupational 

health and safety management system.

403-10 Work-related ill health

Diversity, inclusion and equal opportunities
Developments, achievements and/or challenges  

in the reporting year

The topics diversity, inclusion and equal opportunities are 

attracting increasing interest among our stakeholders and soci-

ety at large. During interviews, we have noticed that prospective 

employees wish to know more about our approach to diversity, 

inclusion and equal opportunities. Our clients and suppliers are 

also increasingly interested in how LGT manages these topics. 

This growing interest is apparent across all of our locations.

For LGT PB a Diversity & Inclusion (D&I) governance was estab-

lished in early 2022, consisting of local/regional D&I teams and 

a global team comprising, among others, the stream leaders of 

the local teams.

After two initial workshops held by the global LGT PB Diversity 

& Inclusion team in 2022 on the global D&I vision, ambitions, 

strategy and measures, the local D&I teams started or continued 

working on their local D&I strategies and measures. Various 

location- and region-specific measures are planned or have 

 already been implemented (e.g. surveys, local partnerships, and 

reverse-mentoring programs). On a global level, further mea-

sures in the area of “Gender” and “Age/Generations” are being 

planned and implemented (e.g. a diversity dashboard, conscious 

inclusion programs, etc.). 

European regulations increasingly address the matter of equal 

pay. In Switzerland, LGT PB conducted a salary benchmark study 

and received the “fair pay certificate”, signifying that there was 

a less than five percent salary difference between men and wom-

en. A similar study is planned for our location in Liechtenstein. 

In November 2022, LGT WM hit its target of 30% of women in 

senior roles as committed to in our pledge for the Women in 

Finance Charter.

LGT Crestone’s front office recently implemented a program 

aimed at increasing the number of female investment advisors 

in the organization. 

In Singapore, LGT PB (Asia) held a Lunch & Learn on inclusion 

with our community partner, AWWA, a social service agency. 

Its CEO talked about AWWA’s work with persons with addition-

2022 2021

LGT PB1 LGT CP LGT PB1

Days total 9004 1526.5 6670

Days/headcount 4.5 2.1 3.62 

1 Data limited to Liechtenstein and Switzerland.
2 This is a correction to last year’s reported data, where the days were calculated in 

relation to the total number of employees.
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al needs, families and seniors, informing the participants about 

the Participation Gap and how we can play our part in promot-

ing inclusion. In the end, participants joined in a short discussion 

to share some of the behavioral attributes they can introduce in 

the workplace to encourage participation.

LGT CP has a DEI (diversity, equity and inclusion) Committee. 

The DEI Committee reports to the firm’s Executive Committee 

(EC) and works closely with LGT CP’s ESG Committee. The DEI 

Committee is comprised of senior professionals from across the 

firm and meets on a bi-weekly basis. In addition to the DEI 

Committee, we have local diversity ambassadors located in each 

of LGT CP’s major local offices. Regular exchanges take place 

between the DEI Committee and the diversity ambassadors to 

discuss local initiatives, which help to gain a global perspective 

on important topics. In 2022, for example, LGT CP became a 

corporate partner of 100 Women in Finance, an organization 

with a mission to strengthen the global finance industry by em-

powering women to achieve their professional potential at each 

career stage. Other developments include the launch of DEI 

lunches and open discussions on how we can further foster and 

live DEI within our firm.

3-3 Management of material topic

a & b How diversity, inclusion and equal opportunities 

contribute to sustainable development

Diversity, inclusion and equal opportunities help clients and 

other stakeholders to identify with LGT. This positively impacts 

our operations, as potential clients and employees are attracted 

to our inclusive approach. We believe that diversity fosters in-

novation and helps us to scale our business.

As LGT is one of the largest employers in Liechtenstein, we have 

a responsibility to promote diversity, inclusion and equal oppor-

tunities. Our LGT Code of Conduct serves as an example to 

others, and we take our responsibility to actively share these 

values with our peers seriously.

c & d How we manage diversity, inclusion and  

equal opportunities

In 2021, LGT PB defined a goal to have 30 percent of senior 

positions and 40 percent of all management positions filled by 

women, and for women to account for 50 percent of our total 

workforce by 2030. The global D&I drives the global D&I agen-

da and meets on a quarterly basis to discuss diversity, equity and 

inclusion topics that are relevant in the different locations. The 

meeting also serves as a best practice exchange platform. The 

committee reports to LGT PB’s Executive Board.

In addition, we have implemented policies that clearly set out 

and highlight the importance of these topics. They include our 

LGT Code of Conduct and HR vision. Our LGT Code of Conduct 

is a key instrument in promoting and upholding diversity, inclu-

sion and equal opportunities. Our HR vision emphasizes these 

values. In our official communications, we ensure the use of 

inclusive language.

In our D&I Strategy we have defined several topics that are rel-

evant for us throughout the company, including gender. We 

strive to embed and manage these topics across all our local 

offices. Within these topics, we have defined a global ambition, 

and global initiatives will be launched in the coming years. Some 

measures are already in place, for example, our Next4me pro-

gram offered by the Liechtenstein Academy for employees aged 

55 and above, where we place a strong focus on the specific 

wishes and needs of our employees in order to strengthen their 

motivation and commitment to their further professional activ-

ities and help them to find out what they would like to devote 

their time and energy to in the future (for more information, see 

chapter “Talent recruitment and development”).

Moreover, we have integrated the topics of diversity, inclusion 

and equal opportunities into the LGT ESG Cockpit. The Cockpit 

assesses data points such as female representation in senior 

positions and salary benchmarks. We believe that diversity leads 

to innovation in companies and we wish to foster this through 

our investments (for more information on the LGT ESG Cockpit, 

see chapter “Transparency in financial services”).

LGT CP has a Diversity, Equity & Inclusion (DEI) sub-committee 

as part of the overall ESG structure. We have a DEI policy that 

covers the recruiting, retention, promotion and training. DEI is 

also an important element of our investment process; we regu-

larly monitor diversity statistics and the evolution of the DEI 

initiatives within the managers we have backed as well as the 

companies we have invested in.

  ▪ External managers: Through our ESG questionnaire, targeted 

in understanding DEI within HR policies, investment process-
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es and ownership of the firms, we engage with the managers 

we have invested with on an annual basis.

  ▪ Sustainable direct strategies: We have included a selection of 

KPIs focusing on DEI in our in-house proprietary ESG analyt-

ics tool, the LGT ESG Cockpit.

e & f How we track and provide information about the 

effectiveness of our management approach

We regularly assess employee satisfaction through the Great 

Place To Work survey. These surveys also contain questions re-

garding their perception of LGT PB’s approach to diversity, in-

clusion and equal opportunities. In 2020, over 90 percent of 

participants (88 percent response rate) agreed that we treat our 

employees fairly, regardless of age, gender, sexual orientation 

and ethnicity.

405-1 Diversity of governance bodies and employees

All diversity data 
in % of total 

2022 2021

LGT Private Banking1 LGT Capital Partners

Board of 
Directors2

Executive 
management

Employees Board of 
Directors

Executive 
management

Employees Board of 
Directors

Executive 
management

Employees

Age       

<30 0% 0% 14% n/a 0% 20% 0% 1% 15%

30-50 0% 63% 64% n/a 42% 65% 11% 64% 63%

>50 100% 37% 22% n/a 58% 14% 89% 35% 22%

Gender       

Male 87% 77% 54% 86% 100% 62% 89% 77% 53%

Female 13% 23% 46% 14% 0% 34% 11% 23% 47%

1 Data from new locations (Australia, India and Germany) included.
2 Foundation Board
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406-1 Incidents of discrimination and corrective  

actions taken

No incidents of discrimination took place during the report-

ing year. 

Human rights in investments
Developments, achievements and/or challenges  

in the reporting year

In 2022, LGT published a group-wide human rights state-

ment addressing investments, clients, employees, suppliers and 

society at large. With this statement, we have committed to 

having a favorable impact on society by pursuing opportunities 

to advance human rights in line with the SDGs. Also, we aim to 

mitigate or actively reduce risks related to human rights and 

avoid negative impacts. 

The LGT Sustainability Rating of companies considers specific 

human rights-relevant criteria (e.g. indicators on labor condi-

tions, diversity and inclusion), for employees, suppliers and local 

communities. Controversies in the areas examined lead to a 

deduction in the rating. The LGT Sustainability Rating of coun-

tries considers human rights treaties, the presence or absence 

of death penalties and whether fundamental rights are effec-

tively guaranteed. In addition, further criteria with direct and 

indirect impacts on human rights are analyzed, e.g. civil liberties, 

freedom status19, the press freedom index20 and the rule of law 

index21. In addition, it incorporates the ten principles of the 

UNGC, to which we are a signatory.

Through engagement and proxy voting, human rights are also 

taken into account in LGT’s active ownership approach.

LGT WM has integrated human rights into their stewardship 

process through dedicated questions on human rights 

 monitoring, and added remediation approaches to their annual 

third-party fund manager due diligence questionnaire, as well 

as to statements and policy engagement in the United Kingdom 

on modern slavery issues.

During the reporting year, LGT PB (EMEA) introduced steward-

ship on behalf of its clients’ assets and portfolio holdings. In 

May 2022, LGT Private Banking (EMEA) signed an agreement 

with Columbia Threadneedle Asset Management22 for engage-

ment services, whereby Columbia Threadneedle engages on 

behalf of client holdings in our Focus Sustainability Mandate as 

well as advisory clients with a strong sustainability profile. As 

part of our stewardship efforts, LGT PB joined Advance, a UN 

PRI collaborative stewardship initiative focusing on human rights 

and social issues. Engagement will begin with companies in the 

metals and mining as well as renewables sectors.

Furthermore, human rights constitute the overarching topic in 

the LGT PB sustainability thematic framework, which outlines 

LGT PB’s (EMEA) key focus areas with regard to longstanding 

sustainable themes, and which lie at the intersection of selected 

global megatrends shaping the future of the economy, the SDGs 

and the sustainability themes identified by LGT Private Bank as 

high conviction.

To identify companies that are UNGC violators, LGT CP assesses 

news flow on business misconduct and/or issues related to prod-

ucts/services offered. Human rights is one of four issues that we 

screen. However, due to its nature, there is always a certain 

amount of subjectivity in this assessment.

LGT CP uses RepRisk23 news as a basis for assessing violations 

of the UNGC principles. The assessment consists of deriving a 

numerical score ranging from 0–10 that expresses the level of 

controversy surrounding each company and each RepRisk issue. 

Time decay, severity and source reach are all taken into consid-

eration to score the news.

19 Degree of political freedoms and civil liberties enjoyed by a country’s 
inhabitants.

20 Extent to which journalists within a country are able to report freely. It 
also reflects the government’s efforts to guarantee freedom of the 
press.

21 Extent to which the rules of a society are accepted. Quality of contract 
enforcement, property rights, the police and the courts, as well as the 
probability of crime and violence. Rule of Law is the aggregated result 
of manifold data sources on governance perceptions, notably the 
quality of contract enforcement, property rights, the police and the 
courts, as well as the probability of crime and violence.

22 Formerly BMO Asset Management.
23 Swiss data science company specializing in ESG and business conduct 

risk research.

https://www.lgt.com/resource/blob/68652/9e11d4ae4d15d1f4c7dfc4c9462b3a18/lgt-group-holding-human-rights-statement-en-data.pdf
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3-3 Management of material topic

a & b How our approach to human rights in invest-

ments contributes to sustainable development

LGT considers human rights violations a material sustainabil-

ity risk. The group-wide exclusion policy on controversial weap-

ons and thermal coal applies to all our investments to prevent 

serious human rights violations and disastrous damage to the 

environment. In addition, lending against securities included in 

the controversial weapons and thermal coal exclusion lists is not 

permitted in LGT PB’s Lombard lending business.

Human rights factors are part of the LGT ESG Cockpit’s evalua-

tion of companies’ or countries’ ESG performance (for more 

information, see section “Developments, achievements and/or 

challenges in the reporting year”). LGT ESG Cockpit ratings also 

take into account controversies related to human rights, and 

companies’ operations, products and services. Examples include 

controversies involving freedom of association and collective 

bargaining, forced labor, child labor, occupational health and 

safety issues and discrimination.

c & d How we manage human rights in investments

The topic of human rights is considered in LGT’s active own-

ership approach, through both engagement and proxy voting 

(for more information, see section “Developments, achieve-

ments and/or challenges in the reporting year”).

UNGC violators are excluded from the investments of LGT PB 

(EMEA) clients who choose the “Focus Sustainability” portfolio 

management mandate (for more information, see chapter “Sus-

tainable products and services”) and since 2022, UNGC violators 

have been excluded from the investments of LGT PB (EMEA) 

portfolio advisory clients profiled as “Enhanced plus”.

The employees tasked with selecting securities for our portfolio 

management mandate “Focus Sustainability” and the respec-

tive fund solution ensure the necessary level of sustainability 

quality. For the selection, we use the LGT ESG Cockpit. The 

Cockpit is our in-house sustainability database, and helps us 

make balanced investment decisions while taking into account 

human rights aspects. Among other criteria, the rating considers 

companies’ observance of human rights (for more information, 

see chapter “Transparency in financial services”). 

In addition, we have donated to the Finance Against Slavery and 

Trafficking (FAST) initiative since its inception in 2018, and thus 

support the involvement of the financial sector in eradicating 

modern slavery and human trafficking (for more information, 

see chapter “Compliance”).

Moreover, we have included the topic of human rights in our 

employee training on sustainability regulation and in our sus-

tainability offering.

e & f How we track and provide information about the 

effectiveness of our management approach

On the investment side, we track engagement goals (e.g. in 

connection with the PRI’s Advance initiative). 

Community engagement
Developments, achievements and/or challenges  

in the reporting year

In 2022, LGT PB engaged in various activities to support local 

communities. 

In Geneva, employees volunteered to support the Partage food 

bank by distributing unsold food to associations and social ser-

vices providers that help feed people in need. Employees of the 

Geneva branch were also invited to take the stairs instead of the 

elevator in their office building. Thanks to the active participa-

tion of many employees, LGT was able to donate CHF 3000 to 

Partage.

In Switzerland, a community day was organized together with 

the World Wide Fund For Nature (WWF) Switzerland. The work 

done by participants included renovating a hiking trail in Ticino 

and repairing fences along the trail.

In collaboration with the Heilpädagogisches Zentrum (HPZ) in 

Schaan, Liechtenstein, and the Swiss NGO Velafrica, employees 

in Liechtenstein repaired old bicycles together with people with 

special needs for people living in Africa. Together with the Liech-

tenstein Society for Environmental Protection, employees in 

Liechtenstein also helped to eradicate invasive plants. 

Since 2014, LGT’s Award for Social Commitment has honored 

and financially supported Liechtenstein organizations. The 

award is endowed with CHF 60 000. In the reporting year the 

award was given to three organizations: the Association for 
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People with Dementia in Liechtenstein, the Association of Liech-

tenstein Samaritan Associations and the SOS Children’s Village 

Liechtenstein Association. 

In the United Kingdom, a team from LGT WM spent a day vol-

unteering in the gardens at one of their core charity’s Demelza24 

hospices in East Sussex. Volunteering in the garden consisted of 

general gardening and planning flower beds for the spring.

In the United Arab Emirates, the LGT site in Dubai successfully 

launched a partnership with Emirates Nature World Wide Fund 

for Nature (ENWWF). Numerous employees participated in ac-

tivities relating to nature, such as the “survive the wild activity” 

in March 2022.

In Hong Kong, Tung Wah Group of Hospitals (TWGHs) is a ma-

jor community partner. At the TWGHs Corporate Partnership 

Recognition Ceremony 2022, LGT Bank (Hong Kong) was 

awarded a certificate of recognition for our good relationship 

with TWGHs over the past three years. In July 2022, 17 employ-

ees engaged in a volunteering activity with children from Tung 

Wah Group of Hospitals’ nursery school through storytelling 

and by decorating cookies. In addition, 35 employees attended 

the event “Restoring the climate one meal at a time” held by 

Zero Foodprint Asia, where they learned about regenerative 

agriculture and the Zero Footprint scheme being pursued at 15 

restaurants in Hong Kong. LGT Bank (Hong Kong) also support-

ed the fight against COVID-19 by donating 20 000 rapid antigen 

test (RAT) kits. The number of RAT kits was matched by the 

Hong Kong Housing Society to help over 3900 elderly and 

low-income families. 

In Singapore, the LGT Singapore Employee Sustainability Group 

(SG ESG) organized a volunteering event with the charity ItsRain-

ingRaincoats (IRR), which advocates for the welfare and lives of 

migrant workers in Singapore. Thirty LGT volunteers welcomed 

1180 migrant workers for a ride on the Singapore Flyer, a Sin-

gapore tourist attraction. The event was catered by a social 

enterprise. 

In the spring of 2022, LGT organized a fundraising campaign to 

support the efforts of the International Committee of the Red 

Cross (ICRC) in helping people affected by the Ukraine conflict. 

A total of CHF 600 000 was donated. 

In 2022, as part of the Sustainability Strategy 2030, the Employ-

ee Volunteering Program (EVP) Committee, which consists of 

representatives from all major LGT PB locations, developed an 

Employee Volunteering Strategy 2030.

In 2022, LGT PB also committed to scale up our skills-based 

volunteering offering. 

After a two-year pilot with B360 Education Partnership, LGT PB 

decided to expand the offering to all of our European locations. 

B360 promotes the exchange of knowledge and experience be-

tween organizations and specialists in Europe and students from 

universities in Southern Africa to contribute to long-term devel-

opment and stability in these countries. B360’s vision is to equip 

young Southern Africans with professional expertise and valu-

able soft skills so they find employment or start their own busi-

ness and actively contribute to the economic and social progress 

in their home countries. As part of the engagement with B360 

Education Partnership in 2022, two Namibian interns worked in 

Liechtenstein for three months, two senior professionals taught 

a seven-week virtual career-starter course and two professionals 

gave two on-site courses for graduates in Windhoek, Namibia. 

Throughout 2022, LGT CP provided financial aid to humanitar-

ian and charitable organizations in an effort to alleviate the 

challenges that many people and societies around the world 

were confronted with. In addition, LGT CP established an Em-

ployee Volunteering Committee that reports to the EC and 

works closely with the ESG Committee. During 2022, focus was 

placed on establishing the committee and researching various 

volunteering programs in order to make an initial suggestion of 

a short list of programs to the EC. We will continue to build out 

the initiative in 2023.

3-3 Management of material topic

a & b How our community engagement contributes to 

sustainable development

Through our community engagement and knowledge trans-

fer, we support disadvantaged groups and people in need. At 

the same time, community engagement allows us to intensify 

24 Demelza provides specialist care and emotional support for children 
with serious or terminal illnesses and their families across the South 
East of England.
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team building and collective contributions to social and environ-

mental development. For some of our employees, LGT PB’s com-

munity engagement programs motivate them to take part in 

initiatives outside of LGT PB. Our employees identify with our 

core values, which are further enhanced through our commu-

nity engagement programs. 

c & d How we manage community engagement

Group Sustainability Management is responsible for coordi-

nating our Employee Volunteering Program. Program imple-

mentation is supported by individuals or teams at the local lev-

el. While each location develops its own initiatives based on the 

Group strategy, we all strive to contribute to the SDGs by build-

ing long-term and trustful relationships with local partners.

We engage in community work through Community Days, 

which are held at most of our locations: Liechtenstein, Switzer-

land, Austria, the United Kingdom, the United Arab Emirates, 

Hong Kong and Singapore. Our goal is to implement at least 

one Community Day per location each year to give our employ-

ees the opportunity to participate in a meaningful local volun-

teering project. 

As part of LGT PB’s 18-month Graduate Program, each graduate 

spends a so-called Social Week at a not-for-profit organization 

as a volunteer.

LP CP has established an Employee Volunteering Committee, 

members include employees from our different offices, and 

many initiatives are rolled out on a local basis.

e & f How we track and provide information about the 

effectiveness of our management approach

Feedback from our employees about our community engage-

ment is crucial to us. We collect this feedback through our reg-

ular Great Place to Work survey. We also review the Communi-

ty Days during EVP team meetings, which take place three times 

per year, and invite those people responsible for local implemen-

tation to attend. We issue yearly reports that include informa-

tion about total costs, grants and donations, and the number 

of employees that participated in the Community Days. As part 

of the EVP Strategy 2030, we developed a set of KPIs. Apart 

from reporting on these KPIs, we will also start to focus on 

qualitative reporting and impact measurement for our volun-

teering activities.

Sustainable thinking
Developments, achievements and/or challenges  

in the reporting year

Promoting sustainable thinking is becoming increasingly im-

portant. In 2021, we launched a new Liechtenstein Academy 

program, Drive4Impact, which centers around sustainability. 

During this seminar, which was available to LGT employees 

throughout 2022, we discussed humans’ impact on the environ-

ment, economy, politics and society (for more information, see 

chapter “Talent recruitment and development”). 

In 2022, LGT introduced a series of Learning Lunches on the 

topic of sustainability. During the series, renowned experts 

shared their insights into the latest developments on climate 

change, biodiversity, the circular economy, human rights and on 

technological carbon dioxide removal (for more information, see 

chapters “Circular economy” and “Biodiversity protection”).

With LGT PB’s net-zero strategy 2030 we have assumed a pio-

neering role in the industry. We must therefore continue to 

educate our employees and inform them about our activities to 

reach our targets (for more information, see chapter “Climate 

protection and risk management”). 

In 2022, LGT PB conducted a Kickbox designed as a sustainabil-

ity challenge. This elicited 23 ideas, of which four were selected 

to proceed to the next round. The high level of participation and 

the innovative ideas that were proposed underscore the fact 

that sustainability is increasingly important not only for LGT PB 

as a bank, but also for its employees.

At LGT PB (Asia), the local version of LGT’s Learning Lunch, called 

Lunch & Learn, covered topics such as health, inclusion, re-

generative agriculture and ocean health. In Singapore, 70 em-

ployees of LGT PB (Asia) attended a Learning Lunch on the top-

ic of nutrition and the impact of meat production and 

consumption on the environment and health.

LGT WM held an internal climate awareness week, during which 

a work travel carbon footprint survey was conducted and topics 

such as low GHG proteins of the future were addressed.

 

LGT CP launched a new ESG education program in 2022. Five 

educational videos on topics such as ESG regulation, Climate 

Action and ESG integration in private markets are available to 
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all employees on CPnet, LGT CP’s intranet. In addition, there is 

a constant exchange of information between the different 

teams about ESG data developments, ESG regulation, etc. 

3-3 Management of material topic

a & b How our sustainable thinking contributes to sus-

tainable development

For LGT, sustainable thinking entails acting as a thought lead-

er, contributing to a multi-stakeholder dialogue and adding to 

research on sustainability. This enables us to motivate our peers 

to act more responsibly and our clients to invest more sustain-

ably. In addition, sustainable thinking is inspirational and at-

tracts valuable new employees. Our employees in turn act as 

ambassadors and further contribute to sustainable thinking.

c & d How we manage sustainable thinking

Sustainable thinking is a pillar of our Sustainability Strategy 

2030. We strive to be a thought leader in sustainability and want 

our employees to actively engage in sustainability issues. We will 

thus train them accordingly. In addition, we will join forces with 

governments, companies, NGOs and other relevant stakehold-

ers to optimize our contribution to the SDGs.

Group Sustainability Management drives communication about 

sustainability-related topics through public webinars, web-

based trainings, presentations and publications on internal me-

dia channels (e.g. intranet) and reporting.

Sustainable thinking is also integrated into our employee proj-

ects, such as the LGT Kickbox initiative (see Sustainability Report 

2022, page 24). Group Sustainability Management closely co-

operates with the learning and development department to 

further improve the education roadmap for employees to ad-

vance their knowledge about sustainability.

e & f How we track and provide information about the 

effectiveness of our management approach

As an active member of numerous associations, we discuss 

relevant sustainability-related topics with our stakeholders and 

we benchmark ourselves against our peers with regard to our 

approach to sustainable thinking. The stakeholder dialogue al-

lows us to closely monitor trends and learn how to further inte-

grate sustainable thinking into our business.

We record the number of participants in the Drive4Impact acad-

emy. In 2022, the LGT participants amounted to 158.
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Responsible corporate governance
Developments, achievements and/or challenges  

in the reporting year

We continuously monitor, assess and implement regulatory 

requirements that are relevant for our business activities. We 

fulfill the requirements of EU regulations in line with the EU 

timelines. 

3-3 Management of material topic

a & b How our responsible corporate governance  

contributes to sustainable development

We believe that responsible corporate governance ensures 

transparency, fairness and accountability, and this conviction is 

ingrained in our business philosophy. We do not consider re-

sponsible corporate governance a mere regulatory requirement, 

but a long-term approach pursued by our company. Responsible 

corporate governance is essential for us in order to uphold the 

trust of our clients, employees, owner, suppliers, as well as the 

associations and organizations with which we work, and society 

and regulators. By ensuring we are transparent, fair and ac-

countable, we can increase client loyalty and attract prospects 

and employees. We take the same long-term approach as our 

owner family. In addition, we believe that an open public dia-

logue is important, as it enables us to further strengthen our 

reputation.

In our LGT Code of Conduct, we set out the shared values that 

form the basis of our relationships. Our LGT Code of Conduct 

is binding for all of our employees and members of the super-

visory and controlling bodies of LGT and its affiliated companies. 

In 2017, we implemented a separate code of conduct for our 

suppliers, requiring our partners to comply with international 

principles25. Both the LGT Code of Conduct and the LGT Suppli-

er Code of Conduct were updated in 2020.

c & d How we manage responsible corporate  governance

The Foundation Board of LGT Group Foundation is the high-

est governance body of LGT. The Foundation Board is comprised 

of four separate committees: the HR Compensation Committee, 

the HR Nomination Committee, the Risk Committee and the 

Audit Committee.

  ▪ The HR Compensation Committee reviews the compensation 

guidelines of the Group, discusses and makes decisions about 

amendments to or the creation of compensation plans, and 

proposes the compensation of LGT PB’s Executive Board.

  ▪ The HR Nomination Committee defines and reviews the per-

formance appraisal, development and succession plans of 

LGT PB’s Executive Board, discusses and reviews the talent 

management situation and development of LGT, and reviews 

the personnel and HR risk reporting of LGT. 

  ▪ The activities of the Risk Committee include a periodic review 

of the general risk limits, the risk strategy and framework 

including an assessment of the risk tolerance/appetite, as well 

as a regular adequacy assessment of the group-wide risk 

organization. 

  ▪ The activities of the Audit Committee include the review of 

financial information, monitoring the adequacy of the system 

of internal controls and of the compliance framework that 

management and the Board members have established. 

For more information, see the Annual Report 2022, page 11. 

Sustainability is specifically addressed and discussed in the Ex-

ecutive Management Committee twice a year.

The Sustainability Board of LGT PB is chaired by Olivier de Per-

regaux, CEO of LGT PB, and includes representatives of LGT PB’s 

Executive Board and the heads of the sustainability committees 

(for more information, see GRI 2-12 disclosure). 

Group Sustainability Management, with the support of the 

cross-divisional Think-Tank, is responsible for driving LGT’s sus-

tainability strategy and contributions to sustainable develop-

ment (for more information, see GRI 2-9 to 2-23 disclosures). 

LGT Bank Ltd. is rated by Moody’s and Standard & Poor’s. LGT 

applies International Financial Reporting Standards (IFRS). 

LGT CP commits significant team resources to ensuring that its 

business and portfolios adhere to high ESG standards. To this 

end, the ESG Committee coordinates the development of poli-

cies and procedures across investment management, reporting 

and client service. It has dedicated subcommittees for Liquid 

Markets, Private Markets, Diversity, Equity & Inclusion, Policy & 

Governance, Climate Action and Employee Volunteering, and it 

reports to the Executive Committee. The ESG Committee mem-

bers include two LGT CP managing partners (including the Chief 

25 The Universal Declaration of Human Rights adopted by the United 
Nations, the UN Convention on the Rights of the Child, the Interna-
tional Labour Organization (ILO) fundamental conventions and interna-
tional labor standards, and the principles of the UN Global Compact.
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Risk Officer) and senior investment professionals from the firm’s 

various competence centers. They are supported by designated 

ESG staff who promote and coordinate best practice within the 

firm. In addition, all members of our investment teams globally 

are responsible for considering ESG issues when performing due 

diligence on investments.

e & f How we track and provide information about the 

effectiveness of our management approach

We have implemented internal and external processes to as-

sess the effectiveness of our corporate governance approach.

LGT’s Executive Management Committee appoints LGT’s Sus-

tainability Board and approves the sustainability governance 

structure for LGT. LGT PB’s Executive Committee (EC) approves 

the governance structure at the LGT PB level and appoints LGT 

PB’s Sustainability Board. 

For LGT CP, the EC appoints the Chair of the ESG Committee 

and approves the ESG Committee structure.

We publish a number of reports annually, such as the Sustain-

ability Report. We also conduct internal and external audits and 

make use of external consulting and non-audit services.

Ethics and integrity
Developments, achievements and/or challenges  

in the reporting year

We updated our LGT Code of Conduct in 2020 and subse-

quently provided training to all employees on the new LGT Code 

of Conduct. All employees are required to pass various tests 

annually to ensure they understand the Code and know how to 

apply and comply with it in practice. 

LGT needs to consider and adapt to new technologies and sys-

tems (e.g. blockchain, compliance surveillance tools) and devel-

op an approach to deal with these technologies ethically (for 

more information, see chapter “Digitalization and data protec-

tion”).

3-3 Management of material topic

a & b How our approach to ethics and integrity contrib-

utes to sustainable development

We are a value-driven company with a long-term focus that 

has integrated ethics, integrity, respect and reliability into our 

corporate culture. These values form the basis of our LGT Code 

of Conduct. By applying our LGT Code of Conduct in our daily 

business activities, we enjoy a good reputation among our cli-

ents, employees and other stakeholders, and protect ourselves 

from the risks of reputational damage. The Liechtenstein finan-

cial center and other financial hubs LGT operates in also benefit 

from our good reputation. In addition, our ethical and integrity- 

based approach serves as an example for other financial institu-

tions and thus contributes to the sustainable development of 

the industry.

c & d How we manage ethics and integrity

The LGT Code of Conduct is binding for all of our employees 

and members of the supervisory and controlling bodies of LGT 

and its affiliated companies. It defines our shared values as well 

as our ethical and professional standards. The principles are also 

reflected in internal directives and regulations. The internal di-

rectives set out clear rules on the avoidance of businesses that 

jeopardize our reputation, as well as on the detection and pre-

vention of money laundering, corruption, bribery and terrorist 

financing. Moreover, the directives prescribe strict compliance 

with “know your client” rules and contain a business policy on 

tax compliance.

We have established processes to ensure compliance, ethics and 

integrity at LGT. These include systems and processes for pre-

venting financial crime and illicit behavior by monitoring trans-

actions and screening our clients on a daily basis. In case of vi-

olations, we take the necessary actions as required by laws/

regulations or internal policies (e.g. SAR filing or other notifica-

tion to relevant regulators, termination of relationships/client 

exit, disciplinary measures and/or training). 

Our employees can report any form of non-compliance via in-

ternal whistleblowing channels (i.e. hotline, mailbox). LGT has 

set up a task force, headed by Internal Audit, to deal with all 

cases of violations. 

In addition, to establish processes that ensure ethical behavior 

and integrity, we support various ethical initiatives. For example, 

we support the Liechtenstein Initiative on Finance Against Slav-

ery and Trafficking (FAST), which works to combat human traf-

ficking and modern slavery through both financial assistance 

and network involvement. 
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e & f How we track and provide information about the 

effectiveness of our management approach

We regularly review our LGT Code of Conduct and make any 

necessary amendments. Furthermore, internal and external au-

dits provide binding feedback on the LGT Code of Conduct. 

We engage in a regular dialogue with our peers on industry best 

practices concerning ethics and integrity. We take part in various 

associations and frequently exchange ideas with our peers (e.g. 

local bankers associations, public-private partnerships, Global 

Coalition to Fight Financial Crime, Swiss Association of Compli-

ance Officers) when new standards and trends are discussed at 

industry events. We also receive feedback from our stakeholders 

on our approach to ethics and integrity through regular surveys.

205-1 Operations assessed for risks related  

to corruption

All operating companies of LGT are regularly assessed for 

risks related to corruption. Identified risks include, for example, 

the effectiveness of employee trainings or the clarity of policies 

and procedures. To ensure our policies are understood group-

wide, we continuously enhance our employee training on the 

implementation of anti-corruption measures.

205-2 Communication and training about  

anti-corruption policies and procedures

We regularly inform our employees about our anti-corruption 

policy. LGT has developed standardized web-based training 

modules on anti-corruption policies and procedures that have 

been available group-wide since January 2023. In addition to 

these standardized web training modules, our individual loca-

tions have the possibility to conduct further local anti-corruption 

training and awareness campaigns.

205-3 Confirmed incidents of corruption and  

actions taken

In 2022, there were no confirmed incidents of corruption at LGT.

Compliance
Developments, achievements and/or challenges  

in the reporting year

We are constantly evaluating and developing our compliance 

processes to take account of new developments. During one 

such evaluation, we identified a need to expand our compliance 

department, which resulted in an investment in additional re-

sources in 2022.

We consider our active participation in relevant initiatives to be 

an effective instrument for ensuring that we are on top of in-

dustry developments and further evolve our high compliance 

standards. We took part in various initiatives and seminars 

during the reporting year. We are a partner of the Liechtenstein 

Initiative FAST, which we actively promoted at various interna-

tional events (for more information, see chapter “Ethics and 

integrity”). We also offered a financial crime-related traineeship 

to FAST staff.

3-3 Management of material topic

a & b How our compliance contributes to sustainable 

development

We consider compliance to be of utmost importance for us 

as a financial institution, and also believe that compliance is the 

basis of sustainable business. Consequently, we comply with 

regulatory requirements as well as internal policies and regula-

tions, and we pay close attention to industry standards (e.g. 

FATF, Wolfsberg Group). By ensuring our compliance with ex-

ternal and internal requirements, we foster long-term value 

creation and reinforce our reputation as a trustworthy partner. 

On a broader level, this positively influences the reputation of 

Liechtenstein’s financial center as well as the locations where 

LGT operates.

c & d How we manage compliance

Our Group Compliance consists of two departments, Group 

Regulatory & Investment Compliance (GRIC) and Group Finan-

cial Crime Compliance (GFCC). The Group Head Compliance is 

responsible for the group-wide implementation of all compli-

ance measures. The respective LGT locations have implemented 

compliance structures that build on the guidelines set by the 

Group and take into account country-specific requirements. 

LGT PB is an active member of the Liechtenstein Bankers Asso-

ciation and is involved in various money laundering prevention 

initiatives, e.g. the Liechtenstein Initiative FAST, a Public Private 

Partnership (PPP) in Liechtenstein.

e & f How we track and provide information about the 

effectiveness of our management approach

The Compliance functions within LGT PB are regularly audit-

ed by LGT’s Internal Audit function as well as external regulators/

auditors (e.g. the Liechtenstein Financial Market Authority). In 

addition, we conduct regular business risk assessments and fi-

nancial crime controls. The remediation of identified deficiencies 



62

Governance

is monitored via an internal tool to monitor correct implemen-

tation. The relevant supervisory management bodies have ac-

cess to relevant information, re-audits and related findings. 

Additionally, we have defined specific KPIs and key risk indica-

tors and regularly prepare compliance reports for the various 

management bodies. 

LGT is not aware of any cases of non-compliance with laws and 

regulations in the social and economic sphere, and no significant 

fines were imposed in Liechtenstein in 2022.

Risk management
Developments, achievements and/or challenges  

in the reporting year

We go to great lengths to ensure the security of our IT 

 infrastructure and our clients’ data. Risks related to cybersecu-

rity are increasing and we have observed a significant rise in 

cybersecurity threats due to the current geopolitical situation. 

External assessments of LGT’s IT infrastructure were conducted 

as a result. 

There continues to be a strong increase in sustainability-related 

regulatory requirements. LGT PB not only fulfills these regulato-

ry requirements, but goes beyond them. We are a founding 

member of the UN Net-Zero Banking Alliance (NZBA) and we 

have committed to Partnership for Carbon Accounting Finan-

cials (PCAF). 

As LGT steadily expands its international reach (e.g. through the 

recent acquisition in Australia), we must be prepared to deal 

with varying regulatory requirements and different approaches 

to ESG. LGT continues to enhance its sustainability risk manage-

ment framework, which is updated as needed to reflect the 

evolving nature and maturity of sustainability risk practices.

LGT PB has a New Business Activity Approval and Review 

(NBAAR) process in place. The aim of this process is to analyze 

all relevant regulatory, tax and operational aspects of a business 

activity prior to implementation and to highlight all opportuni-

ties, risks, expected profits and costs to enable a well-informed 

decision. Sustainability topics are also covered. Moreover, all 

necessary resources and processes for creation, execution, ac-

counting and controlling of the business activity are identified 

and implemented involving all relevant organizational units. The 

approach also ensures that LGT PB complies with all regulatory 

requirements.

3-3 Management of material topic

a & b How our risk management contributes to  

sustainable development

Our risk management is key to ensuring we have a healthy 

balance sheet and adequate capitalization, two factors that help 

us to maintain the trust placed in us by our clients. This stability 

also makes us an attractive employer. In addition, our careful 

risk management contributes to market stability in the econo-

mies in which we operate.

We identify different categories of risk that affect LGT: market 

risks, liquidity and funding risks, credit risks and operational 

risks. We also holistically consider sustainability risks and inte-

grate them into our risk management. The specific inclusion of 

ESG topics in LGT PB’s risk management (see LGT PB’s 2022, 

pages 17–26) enables us to consider environmental and social 

developments, while at the same time underpinning our repu-

tation as a responsible bank.

c & d Our approach to risk management 

Our purpose is to create long-term value for our stakeholders. 

We believe that long-term profitability and careful risk manage-

ment go hand in hand. Our risk management therefore focuses 

on stability and taking a long-term and prudent approach. 

LGT PB’s risk management strategy is based on three lines of 

defense. The first line of defense (operational business) is re-

sponsible for risk management in our daily activities. Our Com-

pliance department, which serves as our second line of defense, 

monitors our first line of defense’s adherence to regulatory re-

quirements. Regular audits are conducted by Internal Audit, 

which is the third line of defense. This approach ensures that 

risks are managed by those responsible for the traditional risk 

category through which sustainability risk passes.

The Group Risk Controlling and Security department defines the 

standards and strategies for financial risk management. LGT PB’s 

Risk Policy sets out all relevant principles and guidelines and 

comprises two key elements: Firstly, it describes the overall ap-
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proach to risk-taking; secondly, it sets out the risk principles that 

translate the risk strategy into operating standards. The operat-

ing standards define the risk organization as well as risk process-

es. LGT PB applies the Internal Capital Adequacy Assessment 

Process (ICAAP), which is based on the standards of the Basel 

Committee on Banking Supervision and helps to ensure that the 

capital base is adequate at all times. 

For each risk category (market risks, liquidity and funding risks, 

credit risks and operational risks), we analyze and define meth-

ods to identify, manage and monitor related risks. 

LGT PB ensures proper risk management by providing manda-

tory and consistent online training for employees, for example, 

on cybersecurity and sustainability. 

e & f How we track and provide information about the 

effectiveness of our management approach

Our directives and guidelines are valid for three years. After 

three years, they are resubmitted by the Group Executive Sec-

retariat to the author for review and adjustment if necessary. 

Internal and external audits are conducted on a regular basis.

Group Risk Controlling and Security monitors threshold limits 

and regularly reports the risk profile to the management bodies. 

It also engages with the Liechtenstein Financial Market Author-

ity and the Liechtenstein Bankers Association.
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Information on LGT Group Holding pursuant to 
Article 8 of the EU Taxonomy regulation

In accordance with Article 8 of the EU Taxonomy Regulation1 

and the underlying Disclosures Delegated Act, which came into 

force on 1 January 2022, LGT Group Holding (LGT) is required 

to disclose the proportional exposure of taxonomy eligible and 

taxonomy non-eligible activities related to the environmental 

objectives of climate change adaptation and climate change 

mitigation for year-end 2022. For the first two reporting years 

2021 and 2022, Art. 10 (2) and Art. 7 (1) to (3) of Delegated 

Regulation 2021/2178 provide for a transitional arrangement, 

consisting of requirements merely extending to taxonomy- 

eligible economic activities2 and not yet to taxonomy-aligned 

economic activities.

Based on the taxonomy disclosure requirements, the disclosed 

information on taxonomy-eligibility for the mandatory ratios 

must be based on information that is publicly disclosed by coun-

terparties3. 

The disclosure has been prepared in accordance with the man-

datory reporting requirements to the extent possible:

Taxonomy regulation

Proportions to be disclosed in accordance 
with Article 8 of the EU Taxonomy  regulation 
as of 31 December 2022

Ratios

1 Proportion of taxonomy-eligible positions 8.70%

2 Proportion of taxonomy non-eligible positions 4.74%

3  Proportion of positions to  
non-NFRD-eligible entities 

8.44%

4 Proportion of short-term interbank loans 27.75%

5 Proportion of derivatives 2.76%

6 Proportion of trading portfolio 2.23%

7  Proportion of risk positions to central govern-
ments, central banks and supranational issuers

23.73%

Note: The above metrics are unaudited and have been prepared to the best of our ability.

1 In 2020, the European Parliament adopted the Taxonomy regulation. It 
identifies activities deemed sustainable. It states that companies sub-
ject to the Non-Financial Reporting Directive (NFRD), including financial 
corporations, must disclose how operations align with the Taxonomy.

2 “Taxonomy-compliant economic activity” means an economic activity 
that is described in the delegated acts adopted pursuant to Article 10 
(3), Article 11 (3), Article 12 (2), Article 13 (2), Article 14 (2) and Article 
15 (2) of Regulation (EU) 2020/852, irrespective of whether that eco-
nomic activity meets any or all of the technical screening criteria laid 
down in those delegated acts.

3 According to the FAQ 12 of the EU Commission dated 20 December 
2021.
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Quantitative and explanatory information
The figures considered are based on the balance sheet expo-

sure published in the Annual Report 2022 (page 23). The de-

nominator includes the amount of total assets, also including 

other balance sheet items such as cash or intangibles, and ex-

cluding trading book and exposures to central banks, central 

governments and supranational issuers. This amount reflects 

the total covered assets for the taxonomy eligibility and is the 

denominator of the ratios. 

LGT’s taxonomy-eligible activities amounted to 8.7 percent of 

total covered assets at year-end 2022. We plan to broaden the 

scope of mandatory reporting as data availability from our coun-

terparties increases. With the ongoing implementation of the 

EU Taxonomy Regulation 2020/852 and development of market 

practices, the availability and quality of information is expected 

to improve. This may affect the basis of preparation and result 

in refinements in future period disclosures. 

Taxonomy non-eligible activities amount to 4.7 percent of the 

total covered assets. This ratio does not include exposures to 

undertakings that are not subject to the Non-Financial Report-

ing Directive (NFRD), which are presented in row 3.

As a Private Banking and Asset Management Group, the area 

in which LGT has the greatest scope for impact is its clients’ 

investments. We understand that the objective of the point- in-

time information is to have a clear view of the level of alignment 

with the Taxonomy. Our contribution to sustainability, however, 

lies mainly in advising our clients on investing in sustainable 

activities. Given this fact and the challenges associated with 

providing information in alignment with the EU Taxonomy, we 

have taken a best-effort approach for the taxonomy-eligible 

reporting. 

Additional qualitative taxonomy information 
Given that the EU Taxonomy regulation is currently under 

development and that data from corporates on taxonomy- 

aligned activities is still limited, neither taxonomy alignment nor 

taxonomy eligibility are being integrated into LGT’s business 

strategy, target setting, product design and processes, nor into 

the bank’s engagement with clients and other stakeholders.

With the extended non-financial reporting, LGT is demonstrat-

ing its commitment to further transparency in sustainability dis-

closure. The aim of LGT is to be a leader in the area of sustain-

ability. LGT is focusing on the implementation of regulatory 

requirements and the further integration of sustainability risks 

into credit, risk management and back-office processes. LGT will 

also implement internal and external communication measures 

and expand the training offering for employees.
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GRI content index

GRI content index

LGT Group Holding (LGT) has reported in accordance with the 

GRI Standards for the period 1 January 2022 to 31 December 

2022. For the Content Index – Essentials Service, GRI Services 

reviewed that the GRI content index is clearly presented, in a 

manner consistent with the Standards, and that the references 

for disclosures 2-1 to 2-5, 3-1 and 3-2 are aligned with the ap-

propriate sections in the body of the report.

GRI Standard Disclosure Location Omission

Requirement(s) 
omitted

Requirement(s) 
omitted

Requirement(s) 
omitted

GRI 1: Foundation 2021

GRI 2: General Disclosures 2021

The organization and its reporting practices

GRI 2: General Disclosures 2021 2-1 Organizational details page 6

2-2 Entities included in the 
 organization’s sustainability reporting

page 6

2-3 Reporting period,  
frequency and contact point

pages 6–7

2-4 Restatements of information page 7

2-5 External assurance page 7

Activities and workers

GRI 2: General Disclosures 2021 2-6 Activities, value chain and  
other business relationships

page 7

2-7 Employees page 7

2-8 Workers who are not employees page 8

Governance

GRI 2: General Disclosures 2021 2-9 Governance structure  
and composition

page 8

2-10 Nomination and selection  
of the highest governance body

page 8

2-11 Chair of the highest  
governance body

page 8

2-12 Role of the highest governance 
body in overseeing the management  
of impacts

pages 8–9

2-13 Delegation of responsibility for 
managing impacts

page 10

2-14 Role of the highest governance 
body in sustainability reporting

page 10

2-15 Conflicts of interest page 10

2-16 Communication of  
critical concerns

page 10

2-17 Collective knowledge of the 
highest governance body

page 10

2-18 Evaluation of the performance  
of the highest governance body

page 10

2-19 Remuneration policies pages 10–11

2-20 Process to determine  
remuneration

page 11

2-21 Annual total compensation ratio page 11 Compensation 
ratio

Confidentiality 
constraints

Privately held 
company
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GRI Standard Disclosure Location Omission

Requirement(s) 
omitted

Requirement(s) 
omitted

Requirement(s) 
omitted

Strategy, policies and practices

GRI 2: General Disclosures 2021 2-22 Statement on sustainable  
development strategy

page 11

2-23 Policy commitments pages 11–12

2-24 Embedding policy commitments page 12

2-25 Processes to remediate  
negative impacts

page 12

2-26 Mechanisms for seeking advice 
and raising concerns

page 12

2-27 Compliance with laws  
and regulations

page 12

2-28 Membership associations pages 13–15

Stakeholder engagement

GRI 2: General Disclosures 2021 2-29 Approach to  
stakeholder engagement

page 16

2-30 Collective bargaining agreements page 16
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GRI Standard Disclosure Location Omission

Requirement(s) 
omitted

Requirement(s) 
omitted

Requirement(s) 
omitted

GRI 3: Material Topics 2021

Materiality assessment and list of material topics

GRI 3: Material Topics 2021 3-1 Process to determine  
material topics

page 17

GRI 3: Material Topics 2021 3-2 List of material topics page 18

Client centricity

GRI 3: Material Topics 2021 3-3 Management of material topics pages 19–20

Economic performance

GRI 3: Material Topics 2021 3-3 Management of material topics pages 20–21

GRI 201: Economic   
Performance 2016

201-1 Direct economic value generated 
and distributed

page 21

201-2 Financial implications and  
other risks and opportunities due to 
climate change

page 21

Indirect economic impacts

GRI 3: Material Topics 2021 3-3 Management of material topics pages 21–22

GRI 203: Indirect Economic  
 Impacts 2016

203-2 Significant indirect  
economic impacts

page 22

Natural capital

GRI 3: Material Topics 2021 3-3 Management of material topics pages 23–24

Sustainable products and solutions

GRI 3: Material Topics 2021 3-3 Management of material topics pages 27–30

Transparency in financial services

GRI 3: Material Topics 2021 3-3 Management of material topics pages 31–32

GRI 417: Marketing and  
labeling 2016

417-1 Requirements for product and 
service information labeling

page 32

417-2 Incidents of non-compliance 
concerning product and service  
information labeling

page 32

417-3 Incidents of non-compliance 
concerning marketing communications

page 32

Digitalization and data protection

GRI 3: Material Topics 2021 3-3 Management of material topics pages 33–34

GRI 418: Customer Privacy 2016 418-1 Substantiated complaints  
concerning breaches of customer 
privacy and losses of customer data

page 34

Climate protection and risk management

GRI 3: Material Topics 2021 3-3 Management of material topics pages 35–36

GRI 305: Emissions 2016 305-1 Direct (Scope 1) GHG emissions page 37

305-2 Energy indirect (Scope 2)  
GHG emissions

page 37

305-3 Other indirect (Scope 3)  
GHG emissions

page 37

305-4 GHG emissions intensity page 37
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GRI Standard Disclosure Location Omission

Requirement(s) 
omitted

Requirement(s) 
omitted

Requirement(s) 
omitted

Energy efficiency and renewable energy use

GRI 3: Material Topics 2021 3-3 Management of material topics pages 38–39

GRI 302: Energy 2016 302-1 Energy consumption within  
the organization

page 40

302-3 Energy intensity page 40

Biodiversity protection

GRI 3: Material Topics 2021 3-3 Management of material topics pages 41–42

GRI 304: Biodiversity 2016 304-2 Significant impacts of activities, 
products and services on biodiversity

page 42

Circular economy

GRI 3: Material Topics 2021 3-3 Management of material topics pages 43–44

Talent recruitment and development

GRI 3: Material Topics 2021 3-3 Management of material topics pages 45–46

GRI 404: Training and   
Education 2016

404-1 Average hours of training per 
year per employee

page 46

404-2 Programs for upgrading  
employee skills and transition  
assistance programs

page 46

404-3 Percentage of employees  
receiving regular performance and 
career development reviews

page 46

Employer of choice

GRI 3: Material Topics 2021 3-3 Management of material topics page 47

GRI 401: Employment 2016 401-1 New employee hires and  
employee turnover

page 48

Corporate culture

GRI 3: Material Topics 2021 3-3 Management of material topics pages 48–49

GRI 407: Freedom of Association 
and Collective Bargaining 2016

407-1 Operations and suppliers in 
which the right to freedom of  
association and collective bargaining 
may be at risk

page 49

Occupational health and safety

GRI 3: Material Topics 2021 3-3 Management of material topics pages 49–50

GRI 403: Occupational Health and 
Safety 2018

403-1 Occupational health and safety 
management system

page 50

403-2 Hazard identification, risk  
assessment, and incident investigation

page 50

403-3 Occupational health services page 50

403-4 Worker participation,  
consultation, and communication on 
occupational health and safety

pages 50–51

403-5 Worker training on occupational 
health and safety

page 51
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GRI Standard Disclosure Location Omission

Requirement(s) 
omitted

Requirement(s) 
omitted

Requirement(s) 
omitted

GRI 403: Occupational Health and 
Safety 2018

403-6 Promotion of worker health page 51

403-8 Workers covered by an  
occupational health and safety  
management system

page 51

403-10 Work-related ill health page 51

Diversity, inclusion and equal opportunities

GRI 3: Material Topics 2021 3-3 Management of material topics pages 52–53

GRI 405: Diversity and Equal  
Opportunity 2016

405-1 Diversity of governance bodies 
and employees

page 53

GRI 406: Non-discrimination 2016 406-1 Incidents of discrimination and 
corrective actions taken

page 54

Human rights in investments

GRI 3: Material Topics 2021 3-3 Management of material topics page 55

Community engagement

GRI 3: Material Topics 2021 3-3 Management of material topics pages 56–57

Sustainable thinking

GRI 3: Material Topics 2021 3-3 Management of material topics page 58

Responsible corporate governance

GRI 3: Material Topics 2021 3-3 Management of material topics pages 59–60

Ethics and integrity

GRI 3: Material Topics 2021 3-3 Management of material topics pages 60–61

GRI 205: Anti-corruption 2016 205-1 Operations assessed for risks 
related to corruption

page 61

205-2 Communication and training 
about anti-corruption policies and 
procedures

page 61

205-3 Confirmed incidents of  
corruption and actions taken

page 61

Compliance

GRI 3: Material Topics 2021 3-3 Management of material topics pages 61–62

Risk management

GRI 3: Material Topics 2021 3-3 Management of material topics pages 62–63
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Abbreviations
AUM Assets under management

CA 100+ Climate Action 100+

CRD V Capital Requirements Directive V

ESG Environment, social and corporate governance

ETF Exchange-traded fund

EU  European Union

FATF Financial Action Task Force

FTE Full-time equivalent

GFCC Group Financial Crime Compliance

GHG  Greenhouse gas

GHRCC Group Human Resources Compensation Committee

GRIC Group Regulatory & Investment Compliance

HR Human Resources

HRCC  Human Resources Compensation Committee

ICAAP Internal Capital Adequacy Assessment Process

IFRS International Financial Reporting Standards

IIGCC Institutional Investor Group on Climate Change

ILO International Labour Organization

ISMS Information Security Management System

ISO International Organization for Standardization

LEED Leadership in Energy and Environmental Design

LGT LGT Group Ltd.

LGT CP LGT Capital Partners

LGT PB LGT Private Banking

LGT VP LGT Venture Philanthropy

LGT WM LGT Wealth Management

LTIS Long-term incentive scheme

MiFID II Markets in Financial Instruments Directive II

NBAAR New Business Activity Approval and Review

NZBA Net-Zero Banking Alliance

PCAF Partnership for Carbon Accounting Financials

PRB Principles for Responsible Banking

PRI Principles for Responsible Investment

SASB  Standard of the 

 Sustainability Accounting Standards Board

SDGs Sustainable Development Goals 

SFDR  Sustainable Finance Disclosure Regulation

TCFD Task Force on Climate-related Financial Disclosures

UNEP FI United Nations Environment 

 Programme Finance Initiative

UNGC United Nations Global Compact

Imprint
Image credits

Cover: LIECHTENSTEIN. The Princely Collections, Vaduz–Vienna; Vojce/Shutterstock.com
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Pages 72: fon thachakul/Shutterstock.com

Consultant on GRI section 

Sustainserv Boston, Frankfurt, Nashville, Zurich 
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General risk information
This publication is a marketing communication. 

This publication is intended only for your informa-
tion purposes. It is not intended as an offer, solici-
tation of an offer, or public advertisement or rec-
ommendation to buy or sell any investment or 
other specific product. The publication addresses 
solely the recipient and may not be multiplied or 
published to third parties in electronic or any other 
form. The content of this publication has been de-
veloped by the staff of LGT and is based on sourc-
es of information we consider to be reliable. How-
ever, we cannot provide any confirmation or 
guarantee as to its correctness, completeness and 
up-to-date nature. The circumstances and princi-
ples to which the information contained in this 
publication relates may change at any time. Once 
published information is therefore not to be inter-
preted in a manner implying that since its publica-
tion no changes have taken place or that the infor-
mation is still up to date. The information in this 
publication does not constitute an aid for deci-
sion-making in relation to financial, legal, tax or 
other matters of consultation, nor should any in-
vestment decisions or other decisions be made 
solely on the basis of this information. Advice from 
a qualified expert is recommended. Investors 
should be aware of the fact that the value of invest-
ments can decrease as well as increase. Therefore, 
a positive performance in the past is no reliable 
indicator of a positive performance in the future. 
The risk of exchange rate and foreign currency loss-
es due to an unfavorable exchange rate develop-
ment for the investor cannot be excluded. There is 
a risk that investors will not receive back the full 
amount they originally invested. Forecasts are not 
a reliable indicator of future performance. In the 
case of simulations the figures refer to simulated 
past performance and that past performance is not 
a reliable indicator of future performance.

The commissions and costs charged on the issue 
and redemption of units are charged individually to 
the investor and are therefore not reflected in the 
performance shown. We disclaim, without limita-
tion, all liability for any losses or damages of any 
kind, whether direct, indirect or consequential na-
ture that may be incurred through the use of this 
publication. This publication is not intended for 
persons subject to a legislation that prohibits its 
distribution or makes its distribution contingent 
upon an approval. Persons in whose possession 
this publication comes, as well as potential inves-
tors, must inform themselves in their home country, 
country of residence or country of domicile about 
the legal requirements and any tax consequences, 
foreign currency restrictions or controls and other 
aspects relevant to the decision to tender, acquire, 
hold, exchange, redeem or otherwise act in respect 
of such investments, obtain appropriate advice and 
comply with any restrictions. In line with internal 
guidelines, persons responsible for compiling this 
publication are free to buy, hold and sell the secu-
rities referred to in this publication. For any financial 

instruments mentioned, we will be happy to pro-
vide you with additional documents at any time and 
free of charge, such as a key information document 
pursuant to Art. 58 et seq. of the Financial Services 
Act, a prospectus pursuant to Art. 35 et seq. of the 
Financial Services Act or an equivalent foreign 
product information sheet, e.g. a basic information 
sheet pursuant to Regulation EU 1286/2014 for 
packaged investment products for retail investors 
and insurance investment products (PRIIPS KID).

LGT Group Holding Ltd., Herrengasse 12, FL-
9490 Vaduz is responsible for compilation and 
distribution of this publication on behalf of the 
following financial services institutions:
 - LGT Bank Ltd., Herrengasse 12, FL-9490 Vaduz. 

Responsible supervisory authority: Liechtenstein 
Financial Market Authority (FMA);

 - LGT Bank AG, Zweigniederlassung Österreich, 
Bankgasse 9, A-1010 Vienna, Austria. Respon-
sible supervisory authority: Liechtenstein Finan-
cial Market Authority (FMA), Landstrasse 109, 
P.O. Box 279, 9490 Vaduz, Principality of Liech-
tenstein; Austrian Financial Market Authority 
(FMA), Otto-Wagner-Platz 5, 1090 Vienna, 
Austria; 

 - LGT Bank AG, Zweigniederlassung Deutschland, 
Maximilianstrasse 13, 80539 Munich, Germany. 
Responsible supervisory authority: Liechtenstein 
Financial Market Authority (FMA), Landstrasse 
109, P.O. Box 279, 9490 Vaduz, Principality of 
Liechtenstein; German Federal Financial Super-
visory Authority (Bundesanstalt für Finanzdien-
stleistungsaufsicht BaFin), Graurheindorfer Str. 
108, 53117 Bonn, Germany, Marie-Curie-Str. 
24-28, 60439 Frankfurt am Main, Germany; 

 - LGT Bank (Switzerland) Ltd., Lange Gasse 15, 
CH-4002 Basel, Switzerland. Responsible super-
visory authority: Swiss Financial Market Super-
visory Authority FINMA, Laupenstrasse 27, CH-
3003 Berne, Switzerland; 

 - LGT (Middle East) Ltd., The Gate Building (East), 
Level 4, P.O. Box 506793, Dubai, United Arab 
Emirates, in the Dubai International Financial 
Centre (Registered No. 1308) is regulated by the 
Dubai Financial Services Authority (DFSA), Level 
13, West Wing, The Gate, PO Box 75850, Dubai, 
UAE, in the Dubai International Financial Centre. 

Risk information for single stock/single 
bond recommendations
Responsibilities

Responsible for compilation: LGT Bank (Switzer-
land) Ltd., Lange Gasse 15, CH-4002 Basel, Swit-
zerland. Responsible supervisory authority: Swiss 
Financial Market Supervisory Authority FINMA, 
Laupenstrasse 27, CH-3003 Berne, Switzerland.

Responsible for distribution in Liechtenstein 
within the meaning of Art. 36 and 37 of the Dele-
gated Regulation (EU) 2017/565: LGT Bank Ltd., 
Herrengasse 12, 9490 Vaduz, Principality of Liech-
tenstein. Responsible supervisory authority: Liech-
tenstein Financial Market Authority (FMA), Land-
strasse 109, P.O. Box 279, 9490 Vaduz, 

Principality of Liechtenstein.
Responsible for distribution in Switzerland with-

in the meaning of the Directives on the Indepen-
dence of Financial Research from the Swiss Bankers 
Association (SBA): LGT Bank (Switzerland) Ltd., 
Lange Gasse 15, CH-4002 Basel, Switzerland. Re-
sponsible supervisory authority: Swiss Financial 
Market Supervisory Authority FINMA, Laupen-
strasse 27, CH-3003 Berne, Switzerland. 

Responsible for distribution in Austria within the 
meaning of § 54 WAG 2018 (Securities Superviso-
ry Act 2018): LGT Bank AG, Zweigniederlassung 
Österreich, Bankgasse 9, A-1010 Vienna, Austria. 
Responsible supervisory authority: Liechtenstein 
Financial Market Authority (FMA), Landstrasse 
109, P.O. Box 279, 9490 Vaduz, Principality of 
Liechtenstein; Austrian Financial Market Authority 
(FMA), Otto-Wagner-Platz 5, 1090 Vienna, 
Austria.

Responsible for distribution in Germany within 
the meaning of § 85 WpHG: LGT Bank AG, 
Zweigniederlassung Deutschland, Maximilians-
trasse 13, 80539 Munich, Germany. Responsible 
supervisory authority: Liechtenstein Financial Mar-
ket Authority (FMA), Landstrasse 109, P.O. Box 
279, 9490 Vaduz, Principality of Liechtenstein; 
German Federal Financial Supervisory Authority 
(Bundesanstalt für Finanzdienstleistungsaufsicht 
BaFin), Graurheindorfer Straße 108, 53117 Bonn, 
Germany, Marie-Curie-Str. 24-28, 60439 Frankfurt 
am Main, Germany. 

Precautions for avoiding and dealing with 
conflicts of interest

Employees of LGT Capital Partners Ltd., 
Pfäffikon, LGT Bank Ltd., Vaduz, LGT Bank (Swit-
zerland) Ltd., LGT Bank AG, Zweigniederlassung 
Deutschland and LGT Bank AG, Zweignieder-
lassung Österreich, who are responsible for com-
piling and/or distributing financial analyses, are 
subject to the applicable regulations as prescribed 
by law and supervisory legislation. In particular, 
measures were taken to avoid conflicts of interest 
(e.g. checking information exchanged with other 
employees, independence of the remuneration of 
the employees concerned, preventing the exertion 
of influence on these employees, compliance with 
rules on employee transactions, etc.). In addition, 
the handling of financial analyses is governed by an 
internal, group-wide directive issued by LGT Group 
Foundation, Vaduz. Adherence to the regulations 
and organizational instructions is monitored by a 
Compliance Officer. 

Reference regarding analysis history
If this analysis was made available to any issuers 

mentioned in the publication prior to its distribution 
or publication, no changes were made to the price 
or rating after the issuer’s feedback. Important 
references for Liechtenstein can be found in Art. 36 
and 37 of the Delegated Regulation (EU) 2017/565, 
for Switzerland in the Swiss Bankers Association 
Directives on the Independence of Financial Re-
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search, for Austria in § 54 WAG 2018 (Securities 
Supervisory Act 2018) and in Art. 36 and 37 of the 
Delegated Regulation (EU) 2017/565, and for Ger-
many in § 85 WpHG and in Art. 36 and 37 of the 
Delegated Regulation (EU) 2017/565. A history of 
all ratings and recommendations is available at 
your LGT relationship manager.

Essential sources of information
Our analysts draw on publicly accessible infor-

mation we consider to be reliable. For the compila-
tion of the analysis, publications by domestic and 
foreign media and news services (e.g. Reuters, 
Bloomberg, VWD etc.), business publications, 
trade publications, statistics and rating agencies 
were used, together with information from the is-
suers of the analyzed securities – mainly via the 
Internet, but also in writing or by telephone. We 
also procure information from investment banks 
(sell-side research and primary research).

Reference regarding valuation rates
Unless otherwise stated or specified, the rates 

used in the analysis are normally the share prices 
provided by the news agencies Reuters and/or 
Bloomberg at the close of the stock exchange of 
the domestic market of the analyzed security or the 
relevant principal market of this security on the 
respective local stock exchange on the eve of the 
day of compilation.

Explanation of investment recommenda-
tions for stocks

We apply a “hybrid approach” (internal funda-
mental analysis combined with “theScreener”, an 
external, purely quantitative analysis tool). The-
Screener is based on purely quantitative, i.e., com-
putable variables such as (but not exclusively re-
stricted to) profit adjustments of the past few 
weeks, stock valuation in relation to historical 
performance and comparison groups, the technical 
trend, performance in relation to the market etc. 
The assessment of the equity analysts, which is 
largely based on a qualitative analysis, does not 
need to match with the one of theScreener. For the 
overall judgement the assessment of the equity 
analysts overrides the one of theScreener. LGT Bank 
(Switzerland) Ltd. categorizes its analysis recom-
mendations into five ratings: for a “Buy” recom-
mendation we expect a relative outperformance 
compared with the sector. Only equities subjected 
to an internal fundamental analysis can be rated 
“Buy”. The recommendation “Attractive” is used 
for equities exclusively ranked by theScreener with-
out any internal fundamental analysis as “slightly 
positive” or “positive”. A moderate relative outper-
formance versus the index is expected. For equities 
that we rate as “Hold” we expect a performance 
largely in line with the one of the sector. This can 
comprise both equities for which a fundamental 
analysis has been carried out as well as equities 
that theScreener ranks as “neutral” versus the in-
dex. The recommendation “Unattractive” is used 

for equities exclusively ranked by theScreener with-
out any internal fundamental analysis as “slightly 
negative”. A moderate relative underperformance 
versus the index is expected. By contrast, “Sell” 
recommendations are based on the expectation of 
a relative underperformance compared with the 
sector. This can comprise both equities for which 
we are recommending “Sell” for fundamental rea-
sons as well as equities that theScreener ranks as 
“negative” versus the index. Therefore the ratings 
always reflect a relative consideration versus the 
sector and/or index specified by theScreener . The 
risk assessment is based on the individual judge-
ment of the analyst (e.g., we assume a “high” risk 
for illiquid shares, highly indebted companies or 
shares from developing countries).

Reference regarding share valuation basis: The 
analysis compiled by LGT Bank (Switzerland) Ltd. 
are essentially based on secondary research relat-
ing to fundamental and quantitative analysis. Gen-
erally accepted valuation methods (valuation mul-
tiples, return figures, sector comparisons, 
comparisons with past valuations etc.) are used for 
this. The forecasts for the quantitative analysis are 
prepared with the help of mathematical-statistical 
procedures (see statements above concerning the 
analysis tool “theScreener”). Economic indicators 
such as interest rates, currencies, commodity prices 
and assumptions relating to the economy are in-
cluded in the overall assessment. The mood of the 
market also affects the company valuation. More-
over, many of the approaches are based on esti-
mates and expectations that may change quickly 
and without warning, depending on developments 
specific to the industry. Therefore, the recommen-
dations derived from the analysis can also change 
accordingly. The investment judgements generally 
refer to a period of 6 to 12 months. However, they 
are also subject to market conditions and represent 
a snapshot of the situation. They may be achieved 
more quickly or more slowly or be revised upwards 
or downwards.

Explanation of investment recommenda-
tions for bonds

We employ both qualitative and quantitative 
methods to derive our recommendations, which 
are to be seen as relative to sector/quality peers 
among comparable maturities. “Buy” and “Sell” 
recommendations demand a qualitative in-house 
analyst opinion, in which we incorporate both his-
torical and projected financial results and credit 
metrics as well as past and anticipated company 
and sector-specific observations and trends. We 
recommend “Buy” for a security for which we ex-
pect a strong relative outperformance compared to 
sector/quality peers among comparable maturities. 
We recommend “Sell” if we expect strong relative 
underperformance compared to sector/quality 
peers among comparable maturities. The ratings 
“Attractive”, “Hold” and “Unattractive” can be 
based purely on a quantitative approach, which 
includes the market price of credit risk, valuation of 

equities and associated instruments, corporate 
leverage, liability structure, size, and agency rating. 
We recommend “Attractive” for a security for 
which we expect a relative outperformance com-
pared to sector/quality peers among comparable 
maturities. We recommend “Hold” if we expect an 
average performance compared to sector/quality 
peers among comparable maturities. We recom-
mend “Unattractive” if we expect a relative under-
performance compared to sector/quality peers 
among comparable maturities.

This publication does not constitute either an 
issuing or listing prospectus, nor any other kind of 
prospectus. This publication also does not consti-
tute any offer for subscription or any other transac-
tion or obligation.

Definition of rating categories of S&P and 
Moody’s which are relevant for us:
 - AAA/Aaa: Borrower with highest credit quality. 

Default risk also virtually negligible over the lon-
ger term

 - AA/Aa: Safe investment, default risk virtually 
negligible but more difficult to assess in the lon-
ger term

 - A: Safe investment as long as no unforeseen 
events impair the overall economy or sector

 - BBB/Baa: Average investment. However, prob-
lems must be expected if the overall economy 
deteriorates

 - BB/Ba: Speculative investment. Defaults must be 
expected if the economic situation deteriorates

 - B: Highly speculative investment. Defaults are 
likely if the economic situation deteriorates

For more information on our single stock/single 
bond recommendations, please contact your LGT 
relationship manager or your local LGT Group com-
pany. 

Risk information for fund recommen-
dations

No guarantee is provided that the publications 
and information are up to date. Investment deci-
sions should therefore always be made on the basis 
of the current prospectus and/or the complete doc-
umentation and publication of the third party/fund 
issuer (in particular the key investor information) 
and following consultation with an expert. This 
fund recommendation does not meet all the statu-
tory requirements for guaranteeing the impartiality 
of financial research. The Swiss Bankers Associa-
tion Directives on the Independence of Financial 
Research do not apply to this recommendation. It 
does not constitute financial analysis within the 
meaning of the Liechtenstein Ordinance on the 
Preparation of Financial Analysis according to the 
Law against Market Abuse in the Trading of Finan-
cial Instruments. LGT Bank (Switzerland) Ltd. and/
or its affiliated companies are not subject to any 
prohibition of trading prior to the publication of 
financial research with regard to the recommended 
funds. The research can form the basis for the in-
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vestment decisions of LGT Bank (Switzerland) Ltd. 
itself and/or those of its affiliated companies. It is 
possible that LGT Bank (Switzerland) Ltd. and/or its 
affiliated companies might receive retrocessions 
from the issuers of the funds dealt with here.

Austria: Investment decisions should only be 
made on the basis of the current KIID and valid 
prospectus following consultation with an expert. 
All selected third-party funds are subjected to a 
thorough quantitative and qualitative analysis pro-
cess prior to inclusion in the LGT FundGuide. Se-
lected third-party funds are also subject to a con-
tinuous monitoring process. 

Country-specific information
LGT funds: The current full prospectus, the Key 

Investor Information Document (KIID) and the cur-
rent annual and semi-annual reports can be ob-
tained free of charge from the fund administrator 
and from the following addresses: Liechtenstein: 
LGT Fund Management Company Ltd., Herren-
gasse 12, FL-9490 Vaduz and LGT Bank Ltd., Her-
rengasse 12, FL-9490 Vaduz and as an electronic 
version at www.lafv.li; representative for Switzer-
land: OpenFunds Investment Services AG, Seefeld-
strasse 35, CH-8008 Zurich. Paying agent in Swit-
zerland: Frankfurter Bankgesellschaft (Schweiz) 
AG, Börsenstrasse 16, CH-8001 Zurich; paying 
agent in Austria: Erste Bank der Österreichischen 
Sparkassen AG, Am Belvedere 1, A-1010 Vienna; 
Paying and information agent in Germany: Landes-
bank Baden-Württemberg, Große Bleiche 54-56, 
D-55116 Mainz.

Risk information for recommenda-
tions concerning structured products

This recommendation was prepared by LGT 
Bank (Switzerland) Ltd and not by an independent 
financial analysis department. Therefore, this rec-
ommendation does not meet all the statutory re-
quirements for guaranteeing the impartiality of fi-
nancial research. The Swiss Bankers Association 
Directives on the Independence of Financial Re-
search do not apply to this recommendation. In-
vestments in structured products entail a wide 
range of risks. Investment decisions should there-
fore only be made on the basis of the valid prospec-

tus or complete documentation following consul-
tation with an expert. This does not constitute 
financial analysis within the meaning of the Liech-
tenstein Ordinance on the Preparation of Financial 
Analysis according to the Law against Market 
Abuse in the Trading of Financial Instruments.

Risk information in connection with 
foreign currencies 

Information about foreign currencies were pro-
duced by LGT Bank (Switzerland) Ltd. and not by 
an independent financial analysis department. 
Therefore, forecasts, observations and price infor-
mation are subject to change at any time and there 
is no guarantee that the information is complete. 
Investment decisions should accordingly be made 
in consideration of the investor’s personal risk tol-
erance and within the overall context of the port-
folio. The Swiss Bankers Association Directives on 
the Independence of Financial Research do not 
apply to currency analysis. Such analyses do not 
constitute financial analysis within the meaning of 
the Liechtenstein Ordinance on the Preparation of 
Financial Analysis according to the Law against 
Market Abuse in the Trading of Financial Instru-
ments.

Risk information on LGT Sustainabil-
ity Rating

To determine the LGT Sustainability Rating, the 
companies, countries and supranational organiza-
tions underlying the investment vehicles are as-
sessed according to criteria defined by LGT with 
respect to the areas of environment (E), social is-
sues (S) and corporate governance (G). Corporate 
and country-specific sustainability data (raw data) 
of external data providers feed into this rating. The 
LGT Sustainability Rating is a result based on crite-
ria and calculation methods determined by LGT. It 
does not claim to be exhaustive, accurate or up to 
date. The LGT Sustainability Rating is not substan-
tiated by LGT. Any liability of LGT is excluded. The 
LGT Sustainability Rating does not constitute ad-
vice, an offer, a solicitation or invitation to submit 
an offer; it is neither a basis for a decision nor a 
recommendation to buy or sell investment vehicles 
or other specific products and does not constitute 

advertising for products or services. Advice from a 
qualified specialist before making an investment 
decision is recommended. Investments may be sub-
ject to fluctuations. A high LGT Sustainability Rat-
ing and a high ESG score do not guarantee a good 
or better performance of the investment vehicle or 
other products, in particular in comparison with an 
investment with a lower LGT Sustainability Rating. 
The LGT Sustainability Rating must be strictly sep-
arated from other analyses and assessments. The 
ESG criteria applied may differ from individual ideas 
of the client.

Risk information for US assets
This investment proposal might contain US as-

sets located in the USA (known as “US situs as-
sets”) which might trigger US estate tax conse-
quences. This means, for example, that the estate 
of the decedent neither domiciled in the USA nor 
with US citizenship might become liable for tax 
payment to the US tax authority. Certain estate and 
gift tax agreements with the USA (see homepage 
of the US Internal Revenue Service, IRS), however, 
provide for increased tax allowances or more ex-
tensive exemptions, some of which do not apply 
automatically but require the filing of a tax return 
or approval by the IRS. LGT recommends that cli-
ents consult a qualified tax advisor for further in-
formation on US estate tax and the associated re-
porting obligations and tax liabilities in the USA. 
LGT does not automatically report tax liabilities to 
the IRS, the US tax authority.

Information related to LGT (Middle 
East) Ltd.

Where this publication has been distributed by 
LGT (Middle East) Ltd., related financial products or 
services are only available to professional investors 
as defined by the Dubai Financial Services Author-
ity (DFSA). LGT (Middle East) Ltd.) is regulated by 
the DFSA. LGT (Middle East) Ltd. may only under-
take the financial services activities that fall within 
the scope of its existing DFSA license. Principal 
place of business: The Gate Building (East), Level 4, 
P.O. Box 506793, Dubai, United Arab Emirates, in 
the Dubai International Financial Centre (Regis-
tered No. 1308).
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